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PRESIDENT’S REPORT 


Changing Of The Local Guard 


In The President’s Office 


ith this being my first article as President of Local 222, I 
would like to congratulate Brother Mike Shields on his new 
position as Director of Organizing for the CAW. I could not 
think of anyone more deserving of such a position within 
our Union movement. As president of our Local, Mike took 
on some major issues, some of which were controversial but he always 
took a Union position that was fair and equitable for those involved. I 
know Mike will excel at this position as he has always put the interests 
of working women and men at the forefront, with any challenges he has 


Congratulations to both Mike Shields, appointed by Buzz Hargrove as Director of 
Organizing for CAW-Canada, and to our new Local 222 President, Chris Buckley. 


faced. I will miss not having Mike around, but it 
is very comforting knowing that the entire mem- 
bership and future members of the CAW will get 
the opportunity to meet Mike and experience the 
true meaning of a trade unionist. All the best and 
good luck, Brother Shields, our Local Union is a 
far better place today, which is a direct result of your leadership over 
the past eight years. 


see CHANGING - page 2 
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Changing Of The Local Guard 
In The President’s Office - continued from page 1 


I feel very privileged and honoured to now 
have the opportunity to represent the mem- 
bers of Local 222 as your President. Our Local 
Union consists of 23,000 members, active and 
retired, the largest and most progressive Local 
Union within the CAW. For those members who 
do not know who I am, let me give you a brief 
outline of my background. I was first hired 
in General Motors in 1983, came up through 
the elected ranks starting in 1985 as alternate 
committeeperson, then elected to the position 
of committeeperson. For the last nine years I 
have served in the position of District #7 Com- 
mitteeperson on the GM bargaining commit- 
tee. As of April of this year I was acclaimed to 
my fourth term as District, and also acclaimed 
to the position of 1st Vice President of the Lo- 
cal. 

With Mike vacating the position of Presi- 
dent, our CAW Constitution automatically 
moves the First Vice President to the position 
of President for the balance of the term. I know 
that there will be a big pair of boots to fill with 
Mike leaving, but I commit to the entire mem- 
bership of Local 222 that I will perform this 


position with the utmost respect and dignity, 
attending to the interests of all members, re- 
tired and active. 

Not only was Mike Shields our President, 
he also held the position of Chairperson of 
CAW/GM Council, and as a result of Mike’s 
new position, the Chairperson’s job needed 
to be filled. When we held our Council meet- 
ing in Windsor the week of May 10, 2004, I 
am pleased and very proud to be able to re- 
port I was acclaimed to that position on May 
12. I owe a great deal of thanks to the entire 
GM Oshawa Shop Committee, for if it had not 
been for their unanimous support, this would 
not have taken place. On council the Oshawa 
committee carries 11 votes. It was extremely 
humbling to know that heading into this elec- 
tion in Windsor I had the unanimous support 
of the Oshawa Shop Committee. 

As you can see the month of May was very 
eventful for myself, but none of this would have 
taken place had it not been for a large number 
of elected reps putting politics aside in order 
to get on with representing our membership. 
It is extremely comforting to know the politi- 


cal in-fighting that we experienced during the 
last set of Shop Committee elections has disap- 
peared. 

Although I have been removed from the 
daily grind of the Shop Committee, I have all 
the faith and confidence the GM members are 
in very good hands with the local leaders we 
have representing them. 

Life for me has taken a new direction but 
I look forward to the new challenges that will 
come our way. 

In closing, being elected for approximately 
18 years has sure been an adventure, espe- 
cially the last nine as a member of the Shop 
Committee. As any former and present mem- 
bers will tell you, these are very demanding 
positions. None of my accomplishments over 
the years would have been possible if it had 
not been for the love and support of my wife 
Colleen and my children Elyse and Jonathan. 
All three have had to make sacrifices over the 
years as a result of my elected positions. My 
family and their love have made me who I am 
today. 

In Solidarity. 


Oshawa’s Position Still Positive 
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One Within GM Chain 


uring the month of May, the Oshawa Shop Committee at- 

tended Intra-Corporation Council in Windsor with the 

committees of all the other GM units. Oshawa was one 

of the only units that were able to report a positive em- 

ployment outlook for our plants, with very few layoffs and 
employment opportunities for preferential hires from Windsor as 
well as new hires from the pool of ACSYS employees. There have 
been some concerns from Windsor about the status of preferential 
hires versus ACSYS employees, but our collective agreement is clear 
that existing GM employees have first rights to preferential hire op- 
portunities before new hires and that situation is being monitored 
carefully. We have also been able to reduce layoffs by negotiating an 
agreement for the skilled trades which will allow excess tool and die 
makers to retrain as IMMs. 

The Oshawa unit has also been leading the way with the new mem- 
ber orientation training that has been held at the Union Hall. With the 
large numbers of new hires who have gone through this training, it has 
been a good opportunity for our new members to learn more about the 
history of the Union and the services that it currently provides as well 
as ways to get involved to make the Union stronger. 

At the CAW/GM Intra-Corporation Council, Chris Buckley was 
acclaimed as the Chairperson of the Master Bargaining Committee. 
Chris will be replacing Mike Shields in this role and will be replacing 
Mike as President of Local 222, since Mike was appointed as Director 
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of Organizing with the National Union. I would 

like to congratulate both Chris and Mike on 

their new positions. It has been an honour to ' 

work with both of them over the years, and I JIM 
have no doubt that they will continue to make HOY 
gains for the membership in their new roles cones 
with the Union. I look forward to working with CHAIRPERSON 
Chris and with the entire Oshawa Committee ee neconae 
as a unified group as we head into negotia- 

tions with GM next year. 

The Abilities Management Unit (the S&A/WSIB group) is moving 
from the front of the Parts Building to the front of the South Main 
Office. The Company has announced a reduction in the hours that 
the window will be open to deal with workers’ claims. The Company 
has agreed to review these hours if there are problems with them, 
but please let your Union representative know if you are having any 
issues with this change in service. 

A large number of members are taking advantage of retirement 
opportunities over the summer months; I wish everyone all the best 
and hope you have many satisfying years now that you’re out of the 
plants. 

And to everyone still in the plants, please take advantage of the 
good summer weather and enjoy your vacation time with your friends 
and loved ones. 


Union Working To 
Avoid Holiday Layoffs 


Vacation Time 
he following chart indicates your vacation pay entitlement (eligi- 


bility date is June 30th): 

Hours Of Total 
Seniority Vacation Pay PAA Hrs 
One but less than 2 years 68 36 104 
Two but less than 3 years 68 44 112 
Three but less than 5 years 88 52 140 
Five but less than 10 years 108 52 160 
Ten but less than 15 years 128 52 180 
Fifteen but less than 20 years 148 52 200 
Twenty or more years 188 52 240 


Whatever hours of Paid Absence Allowance (PAA) you used through- 
out the year must be subtracted from the Total Hours pay and the re- 
maining hours pay is what will be deposited into your bank account on 
July 1, 2004. 


Scheduling Update 

The Company held a scheduling meeting on May 3, 2004, and on May 
4, 2004 we were told there would be no layoffs until at least after the end 
of June 2004. The next scheduling meeting is Friday, June 11, 2004. 


Meeting With High Ranking Members 
Of Management 

On May 10, 2004 Brothers Jim Hoy, Pat Blackwood and myself met 
with the Car Plant Manager and Assistant Car Plant Manager, also the 
Car Plant Personnel Director and the third-highest ranking member of 
management in North America. At this meeting I raised the issue that we 
do NOT want any more layoffs, particularly in the time frame of June 28 
to Aug. 15, 2004 as this would impact our SUB benefits. 

The Company responded by saying they agree, as they do not want 
any more layoffs, and they will do everything in their power to prevent 
any more layoffs. They went on to say that we are great workers and have 
great plants in Oshawa and this is why they have been sinking money 
into Oshawa so we can continue to build great cars and trucks. 

[also raised issues about dignity and respect and communication to- 


CAWTCA 
LOCAL 222 


cm 


ALL MEETINGS ARE HELD AT THE CAW LOCAL 222 HALL - 1425 PHILLIP MURRAY AVE. 
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STEVE 
DRINKWALTER 
wards our membership, and how some members 
of management are falling behind on these issues. 
I talked about the shortage of manpower, how 
group leaders are continually working on the line (not by their choice), 
lack of accommodation when our members want time off, double shift- 
ers versus TPTs, job standards and supervision working on the line. I 
told them it is in everyone’s best interests if we can resolve these issues, 
and they agreed. 


CHAIRPERSON 


Team Concept 

This is a Company agenda and we must not buy into it! However, we 
must work together to build the best quality vehicles possible, it is how 
we achieve this goal and with how many people that is my concern! 


Plant Population 
Total Car Plant population is 5,755, with 5,054 Production and non- 
Trades members, and 701 Skilled Trades members. 


Brother Tom Hoar 

On behalf of the entire Car Plant, we thank you for your many years 
of unwavering and dedicated Leadership, and I want to personally thank 
you for all your help over the years. We wish you a well deserved, long, 
happy and healthy retirement. All the very best Brother Hoar! 


CAW Intra-Corp Council 

From May 11-14, 2004 we attended the CAW Intra-Corp Council 
where Brother Chris Buckley was elected by acclamation to the position 
of Chairperson of the Council. Part of his duties now includes being 
chief negotiator in 2005 negotiations; congratulations Chris and all the 
very best of luck! 


Happy Holidays 

Since this is the last issue of the Oshaworker until September, I want to 
wish each and every member and your family all the very best, and have 
a safe and enjoyable vacation. See you in September. 


The General Membership meeting is held at 3:00 p.m. 
on the first Thursday of every month except July & August. 


The General Motors Unit meeting is held at 3:00 p.m. 
on the third Thursday of every month except July & August. 


The Oshawa Skilled Trades Council meeting is held at 4:00 p.m. 
on the fourth Thursday of every month except 
June, July, August & December. 


CAW Family Auxiliary meetings are held at 8:00 p.m. 
on the first & third Tuesday of every month except 


July & August. 


The Retirees’ Chapter meeting is held at 1:00 p.m. 
on the first Monday of every month except July & August. 


JUNE 2004 THE OSHAWORKER « 3 


FINANCIAL SECRETARY’S REPORT 


A Change In The Presidential 


Office At Local 222 


s everyone knows by now, Mike 
Shields has accepted a position as 
Director of Organizing with the Na- 
tional, which means he looks after 
organizing new workplaces from one 
coast to the other in Canada. We started our 
pension careers with each other around 1994. 
We both were on the Executive Board together 


CAW Local 222 
President Chris 
Buckley addresses 
the delegates at 
CAW/GM Intra- 


Corporation 
Council in Windsor 
recently after 
being acclaimed 

as Chairperson 

of the Council. 


This position 
also makes Chris 
Chairperson 

of the CAW/GM 
Master Bargaining 
Committee and 
he will head up 
negotiations in 
2005 for all GM 
workers across 
Canada. 


CAWSTCA 
LOCAL 222 


is an amalgamated Local 
made up of the following units: 


General Motors, Oshawa 
ACSYS Technologies, Oshawa 
Lear Corporation, Whitby 
TDS Automotive, Oshawa 
AGS Automotive, Oshawa 
PPG Canada, Oshawa 
Johnson Controls, Whitby 
Woodbridge Foam, Whitby 
Oshawa Transit, Oshawa 

St. Marys Cement, Bowmanville 
Whitby Transit, Whitby 
Mills Pontiac Buick GMC, Oshawa 
AVPEX International, Newcastle 


President 
Chris Buckley 


Financial Secretary 
Charlie Peel 


Recording Secretary 
Garry Murphy 


Second Vice President 
Jim Hoy 


in 1996, Mike as President and myself as Ser- 
geant-at-Arms. I think he has been one of the 
best Presidents Local 222 has had, bringing 
us into the 21st Century with great initiative. 
He spearheaded dismantling the two-party 
caucus system and successfully helped make 
us one united group dedicated to working for 
the Membership. He took on very controver- 


sial issues (which some 
members still haven’t 
forgiven him for) but 
he took a stand for what 
was right and stood by 
it. The 1999 and 2002 
contracts were possibly 
our best agreements, with Mike leading as 
head of the General Motors Master Bargaining 
Committee. 

I am sorry to see Mike leave the Local. 
Having done so, though, it is good that he has 
gone to the National. I do not think we will 
have heard the last of Mike Shields. 

I am pleased to be working with Chris 
Buckley as our new President. Having been 
on the Executive together, we know each other 
well and are quite confident we can work to- 
gether on issues as they arise, and arise they 
always seem to do. 


CHARLIE 
PEEL 
FINANCIAL 
SECRETARY 


Retirees’ And Local Picnics 

These picnics are always a huge undertak- 
ing and could not have been organized with- 
out Tina Moore and Terry Spence’s help. The 
cost of these events is enormous, so I hope 
everyone has a great time. The Retirees Picnic 
is at Lakeview Park on Tuesday, June 8, 2004 
and the annual CAW Local 222 Picnic is Satur- 
day, June 19, 2004, also at Lakeview Park. See 
you there. 

I would like to take this opportunity to wish 
Mike Shields all the best from Local 222, good 
luck! 


CAW LOCAL 222 EXECUTIVE BOARD 


Sergeant-At-Arms 
Al O'Neill 


Trustees 
Doug Crough 
Paul Goggan 
Doug Beers 


Guide 
Mike McPhee 


Editorial Board 


Board Members At Large 
Tony Moffat (PPG) 


Ernie McKean 
(Lear Corporation) 


(AGS Automotive) 


Ron Boivin 
(TDS Automotive) 


Board Member At Large 
(Balance of Local) 
Tim Thompson 


Female Board Member 
At Large 


Ed Ochej 
: Kathie Fowlie 


Retirees’ Representative 
John Sinclair 


@ Chris Buckley @ Charlie Peel @ Garry Murphy @ Joe Sarnovsky, Editor 


The Oshaworker is published by Local 222 of the National Automobile, 
Aerospace, Transportation and General Workers Union of Canada, 


Production by Thistle Printing Ltd. 


To the readers: The views and opinions expressed by various writers are their own and not necessarily those of the Editor nor of the 
Administration of Local 222. Unsigned material will not be printed. Please sign your Letters To The Editor and include your printed 


name, address and phone number. The Oshaworker reserves the right to edit material submitted. 


eo 
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Local 222’s web site is at: 
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Veolia Water, Oshawa 
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CAW Local 222 Financial Report 
Covering The Month Of March, 2004 


FINANCIAL SECRETARY’S REPORT 


Motel RECENONS: oscscassjchanveeccon ci sweticraanninaieniconsGereeutuiies $ 1,242,074.35 
WOtal, EXPOUSE: cs ecsccrdcccrssterctocoersicoedcoreetianen Soeemer 1,234,393.28 
Surplus (DeRHCI) cre scccasssscssesiccassrsascisbeccnsurindenpscccsortarrenccionn $ 7,681.07 


CAW Local 222 
Balance Sheet As At March 31, 2004 


ASSETS 

CURRENT ASSETS 

ASDA ve dsss 35 sessesssasaaiaveasaaeeasiasoaesacuoreedivusaiousdeavvaa visu cate ees 340,283.75 
. 1,086,059.62 

MO tall ata es os cas earveveesescsvexsevseerecevsseevmeneerersessevevtee arene emectac te taaesstaats 1,426,343.37 

Deposit AW GU ii sissies neneaiunnn ameter: 37,640.17 

Due from Dental Centre....... 67,157.89 

Dominion of Canada Bonds . 12,000.00 

Short Term Investment .......c.cccccsccsessssecsssesseseseeseseenesesnesesesseseseeeeneaeees ___ 772,185.48 

TOTAL CURRENT ASSETS. ..........c..ccccccscssssccssscetssccrsssctessssessssesaseasseees 2,315,326.91 

Fixed Assets 

FT (car nO VEU ODOT 615,195.00 

Buildings ..ccccccsssccssssssccsssssssssssssssvsssssssevsssssssesnssssesunsssesessssesssvsnse 2,829,533.00 

ECU IMCDE = se cases$sesorssas asec siertaarsao sn sesspievee casestdputanrieeceesteseessseaoresazestats 92,627.61 

Total: Fixed ASSEtS: .sccscccsssisississasiscsiiscscacsosacseaassctacosssvasvccesnsonssevenvivss 3,,537,355.61 

MO TAU ASSEUS 5505 scescscasesssoisitdeassstanssastticesstisngseoccccstegsssseescetsesnsaeerns 5,852,682.52 

LIABILITIES 

CURRENT LIABILITIES 

Acortied Liabilities: s:siesscsvasvescsveevcercayroexeevsnssovvvssvaececteeaeieeaekacastacisaesvnante 2,146,630.55 

UI Payable «0... eee ‘ 1,744.95 

UI Payable — Lost Time 1,345.42 

CPP Payable... eee 3,162.26 

CPP Payable — Lost Time.. 2,253.00 

Income Tax Payable............. 22,904.99 

Income Tax Payable — Lost Time... : 6,481.03 

Receiver General Payable...... : 37,891.65 

EHT Payable ........0..cce : 4,331.44 

Union Dues Payable. ; 2,064.75 

AW CU stsssserativnmniins ‘ 2,548.85 

Charitable Deductions.. 2,314.79 

WCB Payable...........ceeeee 19,658.26 

Due Re:Duplate Council Fund.. F —105.00 

Retired Members FUNG ......c.cccccccccscscsesscsesscscsesesccsescssesesesesssssesseseenees 74,521.42 

TOTAL CURRENT LIABILITIES ........ccccccccsssssccsssesssssssccsssesssssssseeree 2,289,856.71 

TOTAL LIABILITIES. .,.......:scsssssssssscssscseccossssnesconssesissesnssessesessesassavnents 2,289,856.71 

EQUITY 

NET ASSETS 

NOE ASSOIS Ss, scsssstsccssssissazstuscsonencnerseredtssonebitasvigasstrvea sivdieeseomeevtannenanatie 3,517,237.63 

SUL PLUS ss sscssarcepssassaasscescevssyseesssesuctattisssssstceanssennareiessiviscsssstneenseuaseaeneatn ny 45,588.18 

MIOWAL: NET ASSETS &siccscisesssssizdsduasssascaesssyeavesasstavaassicccasssesccssecesssussavevness 3,562,825.81 

TOTAL EQUITY ..ccccccccssssssccsssesssssssscessssssssssesersesssssesssersessssesessersensees 3,562,825.81 

LIABILITIES AND EQUITY yissiecsevsvsvvevscoscevessnsssssasssycaccessesetsossissnavanasistass 5,852,682.52 
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CAW Local 222: Income Statement 
March 1-31, 2004 


REVENUE 

INCOME 

Membership’ Dues isicivisiususssseisseseassanaiiininaniendewauteasants 1,204,434.95 
INitiAHIONS viiisciccstecscccccccanss s 800.00 
Oshawa Area Skilled Trades... 635.23 
S.U.B. Receipts occ 10,799.54 
Greenshield Recoverie: 2,054.20 
Hall Maintenance........... 2,533.25 
Staff Wage Recoveries .... set 1,649.40 
Miscellaneous Collections......cc.cccccccsscsssssssseesesestessessessssestssteanessesseneanees 650.00 
OSA WOLKED cee seccesteccSciseas.-ca:as2stsstusanetcasssssrharsaae ooncee selohicits eevnarectercess 10,155.25 
1 . 6,900.00 
Soft Drinks and Vending 7 68.50 
Telephotie INCOME .......cc:.ssssssssssesssssssaasaasnssinsprvnssessrsesvononanensonesneanennees 1,394.03 
TOTAL REVENUE 0...ccccccccccccccccscssssssssssssssseccsssssssssssssssssssesesssssesseeseee 1,242,074.35 
TOTAL REVENUE o...ccccccccccccccccccssssssssssssssscccsssssssssssssssvsseessssssesseeeees 1,242,074.35 
EXPENSE 

OFFICE AND BUILDING 

Ennployee:Salaties iesiidtisccccscctavdiaivaasasisssan gunner nteneccnntattenenaees 143,210.34 
UI Expense ..... 3,870.11 

CPP Expense 6,292.26 

WCB Expense.. 1,020.93 

EHT Expense .. de 3,709.15 

Other Benefits.....cccccccccssccscccsesscsscsssesssecseeseseeees 22,023.93 

Employee Benefits and Insurance .........c.scesseceesteceestececseestesseeseesteeneens 36,916.38 
Hall Expenses ......cececceeseeees 1,370.49 
INSUraNCe «0... —1218.24 
Miscellaneous purchases... 35,380.35 
Building Maintenance........ 13,319.26 
Soft drinks and vending ..... 1,218.20 
Telephone..ssc.csscsescesecesessiesessessass 16,585.11 
Office Supplies and General Expense 12,267.22 
Officers EXpense ......ccceeeeseeee ~ 4,609.12 
Professional. ;::cssescscesexessvaysarwvecceavasasaeesanesvsv¥edasaeobnsis isda AEE 8,127.71 
Total Office and Building 2... cc ccceseeseeseeeeeeteseeeeseeeeeeeeneeneenees 271,785.94 
ORGANIZATIONAL 

Per Capita — Durham Labour Council 0.0.0... 2,945.60 

Per Capita — GM Intra Corp Council.. a 1,328.60 

Per Capita — CAW Assessment......... 692,765.30 

Per Capita — Special Assessment i 110.00 

Per Capita — CAW Council oo... cee eeeseseeeesteseenteneens 9,312.21 

Total Per Capita scsssccusiselsivvveeveevnrssssasaaceananavesens sane teaideniesit tecseesestaees 706,461.71 
Lost Time: Wages and Benefits ...........scssscsessecsestecseesteseeseseeeesneaeenes 47,003.91 
Lost Time Expenses M&E&H .. 11,067.29 

Lost Time Expenses — Hotels.. 3,176.14 

Lost Time Expenses.... 14,243.43 
Misc. Election Costs... 100,830.04 
RdU Cation ivicccneicacinnwds: # 1,350.38 
Investors Grp Trust — Staff Pensions ........c.cccseseseeseeeeeeteseseeseeeeeneenees 27,917.40 
Oshaworker — Printing .............. uw. -23,520.14 

Oshaworker — Postage ......c.ssessesseseeesesneenesnereeeeeeeene 10,482.79 

Total OShAWOLKER séicisscsssssvssiscsessssosssssasessosossseutensscncsesdvevestovovevsvterssosoanes 34,002.93 
PICHIC eeeieisites e 11,825.39 
Publicity ..... dis 598.31 
Recreation... wad 5,785.25 
Refunds .............. s 10.00 
Welfare and donations... 11,943.36 
Skilled Trades..........0000 i 635.23 
Total Organizational s:.:ss:scccccsssssnareincitoniasaicneneeninte 962,607.34 
TOTAL EXPENSE ........ccssssssssssssssssssssssssssssssscssssssssssssssssssssssssssssssssssen 1,234,393.28 
NET INCOME ......csssssssssssssssssssssssssssssssssssecssessssssssssssssssssssssssssssssssen 7,681.07 
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TRUCK PLANT AREA CHAIRPERSON’S REPORT 


Vacation Issues Continue 


To Draw Attention 


ast month, I reported that the Compa- 

ny had denied all additional vacation 

requests from our members that were 

beyond their contractual entitlement. 

Since that time your District Repre- 
sentatives and myself have had a number of 
meetings with the Company in an attempt to 
resolve the many outstanding requests for 
additional time off. We have made progress 
resolving many of the additional vacation re- 
quests and at the time of writing more meet- 
ings are scheduled. 


Loss of Vacation Pay 


Entitlement 
Last year, following the summer 
vacation shutdown, approximately 


60 new members arrived in Oshawa 
through preferential hire from the 
London Plant. This was based on the 
Sale of the London Defense Operations 
to General Dynamics. 

A Memorandum of Understanding 
was reached between the parties re- 
garding the sale, dated June 2, 2003. 
Part of this document included apply- 
ing for job opportunities in Oshawa within a 
certain timeframe. When these new members 
showed up at the Oshawa employment office 
for reporting instructions, they were informed 
that their outside seniority dates were being 
negatively adjusted based on the provisions of 
Paragraphs 54(f) and 114(b) (2) of the Master 
Agreement. This credited service adjustment 
has also impacted some of our members’ SUB 
credit entitlement. 

This came as a real surprise to these mem- 
bers as General Motors in London had issued a 
plant publication referred to as “Inside Week- 
ly London,” which clearly indicated, “you start 
with date of entry and keep all your Credited 
Service for benefits and vacation purposes.” 

With the many uncertainties facing the auto 
industry with downsizing, lay-offs and plant 
closures, it is not uncommon for General Mo- 
tors employees to work at two or more differ- 
ent locations during their working lives. 

The Company’s interpretation of this lan- 
guage presently impacts 33 of our members. 
Of course, as more new members arrive to the 
Oshawa Complex through preferential hire we 
anticipate this issue will escalate. 

The provision of Paragraph 114 of the 
Master Agreement has been in place for many 
years without change, just slight modifications. 
The dispute arises under a section of 114 (b) 
which states, “An employee who holds seniori- 


6 ¢ THE OSHAWORKER 


ty in two or more plants of the Company under 
the Master Agreement and whose seniority is 
thereafter broken at the base plant for the fol- 
lowing reasons,” within the same paragraph, 
114(b)(2) states “pursuant to paragraph 
54(f).” Paragraph 54(f) is used to determine 
when an employee’s seniority is broken. This 
language breaks seniority on a time-for-time 
basis. 

In essence, if a member had worked in the 
Scarborough Van Plant for nine years prior to 
the closure and then worked in London for 10 
years prior to coming to Oshawa as the third 
location, the Company is claiming that they 
will only recognize the longest “Live” senior- 


With full endorsement 


from the Council, 


corrective action will be 
taken to address the loss 
of Vacation Entitlement 


for our members. 


ity for computing vacation pay entitlement. In 
this case the longest live seniority is 10 years. 
Since last July no corrective action has been 
taken to address this situation. 

Since taking office, I have had an oppor- 
tunity to discuss this issue with our National 
Union President, Buzz Hargrove, and our Na- 
tional Representative, John Scanlan. The Shop 
Committee has initiated a policy grievance to 
dispute this issue. 

This matter was also discussed at great 
lengths at the CAW/GM Intra-Corporation 
Council, which was held in Windsor from May 
12-14, 2004. 

This situation presently only impacts the 
Oshawa location, but will most definitely im- 
pact all General Motors locations over a pro- 
tracted period of time. With full endorsement 
from the Council, corrective action will be 
taken to address the loss of Vacation Entitle- 
ment for our members. 

In my opinion this is an absolute injustice 
to these members and their families to be 
robbed of their vacation pay entitlement. Our 
new members have already made sacrifices by 
relocating their families away from their com- 
munities and friends. This in itself must be a 
traumatic experience. 

I will keep our members informed on any 
progress that is made to resolve this situa- 
tion. 


JUNE 2004 


JIM 


BEAUDRY 
TRUCK PLANT 


Human Rights 
Meetings 

On May 4, 2004, an 
introductory meeting was held with Direc- 
tor of Personnel, John Krampp and Human 
Rights/Employment Equity Rep Karen Rabide- 
au for the Company, and for the Union Human 
Rights/Employment Equity Reps Sharon Pren- 
tice, Howard Piggott and myself. 

It was agreed that regular bi-weekly meet- 
ings would be held commencing May 18, 
2004, to start the resolution process on out- 
standing cases. 

I would like to thank both Sharon and 
Howard for the outstanding job they have 
done in just their first month of elected 
office. They have shown a great deal of 
dedication to their new positions by 
rotating their shift hours to address 
the large volume of outstanding calls 
between the shifts. 


GMT-900 Project 

It looks promising that an expan- 
sion to our existing facility will occur 
for the launch of the GMT-900 project. 
We are the lead Plant and the launch date for 
this new product will be January 2007. This 
product introduces a new frame, power train 
and all new body and interior design. 

I will have a more detailed report in the 
September edition of the Oshaworker. 

Over the next few months there are an in- 
credible number of members who have decid- 
ed to retire by taking advantage of Document 
12 and 13 incentive opportunities. 

I would like to congratulate each of you as 
you prepare to start your new lives. I hope you 
all enjoy many years of great health and best 
regards in your future endeavors. I would also 
like to welcome the many new members who 
will arrive to the Truck Plant over the next few 
months. 

It’s difficult to relocate to a new facility, so 
please don’t hesitate to put in a call if you have 
any questions or concerns. 

With this being the last issue of the Osha- 
worker until September, I hope that everyone 
has a safe and relaxing summer vacation with 
your families. 

If you would like my assistance I can be 
reached in my office at 905-644-5659 or 
through pager *97-5659 (in plant). If you are 
outside the plant dial 1-800-361-6793 enter 
PIN 5659, followed by the number you are 
calling from. Until next time... In Solidarity. 


AREA 
CHAIRPERSON 


LETTERS TO THE EDITOR 


Life Without A Union 


To the Editor: 

Our daughter worked for Olco Oil for 16 
years. She commuted up busy Highway 401 
for 25 then 35 miles after taking her babies 
to babysitters each morning. She thought Olco 
was a great place to work, having fairly flexible 
hours even though the pay wasn’t much above 
minimum wage. 

After 16 years she was told she was going 
to get a promotion, she would have her own 
office with five people working with her, that 
she would be the head of customer service. 

She was in second heaven. After all of these 
years, of driving to work through all kinds of dirty 
weather it would finally pay off. She would even 
get a good raise in pay. Who needs a union? 


Then came disaster. Upon arriving at work 
one morning, she was told she had no job. Her 
department of six was being let go. There was 
no prior warning, no pink slips, it was a bolt 
of lightning out of the blue. She was told she 
would get a severance pay of 16 weeks. 

The reason? Her job and department had 
been moved to Montreal. 

There was no mention of moving with her 
job and no offer of being able to stay, even 
though there were seven people left with less 
seniority. She went to the Labour Board of 
Ontario. Their answer was, ‘you were given a 
good deal’. 

This heartless company dumped these 
people like old rag dolls, all because of the al- 


mighty buck. They even 
have the blessing of our 


good-for-nothing  gov- JOE 
ernments, which in this SARNOVSKY 
day and age should not OSHAWORKER 
allow discrimination eats 
like this to happen. 


At the age of 40-plus she could lose every- 
thing she has worked for, including her house, 
all because of oil company greed. 

This happened six weeks before Christmas. 
She was given a Merry Christmas oil-company- 
style. She needed a Union. 

Ennis Lynch 

Retiree, CAW Local 222% 


EDITORIAL y 


hen I began my placement here at the Oshaworker, | 


did not know what to expect. 


At the end of my second year in Durham College’s 


attempt to file another’s income tax, but as that is 


both cruel and illegal, I declined. 


In the end, I found that the CAW was an 


print journalism program, I had seen and learned a lot 
from my professors, peers and co-workers. 

For years my father has received his edition of the Oshaworker 
monthly in the mail, as over 23,000 other CAW Local 222 members 
do. It only seemed natural to test my foot in the communication wa- 
ters with a publication that I had become so familiar with over my 19 
years in Oshawa. 

Although I was often mistaken for Joe Sarnovsky’s daughter, or 
a child lost within the concrete walls of the Union Hall (at less than 
five feet tall, it is a reaction I am used to), I quickly found my niche 
within the office. 

And while names flew at me at a feverish pace, I eventually caught 
on to many of the faces that frequented the Hall. I also learned how 
to politely direct people to the Income Tax office (“Down the hall, 
first door on your left”), which had apparently been located in Joe’s 
office for years before. On more than one occasion, I was tempted to 
accept one of the piles of statements and forms presented to me and 


organization that treats other people with the 

respect and dignity every human deserves no BY 
matter what their race, gender or sexual pref- jek les 
erence. I am thankful for the time that Joe, eee 
Mike Shields, Eileen and everyone else here JOURNALISM 
at the office has put into making me feel like a STUDENT 
welcome part of the team. 

I hope that one day the people I have worked with will have the 
Opportunity to open a newspaper or magazine, point to my byline 
and wonder, “Didn’t I know that girl? The one who looked like she 
was 12?” 

Yes, you did. But for the record, I appear closer to 13 than 12. 

Once again, thank you all for your time and patience with me. 


Rachel is a second year journalism student at Durham College and recently fin- 


ished her seven-week placement at Local 222. Her articles are featured again 
this month in the Oshaworker. 


www.cawlocal.ca/222 
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LETTERS TO THE EDITOR 


CAW Local 222 Stands Against Racism 


To the Editor: around the world settled here in harmony, and celebrated with each 
With recent deplorable actions taken against the Jewish community — other the multiculturalism that has made Oshawa a special place to 
in Oshawa; we in the Canadian Auto Workers and those Brothers and _ live. 


Sisters of Local 222 stand by our Jewish friends. We denounce the ter- It’s a shame that a few morally corrupt people can’t see the good in 
rorists who perpetuate these crimes against a people who have givenso —_ others. We as a Social Union will not stand by and see our Jewish breth- 
much to Oshawa and Canada as a whole. ren fight discrimination alone. There must be zero tolerance for racism 


It is difficult to comprehend how any person could vandalize a place —_—srno matter where it is. Let’s show other communities what Oshawa really 
of sacred ground in a cemetery by turning over gravestones while at the stands for. 


same time defacing a place of worship where peace and understanding Christiaan Timmermans 
are preached by painting swastikas on its walls. Human Rights Chairperson 
Oshawa, in all the years that I have been a resident here, has always CAW Local 222% 


been a model for various ethnic groups to live in. Diverse groups from 


police partners 


C ¢ 
fh \4 \ aancre 
ji" 


CAW Local 222 

1425 Phillip Murray Avenue 
Oshawa, Ontario 

LIJ 8L4 


May 17, 2004 
Re: South Oshawa Community Pride Day 
Dear Union Members: 


As a volunteer of the South Oshawa Community Policing Partners and an employee of Durham Region 
Social Services, it is with humble gratitude that ] offer thanks to the members of the CAW Local 222 
for their outstanding and active involvement in the community in which we live, work and play. 


For the past two years, I have participated in the organization, planning, fundraising and operation of 
South Oshawa Community Pride Day. I am a first hand witness of the dedication and hard work shown 
by CAW Local 222 and its various committees. Their generosity and talent has been instrumental in 
making South Oshawa Community Pride Day the growing success it has become. Your active members 
have brought more than fun, games and pride to the south Oshawa area. They have also raised aware- 
ness and support for St. Peter’s Food Bank through their participation in South Oshawa Community 
Pride Day. This conscientious and noble contribution does more than celebrate spring, and provide toys 
and photograph opportunities for one day. CAW Local 222 can actually say that they have helped feed 
the 321 families that have accessed the St. Peter’s Food Bank to date. 


Support 


Your members’ personal contributions have ranged from: providing food and people to operate games 
and various booths; to promotion and fundraising; to challenging each other in your various plants to 
raise significant amounts of money to donate prizes; to raising large monetary donations from both 
employee and corporate sectors, which have maintained the needs of St. Peter’s Food Bank. Although 
there have been times when your giving has gone unnoticed and not acknowledged by some, I feel that 
your union brothers and sisters should be congratulated on their efforts and achievement in being truly 
diligent in giving back to the community. 


The 
United 
a 


From my heart, I am truly proud to say that I have worked closely with representatives of the following 
committees: Human Rights, Women’s Advocates, Family Auxiliary #27, Recreation Committee, 
Retiree’s Chapter, and Youth Committee. Your intelligence and kindness has shown over the past two 
years in unimaginable ways. How many people can say that they have fed the hungry? 


A special individual thanks to Jackie Finn, Maureen Summers, John MacDonald, Michelle Kimble, 
Teresa Martin, Richard Davidson, Kathie Fowlie, Joyce Bonneau, Sandy Beauchemin, and Ken Parks 
for their time, effort and patience. I would also like to extend a very special recognition to AGS Auto- 
motive and their employees, especially Brenda Richmond and Reg Pigeau. Without Brenda and Reg, 
there would be no South Oshawa Community Pride Day!!! 


Again, thank you for your time and consideration. I look forward to working with the CAW Local 222 
in the near future, as I know there is no stopping such devotion, perseverance and brilliance in this 
community!! 


Sincerely, 


Renee Ho Sang, Oshawa Resident 
Durham Regional Social Services CUPE Local 1764 
South Oshawa Community Policing Partners Volunteer 


THE COMMUNITY WORKING TOGETHER COLLECTIVELY, 


ADDRESS: 1173 Cedac Street / Oshawa. Ontario / L1J3R8 / TELEPHONE: 905.579.1520 EXT: 4205 / FACSIMIER: 905.579.0550 / EMAIL: socpp@hotmail.com 
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wish to take this opportunity to thank the 

membership of this great Local Union 

for your tremendous support. Serving as 

your President for the past eight years has 

been the greatest privilege I could ever 
imagine. The opportunities that I have been 
given during this time have been beyond my 
wildest dreams. I don’t intend to go through 
a long list of people, recognizing their help in 
my 23 years as a proud member of Local 222, 
but I would like to acknowledge a few who 
did help me in the early years; help that would 
eventually lead me to being elected President 
in 1996. A special thanks to Tom Hoar, Cal 
Pettit, John “Mouse” Taylor and Frank Taylor. 
These brothers showed confidence in me early 
on and spent many hours mentoring me. With- 
out your support I would not have enjoyed the 
success I have. 

As I leave the Local, I do so with great 
confidence in the current leadership. First, I 
want to wish the best of luck to Brother Jim 
Hoy, our newly-elected Plant Chairperson, 
he has come up through the ranks and has 
had the good fortune of working closely with 
Tom Hoar for the past six years. A better ap- 
prenticeship I could not wish on anyone. I am 
equally enthused with passing on the torch to 
Chris Buckley, who not only replaces me as 
President, but also received the unanimous 
support of all General Motors delegates across 


CAW NATIONAL DIRECTOR OF ORGANIZING’S REPORT 


Thank You For Your Support 


the chain to take over as Chairperson of the 
Master Bargaining Committee. This means 
that Brother Buckley will head up negotia- 
tions in 2005 for all GM workers in Canada 
—a responsibility he is certainly up to. Both of 
these brothers are good friends as well as col- 
leagues. 

I said at our last membership meeting that 
I wanted to make it quite clear that I intended 
to make this message a thank-you, not a good- 
bye. I am not retiring, I am simply working 
in a different capacity for our Union. I look 
forward to a good working relationship with 
our Local in future organizing drives. Certainly 
the emotion I experienced in my last couple of 
days in the Local was much more difficult than 
I anticipated, and the reason was because of 
the friendships, the relationships and the sup- 
port I have enjoyed for so many years. Donna 
and I intend to continue living in Courtice and 
look forward to many years of supporting the 
great community of Durham. My position as 
President has allowed me to make a differ- 
ence in the standard of living our members 
and their families enjoy, but just as important 
it has afforded me the opportunity to practice 
social unionism at the highest level. 

I sincerely believe that the most signifi- 
cant change I have been part of in my eight 
years as your President, has been putting the 
interests of the membership ahead of petty 


Members of Local 222 leadership at the recent GM Council showing solidarity to 
striking workers at Casino Windsor. The strike was settled just days after their 
visit. 


politics. Some people 


can call it a super cau- MIKE 


cus or whatever might SHIELDS 
meet their own politi- OR 
cal agenda. The truth CAW-CANADA 


of the matter is it has 
served our membership well. During this time 
we have seen the Truck Plant go from 2-1/2 
shifts to three full shifts, we have seen the Car 
Plant implement a third shift, in total creating 
more than 1,500 new jobs. We watch today, 
the building of a multi-million-dollar paint 
shop being built on Stevenson Road. This only 
highlights the investment we have enjoyed. 
Coupled with the Research and Development 
Centre constructed here in Oshawa, the future 
for auto workers shines no brighter than right 
here in our very own backyard. This all oc- 
curred while other auto communities were 
receiving devastating news of tremendous job 
losses. Don’t let anyone tell you the unprec- 
edented solidarity shown by your leadership 
during this time did not play a major role in 
all of this becoming a reality. You don’t have to 
have a very long memory to remember back to 
the glory days of the two-caucus union-bash- 
ing days of 1993-1996 when two major cau- 
cuses sat back and watched 1,100 jobs out- 
sourced without so much as a whimper. Our 
three-week strike in 96 put an end to that. 

As a direct result of these responsible 
actions, it was great to see new faces come 
through our plant gates in August of ’02 for 
the first time in nearly 17 long years. It is good 
for these new employees and it is good for 
building the future of the Union. We belong 
to the greatest and most progressive Union in 
the country and someday these same young 
women and men will make it even greater. 

I encourage the leadership of today to con- 
tinue the tradition of fighting the good fight at 
the bargaining table as well as supporting your 
community. Local 222 has a proud history and 
an even brighter future. As important as our 
history is, I implore you not to live in it. We 
learn from our past, we fight for our future, 
our greatest accomplishments lie ahead of us. 
The auto industry is extremely important to the 
economy of our country and especially impor- 
tant to our community. Make sure you chal- 
lenge all candidates in the upcoming federal 
election as to where they stand. The federal 
government must at least meet the benchmark 
set by the provincial government. Our futures 
depend on it. In closing, thank you once again 
for your support and a very special thank you 
to my family for their love and support over 
the years. Without it, all this would not be pos- 
sible. 
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OSHAWA TRANSIT UNIT CHAIRPERSON’S REPORT 


The Local Is In Good Hands 


would like to take this opportunity to 
thank Mike Shields for all the support 
he has given our unit over the last eight 
years as our Local Union President. 
Being an amalgamated local with such 
diversity in the different workplaces, it is es- 
pecially demanding of the President to get 
a feel for the needs of all workers in our 
Local. Mike achieved this with great enthu- 
siasm, as was very evident through our last 
set of negotiations and our two-week strike. 
All the best to Mike in his new position at 


the National office. Mike has left the Local 
in good hands with Chris Buckley and our 
committee looks forward to working with 
him. 

I have had a fair number of inquiries 
about our Green Shield yearly deductible 
amount. It is $15 yearly for single employees 
and $30 per family. It seems some pharma- 
cies have charged per prescription, which is 
not supposed to happen. Please have your 
pharmacy contact Green Shield if this is 
happening. 


ST. MARYS CEMENT UNIT REPORT 


Another short re- 
minder to use our 
service representa- 
tives at the Local 
Union Hall. I get a lot 
ofinquiries about sick 
time, unemployment 
and WSIB claims. The 
representatives are very good at their jobs 
and are more than happy to help with any 
problems or paperwork the members need 
attended to. 


JOHN 


OSHAWA TRANSIT 
UNIT 


CHAIRPERSON 


St. Marys’ Retirees 


Urged To Stay Active 


irst of all, I would like to take this opportunity to thank ev- 
eryone who supported me during the election and giving me 
the chance to represent you as Vice Chair. 
I look forward to the challenge and working closely with 
Ed Ryhorchuk, the newly-elected plant chair. I am positive 
we will work well together to deal with the issues that arise in the 
plant. 


Health & Safety 

We are still having problems but we are working on them. Hopeful- 
ly no one gets injured or becomes a fatality before we get the Company 
to act. At the last JHSC meeting we received dates from the Company to 
give us answers on when some of the issues will be dealt with. 


CHUCK 


ST. MARYS CEMENT 


It seems that the Company doesn’t want ie 


to spend money to make improvements, even 
when the Ministry tells them to. So maybe we 
will have to call the Ministry in again. 

I would also like to let our retirees know that there is a Retirees 
Chapter at the Union Hall that is very active on issues that are impor- 
tant to all of us. 

Also if you are interested in staying active there is a Tai Chi course 
or if you would like to take in a card game there is euchre, or have 
a game of pool with other retired brothers and sisters. Just go to the 
Union Hall and ask to be shown the retirees chapter room, or con- 
tact me at 905-623-6956. 


VICE 
CHAIRPERSON 


CAW Child Care Services 


* Licensed Facilities * Qualified Staff 
* Early Childhood Educators 
* Parental Involvement * Extended Hours 
* High Quality Program * Nutritious Meals 


Ye 


Available To CAW Families of General Motors, Local 222 
(including grandchildren of active members) 


905-458-1771 


1440 Ritson Road South, Oshawa 


CAW TCA 
LOCAL 222 
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ACSYS TECHNOLOGIES PLANT CHAIRPERSON’S REPORT 


ACSYS Action Centre 


Still Here For The Members 


t has been almost 10 months since the 
actual closure announcement, and where 
did the time go? 
The anticipated date of June 27th as 
being the completion of production is 
very real. This only being weeks away, there 
will be a very large impact on manpower. The 
requirements in the plant for the decommis- 
sioning needs then become very minimal. 

All the necessary EI and SUB applications 
can be and should be completed through the 
Action Centre. All the knowledgeable help you 
will need is available to you there. 

We thank everyone for their patience and 
cooperation throughout this entire time pe- 
riod. Regardless of what we had worked out 
in the closure agreement to best deal with the 
impact on everyone involved, it could not have 
been done without your support. I personally 


Employee Action Centre Open House 


here was an Open House held at 

ACSYS Technologies on May 5, 

2004 to introduce the Employee 

Action Centre to the community, 

as well as to present the business 

sector with the able-bodied and skilled 
workforce that will be looking for work 
once the plant closes at the end of June. 
The Employee Action Centre was set 
up a few months ago in order to aid af- 
fected employees. Not only are local jobs 
posted within the Centre, but training 


and other services are also provided in this unique program, which is a 
joint effort between ACSYS, the CAW and the Provincial Government. 
ACSYS employees were told in August of 2003 that the Oshawa plant 
would be gradually winding down its operations in 12 to 18 months. 
“Last August, when we were told about the plant closing, we were devas- 


Wayne Murphy: “When 
we were told about the 
put more resources into [the plant closing, we were 


Mike Shields: “We need to 


auto sector].” devastated.” 


want to emphasize this and thank you. 

We lived up to our end of it, and ACSYS and 
General Motors have fulfilled their commit- 
ments as well. 

Although it will take some time yet to see 
everyone moved to General Motors, at time 
of writing over 200 people have gone south 
already. The significant part of the agreement 
to create openings is already in progress, and 
as you are aware the agreement outlines that 
incentives will continue to be offered to cre- 
ate opportunities before your benefits are ex- 
hausted. 

We know people want to be at work, but 
you almost need to make the best of your time 
off, as the time will fly by and it won’t be long 
before everyone is assigned. 

As we move forward the place to contact 
will continue to be the Action Centre, and I will 


economies.” 


Peter Kennedy: “This is an 
experience we are becoming 
all too familiar with.” 


continue to be available 
as well. 

The Action Centre 
volunteers have been exceptional, and speak- 
ing for everyone, we really appreciate your ef- 
forts and willingness to help. Liz Scougal and 
the peer helpers continue to be available for 
your assistance. 

Meetings with General Motors will be on- 
going to the process, and we are monitoring 
all the terms of the Memorandum with contin- 
ued progress and your best interests always in 
mind. 

With any issues or concerns, please don’t 
hesitate to call me at 905-433-3343 or pager 
905-439-3343. 

All the best to the next group of retirees for 
June Ist as well as July Ist. We hope you have 
a long, fulfilling retirement. 


CHAIRPERSON 


tated,” said Wayne BY 
Murphy, the CAW 
Plant Chairperson 
for ACSYS. “We 
had to face reality 
and understand 
the financial picture.” 

Peter Kennedy, assistant to the CAW 
National’s Secretary-Treasurer, Jim 
O’Neil, commented on the reality of the 
closure, “Unfortunately, this is an expe- 
rience we are becoming all too famil- 


RACHEL 
DEBLING 


DURHAM COLLEGE 
JOURNALISM 
STUDENT 


iar with,” he said. Kennedy sees the need for more support from the 
government. “The Union has been calling on all levels of government 
to help the auto industry, which is one of Canada’s most fundamental 


Mike Shields, Local 222 President, agreed with Kennedy's take on 


government participation and urged more action 
to be taken at the Federal level. “For every one 
auto sector job in Canada, there are seven other 
related jobs created,” he said. “We need to put 
more resources into this vital part of Canadian 
culture and economy.” 

The resources available to the ACSYS employ- 
ees have been a terrific help, according to Liz 
Scougal, a peer leader at the Employee Action 
Centre. “Many people have already found jobs 
through us, and new avenues have been opened 
for many more workers, whether it be going 
back to school or a new job direction.” 

The Employee Action Centre will be available to 
ACSYS workers following the closure of the plant. 
For more information about the Centre, please con- 
tact Liz Scougal at 905-433-3000 ext. 33136.% 
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ongratulations to Mike Shields in his appointment to the Na- 

tional Union. I’m sure Mike will do as great a job for the Orga- 

nizing Department as he did as President of our Local 222 for 

the last eight years. Though sad to see Mike go, I look forward 

to having Chris Buckley as our new Prez. I’m sure he will do a 
fine job as our new leader. 

The South Oshawa Community Pride Day, held May 8th, was a great 
success again. Reggie and his gang did an awesome job in lousy weather. 
I arrived late being held up at AGS Council in Windsor but from what I 
did see there were a lot of happy kids with new bikes and other great 
toys. Good job to all involved. 

At Council on May 6, 7 & 8, we met with the Bargaining Commit- 
tees and Local Presidents of the Scarborough, Cambridge and Windsor 
plants. Also in attendance from the National Union were Wayne McKay 
and John Scanlan, National Reps Sym Gill, Director National Pension 
and Benefits and Tom Collins, who has now replaced Hemi Mitic as the 
head of the Auto Parts Sector. The Council’s agenda covered some mu- 
tual concerns we have as a Union across the organization. Among other 
things the main topics of discussion were: 

1. Pensions: Cambridge being first up on Nov. 15, 2005. We will 
most likely pattern bargain and be part of the process instead of trying 
to negotiate alone. 

2. COIA: Minus 13 cents from July 28, 2003 slated for arbitration. 
Ten cents per hour will be owed to all in retro pay from Apr. 26/04 when 


AGS AUTOMOTIVE PLANT CHAIRPERSON’S REPORT 


AGS Council Update 


3. RIP: Ten cents that we contributed that the 
company was matching to fund the 52 Retiree In- 
centive Package. Only 39 opted in. Some want to 
reopen it but this was a one-time deal. We will get 
our ten cents back once this is fully funded. Sum- 
mer 2005. 

4. RTW: AGS Return To Work policy. Retro Notes. Headed to arbitra- 
tion. 

5. Privacy Act: Letter to be sent from the National to AGS Corporate 
demanding that all waivers be rescinded until the National Legal Depart- 
ment blesses the Privacy Policy of AGS. 

6. Benefit Book: Still some issues preventing the publication of these 
books. The main ones being: 30 vs. 52 weeks on S&A then ITD prescrip- 
tions for orthopedic shoes and Basic Accidental Death and Dismember- 
ment Insurance chart. 

Also, at Council we were able to put together the current Plant Popu- 
lations, and they are as follows: 


ED 
OCHEJ 
AGS AUTOMOTIVE 
PLANT 
CHAIRPERSON 


Plant Active Laid Off Production Laid Off Skilled Trades 
Scarborough 210 0 0 
Cambridge 187 137 2 
Windsor 81 77 13 
Oshawa 420 13 1 


So though some new business is going their way they still have a long 
way to go as do all of us. 


we win. 


see AGS COUNCIL - page 13 


JOHNSON CONTROLS INC. UNIT CHAIRPERSON’S REPORT 


JCI Whitby Union Election Results 


e held our full plant Union elec- 
tions on May 4, 2004 with a run- 
off election on May 11, 2004; the 
participation and turnout at the 
polls was fantastic. It is good to 
see the membership understands the impor- 
tance of exercising your right to vote and the 
right to select your representatives. I want to 
thank all the candidates who ran in the elec- 
tion. You have shown your desire not only to 
help build our Union but the desire to help 
your fellow members. For all the candidates 
who did not get elected, please continue to be 
active within our Union and give your full sup- 
port to the elected candidates. Listed below 
are the newly-elected Union representatives, 
congratulations. All of the positions are effec- 
tive immediately. 

Plant Chairperson: Larry Williams 

Plant Committee: 

Zone #1 Shift #2 — Aurelio Natoli (210/230, 
MS 2000 & 365/367 OHS, Floor Console/Pack- 
age Tray, Doors Assembly/Processing, Cycle 
Counter Quality Auditor, Shipper/Receivers, 
Team Leaders & Material Handlers) 

Zone #2 Shift #1 — Dean Baumhauer 
(210/230, MS 2000 & 365/367 OHS, Floor 
Console/Package Tray, Doors Assembly/Pro- 
cessing, Cycle Counter Quality Auditor, Ship- 
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per/Receivers, Team Leaders & Material Han- 
dlers) 

Zone #3 Shift #2 — Kevin Zacs (Instrument 
Panels Processing and Assembly, Team Lead- 
ers and Material Handlers) 

Zone #4 Shift #1 — Sean Crandles (Instru- 
ment Panels Processing and Assembly, Team 
Leaders and Material Handlers) 

Union Stewards: (Zone Union Stewards 
represent the corresponding areas listed 
above) Zone #1 Shift #2 — Marie Langiano; 
Zone #2 Shift #1 — Len Giacalone; Zone #3 
Shift #2 — Michael Morsby; Zone #4 Shift #1 
— Erik Morke; Midnight Shift — Patti Jo Ban- 
non (entire midnight shift) 

Health & Safety: Shift # 1 --Robert Ciolko & 
Paul Siciliano; Shift # 2 --Claudio Vizza & Jeff 
Sproat. 

Women’s Advocate: Pam McCormack. 

We have four grievances slated for the fourth 
step in our grievance procedure; we are trying 
to get a date scheduled as soon as possible. 

I recently attended CAW Council in April. 
Many topics were discussed and debated in- 
cluding WSIB, Health Care, Organizing and the 
war in Iraq. Federal NDP leader Jack Layton 
addressed Council and covered many of the 
issues we as Canadians face and the position 
of the NDP on those issues, such as privatiza- 
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tion of health care, poverty, 
violence against women and 
the homeless. 

Our next unit meet- 
ing will take place Tues- 
day, June 15, 2004 at 
3:15 p.m. at the Union 


LARRY 


Hall; please plan to at- WILLIAMS 
tend. We also have a JCI | controts inc. 


Council meeting sched- 
uled for June, tentative 
dates at this time are 
June 18 or 25. We will be the host plant for 
this council meeting, which will be attended 
by JCI Tillsonburg and JCI Lakeshore (Wind- 
sor). We will be meeting three times a year to 
discuss common problems and issues that we 
all face as workers at JCI. 

This will be the last issue before we shut 
down for vacation. Please have a safe and en- 
joyable vacation and get some well-deserved 
time away from the plant. With the launch of 
the 365 in the fall and the anticipated good 
volumes, we will need it. As always if you have 
any issues or concerns or need any assistance 
that I can provide please contact me directly 
at the Union office 905-665-4269 or 906-260- 
2631 on my cell phone after hours or on the 
weekend. In Solidarity. % 


UNIT 
CHAIRPERSON 


South Oshawa Community Pride Day 


ay 8th was a huge success thanks 
to the CAW committees and units 
that participated. I was very 
proud and honored to help Joe 
Starr, Don Ceranavich, Steve Bell, 
Ed Biggar and Don Grabt load up 43 bikes to 
deliver for the needy children. Thanks to man- 
agement and all departments for showing our 
community we care. 

This year AGS had 24 volunteers out to help 
us with the games and walk on your behalf in 
the parade, so a thank you to each one of you. 
Carl Carr, Steve Bell and Troy Wood presented 
$4,500 on behalf of all employees and man- 
agement, $3,500 was raised by the employees 
and Joe and Joe donated $1,000, thanks Joe 
and Joe and welcome aboard. 

Joe Starr’s 649 Encore donated 20 bikes 
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AGS AUTOMOTIVE SOCIAL REPORT 


for children aged 2-4, thanks Joe and good 
work and good luck in all your draws. We 
were successful in winning the Community 
Pride trophy as the unit that raised the most 
money. Local 222 Rec Committee donated 
their time and supplied helium balloons to all 
children in attendance, thanks on a job well 
done. PG McSorts joined forces with us and 
supplied the refreshments and hot dogs. As 
usual, a special thanks to Paul and Gerard. 
Local 222 Executive once again hosted a chip 
truck to feed many hungry kids and their sup- 
port was much appreciated. 

Some employees who showed they cared 
were Troy Wood and family by donating a bike 
and Troy organized the management chal- 
lenge, thanks a lot. Another employee John 
Mutimer and wife co-sponsored along with Ar- 


AGS Council Update — continued from page 12 


Anyone, whether Active, Laid Off, S&A, 
ITD or WSIB, who has not yet received their 


copy of our Collective Agreement, please 
contact HR Oshawa to arrange to either 
come in and pick it up or have it mailed to 
you. 


This being the last article until Sep- 
tember I wish you all a safe and enjoyable 
summer. If you need to contact me I can be 
reached at 905-571-2121 ext. 6402. Until 
then, see you on the shop floor. 

In Solidarity. 


den Piccott of Re-Max a huge slide which was 
a hit. Last but not least Carlos Pinto, Carlos 
brought on board some key suppliers to do- 
nate food and prizes, Pushman, Diamond and 
Fischman law firm donated food to the food 
bank, Don Coombs of Re-Max Spirit donated a 
bike. Caledon Propane Inc gave generously a 
tabletop barbecue and tank to be raffled off. A 
huge thanks to these businesses for caring and 
being a part of our efforts. 

Three special people touched me on this 
committee and they are Mark Atkinson, John 
MacDonald and Maureen Summers. These 
individuals all work at ACSYS and are going 
through a plant closure and still took the time 
to assist the needy in South Oshawa, I wish 
nothing but the best for these three and good 
luck. Springbook Vending and Kays Katering 
came through once again as well as WOW Cof- 
fee, thanks to all. Pat Waite donated a carv- 
ing and it was loved by all who saw it. Special 
thanks to Millwork, Home Depot and Sports 
Check. Under demand our 50/50 tickets will 
still be sold weekly to help the AGS Youth 
Group attend some outings. 

On behalf of all children in need, I thank 
you all for your support and wish you and your 
families a safe holiday time. Until next time 
keep on caring. 
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LEAR CORPORATION UNIT CHAIRPERSON’S REPORT 


Strong Solidarity At Lear 


For Member’s Family 


irst of all, I would like to take this op- 
portunity to thank Ron Turner, Helen 
Nickerson, Ralph Delosso, Mike 
Slack, Scott Bateman, Kurt Saunders, 
Shelly Holiday, Amanda Walsh, Ken 
Benson and Heather McMillan-Russell for 
their time and effort in respect to conducting 
the plant collection for Brother Tony Ciccone’s 
surviving family. My apologies to any whose 
names I may have missed. There was a total 
of $4,700 collected from the Whitby facility, 
which the company matched. On behalf of the 
Lear membership, thank you Lear for your 
kind and generous donation. 
On the day of the Ball Hockey Tournament 
a collection was taken on behalf of Tony and 
$1,000 was collected, which our Local matched. 
On behalf of our Membership I thank our Local 
for their generous donation, Al Boos and the 
Local Recreation Committee for their consider- 
ation and efforts. The grand total of the collec- 
tion was approximately $11,400. The collection 
was given to Tony's good friend Ralph Delosso 
to deliver to Tony's surviving spouse Michelina. 
The effort and generosity from everyone involved 
shows how much Brother Tony was regarded by 
his peers. Tony had the respect of all members 
who knew him as the gentleman he was. One of 
our members was heard saying “I didn’t know 
him well personally, but whenever I saw him he 


was always smiling.” This is just one example of 
Tony’s kind, gentle disposition towards others. 
On behalf of the Lear Unit and the balance of 
the Local, may God be with you Tony and best 
wishes to Michelina, Josephine and Luigi. 

Members from Shift Three had a change 
in their representation. Congratulations to 
Ken Benson on his newly-elected position of 
Steward for the front line, materials and qual- 
ity. Ken will also be acting as the Chief Steward 
for the third shift as well. 

Congratulations to Sonya Baggs, who was 
elected as Alternate Steward to support Ken. I’m 
sure you both will be successful in your new 
positions. Most members are aware, Ken was 
previously active on the committee as a Chief 
Steward and I’m sure his experience will prove 
to be a great asset in serving our membership. 

On behalf of the third shift, and the negotiat- 
ing committee, I would like thank Ken Pearn for 
his dedication, time and effort, for serving as the 
Chief Steward prior to Ken Benson. Unfortunate- 
ly, due to personal circumstances Ken had to 
step down from his position. He was recognized 
by the members he served and fellow committee 
members as a true leader. Hopefully one day he 
will become active in some capacity within our 
Union in the near future. He was definitely an 
asset to our plant committee and quite vocal in 
terms of the memberships concerns. 


PPG CANADA PLANT CHAIRPERSON’S REPORT 


Seeking New Business 


At Oshawa PPG 


he first week of May we met with Cor- 

porate PPG in Montreal to discuss out- 

standing benefit problems and business 

(now and upcoming). One of the first 

questions we asked was why are we 
losing the Chrysler RS? The response from the 
Company was that it was a business decision 
based on yields and profits, and there was room 
for extra work in the Evansville PPG facility. As 
for the Jeep W/J, as of May 24 weekend they are 
changing over to the new W/K at Chrysler. We 
have also lost the new W/K hardware installa- 
tion which means a loss of 10 permanent jobs 
combined with the Chrysler RS some time in 
August and with the loss of Impala in the spring 
of 2005 layoffs should be expected intermit- 
tently throughout the rest of this year and early 
in 2005. We told corporate PPG that we would 


14 ¢ THE OSHAWORKER 


like consideration for any new business includ- 
ing but not limited to the new laminated sidelite 
process, retooling of DBO into a LHPB, any new 
hardware or lace business we could acquire. 
We made it very clear that as a Union we would 
be open for discussion on any issues that mean 
more work for PPG Oshawa. 

In regards to the Impala business, we have 
been trying to get information through our Lo- 
cal and National offices as to why GM Oshawa 
has taken the Impala order from a local feeder 
plant, whose employees live and work in the 
community, to a non-unionized American 
glass producer. We don’t know if it will make 
a difference but it sure doesn’t hurt to try. 

Some of the benefit problems discussed 
with the Company included orthotics. We are 
trying to set up a preferred provider in the 
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ERNIE 
M°KEAN 
LEAR UNIT 


Both the Materials 
CHAIRPERSON 


and Quality Departments 
are aware your negotiating committee is busy 
working on issues within the two departments. 
Hopefully, by the time you read this article these 
issues will be resolved. Should any further 
problems arise, please be patient as your com- 
mittee is dedicated to addressing them. 

There have been numerous inquiries 
from our membership in regards to the con- 
sole work coming into our facility which will 
complement the new 365 build. According to 
Mike Walkowski, this new work area will be in 
front of the men’s washroom in Plant 2. The 
Company has indicated they will start work- 
ing to set this area up on June 14, 2004. The 
area will consist of three operators per shift, 
six jobs in total. 

Our CAW Picnic will be held at Lakeview 
Park on June 19, 2004. Personally speaking, I 
hope that all future picnics will be held at this 
same location as they once had been when I 
was a child. Our Union Picnic was a highlight 
for most kids in the Durham Region. Some of 
these kids have since grown up and retired or 
playa leadership role within our Union or have 
been active members for quite sometime. Our 
Local Union has a wonderful history of Picnics 
at this location, hope to see you all there! 

In Solidarity. 


TONY 
MOFFAT 
area so as to stream- PPG CANADA 
line the procedure and 
make it possible for 
us not to have to pay up front. The same old 
problems with S&A keep coming up: benefits 
cut off without notice, denials, requests for ad- 
ditional information. These are ongoing prob- 
lems that we are constantly dealing with. Don’t 
be surprised when there is a dispute. You may 
be sent to a third party specialist to try to re- 
solve the issue (Letter #10 of the Master). 

In the bonding and lace departments we are 
having problems with the Company's stand on 
discipline. We still feel that past practice dictates 
progressive discipline but the Company has de- 
cided they are going to automatically start with 
a written warning. Discussions are ongoing. 

see SEEKING - page 15 


PLANT 
CHAIRPERSON 


his will be the last chairperson report until September. I hope 
everyone has a safe and enjoyable summer. 
I have called a unit election, which will take place Tuesday, 
June 22, 2004 at the transit yard. Nominations will open Tuesday, 
June 8th and will close Tuesday, June 15th. If a run-off is needed, 
this will take place at the yard Thursday, June 24th. We, the committee, 
felt it important to call the election at this time since we commence bar- 
gaining in October and with the impending Regional Transit issue, we 
felt the need for a strong mandate from the membership to take on the 
upcoming challenge that will arise from these two important issues. 

I’m happy to report that Keith Glass and his wife are doing well after 
the accident that they were involved in on the 401 with a tractor trailer 
and the van they were in was totally written off. They escaped with just 
some bumps and bruises. The outcome could have been far more tragic, 
we're all very relieved it turned out the way it did and Keith has since 
returned to work. 

On May 5, 2004 CAW President Buzz Hargrove announced the appoint- 
ment of our Local President Mike Shields as National Director of Organiz- 
ing for the CAW. On a personal level Mike has been a good friend and col- 
league to us in the feeder plants and transit units. When Mike entered the 
President's office in 1996 he made a vow to the units they would receive 
rightful recognition and he lived up to that promise even if it wasn’t popu- 
lar at the time to do so. Mike has always taken on the challenge of standing 
in the face of controversy and he has never been one to go with the status 
quo. He took on the Marc Hall issue, never wavered even when many 
around him thought he was committing political suicide. He showed us 
what it takes to be a true leader and time after time, issue after issue, Mike 
passed the tests and proved why he was the president of the largest and 
most progressive local in the CAW. On behalf of myself and the members of 
Coach Canada, Whitby Transit Unit, we wish you all the best Mike on your 
future endeavours at the National Union level. We in this unit know they're 
getting a good man with strong union principals and integrity. 

I also want to congratulate Chris Buckley. Chris was First Vice-Presi- 
dent but now has stepped into the position of President of the Local. 
I’ve known Chris for many years and he has the social conscience that 
it takes to be president of this local, I feel Mike has left the Local in very 
capable hands and on behalf of the unit chairs we look forward to work- 
ing with Chris, again Chris congratulations. 

In closing we in the Whitby Transit Unit have many struggles and chal- 


COACH CANADA = WHITBY TRANSIT UNIT CHAIRPERSON’S REPORT 


Two Major Issues Upcoming 


lenges ahead. We have our upcoming bargaining 
quickly closing in on us and like the many times 


TIM 
before we'll be hearing the same old rumblings THOMPSON 
that operating costs are up, benefit costs are up | COACH CANADA — 
and to remain competitive we need you to take pial tt call 
concessions. The company already knows or so CHAIRPERSON 


they should after 14 years that we don’t give con- 
cessions. We have to be ready for Regional Transit amalgamation and 
we as a committee have to protect the seniority rights of our members, 
when amalgamation finally goes into effect. When all these issues I speak 
about take place it will be important brothers and sisters that we never 
stop fighting back! 


Nelson Saumur 
Fulltime Committeeperson 

When I jumped into this job I didn’t know what to expect, but I knew 
I could rely on the knowledgeable people for advice and research to 
make informed decisions. To these people my heartfelt thanks. You 
know who you are so names are not necessary. 

A grievance is usually written up because of a violation of the “col- 
lective bargaining agreement” (CBA). Lately I’ve been contemplating on 
how to do this when I have to represent a silly. Let me explain, a silly 
is a person who is in direct violation of the CBA who is causing trouble 
for trouble’s sake. Thank god these sillies are in the minority. I could 
understand if we were on a work to rule, that’s not the case here. For 
you sillies out there, who insist on putting our manager in a corner, be 
aware his elbows will come up. Please let’s conduct ourselves in a man- 
ner that is professional. 

For those lingering critics who still think that the fulltime brothers 
and sisters should give up benefits so that part-time people can benefit 
please have a good look in the mirror next time you contemplate such a 
thing. 

What would you like to see in a new contract? This is the place to 
get more stuff, and the consensus I’m getting is improved prescription 
plan, age discrimination removed, more money (that’s always a given). 
You decide on the appropriate sheet and we will go after the most asked 
items first. 

In closing from Madeline de Scudery ‘the only rose without thorns is 
friendship.” 


Seeking New Business At Oshawa PPG 


— continued from page 14 


We as a Union Committee believe that our 
membership as a whole is doing a great job 
with our quality and service to all of our cus- 
tomers. We must continue to improve our weak 
areas and exploit our strengths in an effort to 
gain new business, short and long term. 

This is the last article until September 
and on behalf of the Committee and myself, 
I would just like to wish everyone a safe and 
happy summer holiday season. 

In Solidarity. 


Zone 1 by Rick Beckley 
It has been some time since management 
has made an attempt to meet with cold end 


operators re: some of our concerns. Cold 
end operations start the process of our 
manufacturing and we need the communica- 
tion with management to understand where 
their directives lay and their goals for 2006. 
I know that cold end operators have tried to 
express their concerns regarding repairs to 
machines, quality issues, production issues, 
technical support and safety issues on a daily 
basis. Without everyone's best effort to com- 
municate to each other, the target will not 
be reached. Lines need to be open between 
operators, supervisors, maintenance, glass 
fabricators, technicians, engineers, material 
planners and production managers! It will 


take some time to get these meetings rolling 
but I believe that once they start... look out! 
In the past, PPG received awards and rec- 
ognition for their high standards in quality, 
safety and production. That past reputation 
has carried us for a number of years. Now 
we are beginning to see a decline in produc- 
tivity. Management has to do their part to put 
our plant back to where we were and that is 
to once again become Canada’s leading sup- 
plier of auto glass. Everybody on the floor 
who holds a union card needs to make a 
concerted effort towards this common goal 
to ensure the future of our jobs in 81. Com- 
munication needs to start from the top. 
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An Interview With Mike Shields 


@: You've been President of CAW Local 
222 for eight years. How many years 
have you belonged to the CAW? 
A : I've been a member of our Union 
since 1976. It was then known as the 
UAW until the split in 1985. I came right out 
of high school in 1976 and started working 
at the Chrysler Trim plant in Ajax as a mem- 
ber of Local 1090. I came to GM and Local 
222 in 1981. 


0: How did you become interested in 
the CAW? 

: My father was active in Local 222 

and held numerous positions. I just 
grew up in an atmosphere where it was the 
talk around the kitchen table, not unlike a 
lot of members’ families today. It has a great 
impact on the younger generation. 


0: What other positions have you held 
besides President? 

: Just about everything. I’ve been an Al- 

ternate Committeeperson, Vice Chairper- 
son of the GM unit, District Committeeperson 
of the Chrysler section, Vice President of CAW 
Council — the list goes on. I’ve really had a 
great opportunity to hold a lot of different po- 
sitions that’s given me a broader understand- 
ing of our Union. It has really helped me in 
my role as President of CAW Local 222 and as 
Chairperson of the CAW/GM Master Bargain- 
ing Committee. For example, I’m also a former 
Pension rep, so when I went to the bargaining 
table in 1999, I had already dealt with pension 
issues for a number of years. 


0. Did you enjoy your presidency 
the most out of all these posi- 
tions? 

: I've enjoyed every position I have 

held but, yes, being President of 
Local 222 has been the most exhilarat- 
ing, most exciting job you could ever 
imagine. Certainly at first it was a bit 
overwhelming, but as you get comfort- 
able, it is great because when you come 
to work each day, you never know what lies 
ahead. Every day there is a new crisis, a new 
challenge. But you have to get into the mind- 
set that these crises are really challenges or 
opportunities that just haven’t occurred yet. 
When I first took office in 1996, there had 
been no hiring in General Motors since 1985. 
With the announcement of the third shift in the 
Car Plant in 2002, an influx of thousands of 
people came in, which is good for the commu- 
nity, good for the company and certainly good 
for the Union. You need new people coming in 
to help the Union grow. 
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OG: What do you think the Durham Re- 
gion would be like without the CAW? 

: In my new capacity as the National Di- 

rector of Organizing, I am going to use 
Durham Region, Oshawa and the CAW as a 
template for what this Union brings to a com- 
munity. In regards to your question, I think Os- 
hawa would be a very different place. It would 
just be a bedroom city to Toronto. The CAW 
has brought good wages and benefits to our 
members, which creates a trickle-down effect 
and supports the businesses in our commu- 
nity. Just as important, though, is that we bring 
social unionism to the community. Everything 
from Oshawa’s Hospital, the Civic Auditorium, 
Durham’s New Cancer Centre, the downtown 
YMCA, our new University to of course, the 
United Way and a host of local agencies, has a 
thumbprint or fingerprint of the CAW on it. 


OG: What has been your most difficult 
obstacle during your presidency? 

: I would like to think of them as chal- 

lenges, but coming into my presidency, 
leading the first major strike against General 
Motors in 26 years was certainly an obstacle, 
which culminated in the occupation of the 
North Fabrication Plant. The plant later be- 
came Peregrine and eventually ACSYS. There 
have been a lot of trials and tribulations there. 
But despite the fact that it will be closing its 
doors, it was still an absolute success in that 
we have brought over 850 new workers into 
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that workplace and 


someday they will RACHEL 
make their way to eee 
General Motors. That JOURNALISM 

is an opportunity they STUDENT 
would not have had if 


the plant's closing had not been delayed for 
some eight years. 

On the social front, probably the most 
controversial issue I have faced in my eight- 
year presidency is the Marc Hall situation, 
yet it may also be the most satisfying. I've 
taken the opportunity at CAW Council, and 
anywhere else I could speak, to say that I 
am not your stereotypical Canadian from a 
working class town like Oshawa. I do not 
cheer for the Leafs. My heroes are not hockey 
players, but rather people like Nelson Mandela 
and Tommy Douglas. But out of nowhere two 
years ago, a 17-year-old high school student by 
the name of Marc Hall became one of my he- 
roes. The fact that he had the courage to stand 
up to his principal, to the school and to the 
school board certainly encouraged me. It was 
overwhelming. I knew homophobia existed to 
a point, but not to the extent of the hate mail 
it really caused because of our involvement. 
Time will show how progressive our organiza- 
tion was to be out there front and centre. 

It is ironic that I am talking to a journalism 
student because it is amazing to me that our 
local media did not put our federally, provin- 
cially or municipally elected representatives on 
the hot seat. The politicians in Durham Region 
went underground and were never challenged 
to take a position one way or the other. I 
may have been at the centre of attention, 
but a lot of people from the CAW pooled 
around Marc and his efforts. That was 
certainly the most controversial, but 
once again, because it was a challenge, I 
consider it a big success. 

As for something I did not accomplish 
but I wish I could have is the issue of full 
utilization of vacation time. I could not 
convince our local leadership that it was 
good for job security, job creation and 
good for the workers. We live in a democracy 
and democracy spoke. My opinion was not the 
same as the majority. But, once again, I think 
that the test of time will show that taking your 
full vacation, and spending time with your 
family is good for everybody. 


O: Has your position ever conflicted 
with your family? 

: I don’t even have to think about this 

one. No. There is no doubt my job has 

taken me away from being at certain events 

see AN INTERVIEW - page 17 


An Interview With Mike Shields - continued from page 16 


my two children would be participating in, but 
no, I could not have had better support than 
I did from my family. I’ve only been married 
the last three years of my presidency, but my 
wife Donna has been extremely supportive of 
what I have done and what I would like to do 
in the future. 


OG: Care to comment on the 1996 strike 
at GM? 
: That was really a coming of age for me. 
We certainly didn’t see it coming. Chrys- 
ler was the target company. They had set the 
pattern and traditionally in the past whoever 
had set the pattern, the other two automakers 
would follow suit. In this case, job ownership 
and outsourcing language was the key issue 
and with the sale of the North Plant, it became 
obvious that GM was not going to meet the pat- 
tern set out by Chrysler. This put us in a pre- 
carious situation. Even though we were sec- 
ond after Chrysler, we were actually on strike 
so there was no template for that either. When 
General Motors said they were going to move 
some key dies out of the plant to keep some US 
operations running, we knew they were actu- 
ally challenging the Union. That night we had 
to come up with a plan on how to stop them. 
Our first plan was to surround the plant with 
vehicles and cause a lock-jam, but because 
of the lack of time, this was at two or three 
o'clock in the morning, we finally decided that 
it would be better off just to go into the plant 
and take it over. We had the resources; the 
skilled trades workers came with us and were 
welding the doors shut. 
We knew the SWAT teams would be coming. 
It was an adventure to say the least. The most 
exciting part was that no one had the experi- 
ence to do this. No automotive plant had ever 
been occupied so it wasn’t as if there was an 
expert sitting in the corner saying, “This is 
what we do.” We just went by our 
gut instincts. The support from the 
community was overwhelming. They 
knew we were occupying the plant, 
but that we weren't on strike over 
dollars and cents and more money. 
It was about our very existence. It 
was about protecting the jobs of the 
workers. The same jobs which cause 
a trickle-down effect throughout 
the community. For every one auto 
job, there are seven other jobs cre- 
ated in a community. We had coffee 
shops and restaurants bringing food 
and beverages to our picket lines 
because they knew what was good 
for us, was good for their long-term 
future. Again, it was challenging but 
extremely rewarding and satisfying. 


: You’re leaving Local 222 to go to the 

CAW National Office. Do you feel con- 
fident that the Local is left in good hands? 
A Absolutely. Of course I have mixed 

emotions about leaving because the last 
eight years here have been the best of my life. 
But, saying that, I wouldn’t be going if this 
was not an opportunity I really wanted and 
that I was looking forward to. Chris Buckley, 
who is succeeding me, is a colleague whom I 
have worked very closely with over the years. 
He has worked with me on all major struggles 
that we have encountered. I have every confi- 
dence that this Local Union is better today than 
it was eight years ago and in eight years it will 
be even better than today. 


Mike Shields speaks to reporters through chained doors during the 
occupation of the North Fab Plant in the 1996 GM strike 


: What do you hope to accomplish as 

Director of Organizing? 

: That's why I have such a great enthusi- 

asm about moving on. I want to try and 
give as many people as possible across Canada 
the opportunity not only to belong to a Union 
but to join one as progressive as the CAW. Not 
all workers can make the wages and benefits of 
auto workers, but there is so much more to be- 
longing to a Union than wages and benefits. As 
we talked about earlier, just what a Union can 
and does bring to the community is great. I think 
all workers have the right to belong to a Union. 
Governments in the past few years have not 
made it easy to join a Union, so this challenge 
is a tough one. Next year we will be celebrating 
the 20th anniversary of the CAW and 
in that short time we have gone from 
80,000 members to 250,000. We 
have to keep going in that direction 
of growth, regardless of the sector 
you work in. 


OG: Lastly, is there anything 
you would like to say to the 
membership of Local 222? 

: Basically, I would like to say 

thank you for your support. 
Thank you for the opportunity to 
serve you. I have always said that it 
has been a privilege and not a right 
to serve as President of Local 222. 
The key element for any successful 
trade unionist is the support of their 
members, and I have never had to 
question that once. Thank you. 
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CAW LOCAL 222 RETIREES’ REPORT 


Retirees’ Korner 


By John Redko: 


irst off, please note that at our meeting 
on Monday, Sept. 13, 2004, Brother 
Sym Gill of the CAW National will be 
here on the pension report. 

Day of Mourning, April 28, 2004, we 
presented our wreath on behalf of the chapter. 
Attendance was up, but, we would like to see 
more of our brothers and sisters to support 
workers injured and killed on the job. 

Ontario Federation of Union Retirees conven- 
tion, held in London April 21-23, 2004, roughly 
39 delegates. Council and Executive elections 
were held and our chapter garnered five. We 
were three prior to, and now we are five! 

The computers in the Chapter Room are 
open for business. 

Elections for the United Senior Citizens of 
Ontario, two to go, Sister Norma Glober and 
Brother Bud Ellegett. For the National Pen- 
sioners and Senior Citizens Federation (that’s 
a mouthful) Brothers Russ Rak and John Red- 
ko. We have standbys in both conventions. 


Standing Committee Add-ons 
For the Municipal committee: Brothers Don 
Nicholls and Bruce Wood. They have a number 
of issues and were meeting with the mayor on 
May 14, 2004. For the Sick and Visiting com- 
mittee, sister Heidy Jenkinson has volunteered. 
We thank everyone joining the committees. 
The Retirees Picnic June 8th, having been 
advertised in May’s Oshaworker, hopefully 
we will have a great attendance. Luck to all 


Memorable Moment: 

Opening Day, Thursday, May 13, 2004, OL- 
MBA rookie rep baseball team, Royal Canadian 
Legion Branch 43, coaches and staff. Players 
are seven and eight year olds. We are appar- 
ently a major sponsor of the above team. Blue 
shirts, CAW Retirees on the back, white pants 
and dark hats. Impressive. On behalf of our 
Recreation Committee yours truly took part in 
the opening ceremony together with Brother 
Ted McComb, who will shortly be honoured 
with a presentation in the Sports Hall of Fame. 
We received a plaque thanking the chapter for 
our support and a baseball, autographed by 
the entire team and all of the coaches. Thank 
you to Craig Butterworth for the invitation. 
Watched two innings (that’s pretty much an 
entire game) and really enjoyed the proceed- 
ings. Games are played at Lakeview Park, 
northwest Ted McComb Diamond, 6:15 start- 
ing time, plan to attend. Schedule is usually on 
the bulletin board in the retirees’ room. 

Plant Gate Collection Volunteers, Cancer, 
April 20, 2004, Brothers Bill Stacey, Al Mitch- 
ell, Leo Vachon, Tony Sillious, Mike Beards- 
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ley, Sisters Sharon Ritchie, Krys Jones, Norma 
Glober. 

Last issue till September; enjoy good 
health. 


By Jack (Boogie) Bourguignon: 

On May 5th, 2004 we held our local Retir- 
ees Meeting and held the elections for our Ex- 
ecutives. The meeting was well attended. The 
voting was well organized and congratulations 
are in order for Brother John Redko, Brother 
Russ Rak and Sister Norma Glober. 

Once again thanks to the Brothers and Sis- 
ters who came out to our meeting and voted. 
I would also like to take this opportunity to 
thank everyone for giving me this opportunity 
to serve you in my position as Retirees’ Chap- 
ter Publicity Chairperson. 

Sister Bev McCloskey mentioned to me that 
another rally to the Blue Heron is scheduled in 
June and by the time you receive this issue of 
the Oshaworker the rally would have taken 
place and hopefully been a success. 

An honourable mention goes to Brother 


First 
Name: 


CAW SurrinG SENIORS 
ComPUTER TRAINING For GM RETIREES 
July 2004 Registration Form 


DROP OFF OR MAIL TO: 
CAW Local 222, 1425 Phillip Murray Avenue, Oshawa, ON L1J 8L4 
OR CAW Local 1090, 140 Hunt Street, Ajax, ON L1S 1P5 


TRAINING LOCATION: DTS Oshawa: Suite 155, Office Galleria — Oshawa Centre (by Sears) 


Local #: 222 or 


Retiree 
Number: 


JOHN JACK “BOOGIE” 


REDKO BOURGUIGNON 
RETIREES’ RETIREES’ 
CHAPTER CHAPTER 
PRESIDENT PUBLICITY 
CHAIRPERSON 


Bart MacNeill for the great job he has been 
doing with the food drive. 

Hope you all have a healthy and happy 
Summer... see you in the fall! 


Retiree Council 
Name Change 
Please note that the Durham, Nor- 
thumberland, Victoria, Peterborough CAW 
Retired Workers Area Council has been 
re-named the Ajax, Oshawa and Peterbor- 


ough CAW Retired Workers Area Council. 
This will simplify things and everyone 
will know where we are from. 
President Bart MacNeill 
Secretary Treasurer Norm Wedlock 


Address: 


City: 


Introduction To Computers 


[_] Monday & Wednesday 8:30 a.m. -— 11:30 a.m. 
July 5, 7, 12, 14 


AFTERNOON 


[_] Tuesday & Thursday 
July 6, 8, 13, 15 


JUNE 2004 


Courses And Dates Available 
PLEASE CHECK YOUR CHOICE(S) 


MORNING MORNING 


12:00 noon — 3:00 p.m. 


Available to GM Retirees of CAW Local 222 & Chrysler Retirees of CAW Local 1090, 
Spouses and Surviving Spouses now eligible for the program! 
For more information please call 
Dean Lindsay (CAW National Coordinator, Retired Workers Department) 
1-800-268-5763, ext. 791 
or Darlene Woodward (Coordinator, Durham Training Solutions) @ 905-440-4505 


Program funded by the Big Three, Retired Workers Fund. 


Last 
Name: 
1090 (please check one) 
Home 
Phone: 
Apt. No.: 
Postal 
Prov: Code: 


Introduction To The Internet 


[_] Monday & Wednesday 8:30 a.m. - 11:30 a.m. 
July 19, 21, 26, 28 


AFTERNOON 


[_] Tuesday & Thursday 
July 20, 22, 27, 29 


12:00 noon — 3:00 p.m. 


We SHALL REMEMBER 


Retired 
Retired 


Albert S. Bazley 
Ernest R. Bell 
Shawn Cosgrove 


May 1, 2004 
May 21, 2004 
Apr. 29, 2004 


Christopher C. Donaldson 
Nicola D’Annunzio 
Aristide Dubeau 

Joseph J. Hallowell 

Gary P. Hemphill 

Anthony W. Hubers 
Robert W. Johnston 
Joseph L. Laporte 


Apr. 24, 2004 
May 11, 2004 
May 13, 2004 
Apr. 26, 2004 
May 9, 2004 

Apr. 19, 2004 
Apr. 30, 2004 
Apr. 19, 2004 


Retired 
Retired 
Retired 


Retired 
Retired 
Retired 


Pre-Retirement School’s 
Out For Summer 


hanks to everyone for making the Pre-Retirement course a suc- 
cess for another year. Like an old Alice Cooper hit says, “School's 
out for summer” we will, I hope, see you in the fall. 
Thanks Helen and the Family Auxiliary #27 for the tea/coffee 
and goodies (you can’t retire on an empty stomach). Thanks 
Marlene for all the hard work making the course run smoothly, and also 
to Marika, Dorothyanne, Karen, Eileen, for their help. 

Thanks to Past-President Mike Shields and former Financial Secre- 
tary Terry Spence. 

I am sure President Chris Buckley and our newly-elected Financial 
Secretary, Charlie Peel, will be just as enthusiastic. 

Thanks to our Pension Rep, Bill Mutimer, thanks to Benefit Rep Brian 
Bittorf. 

Thanks to all the lawyers from the CAW legal service. Thanks to all 
the financial people from the Auto Workers Community Credit Union 
who spoke at our sessions. 

Last but not least, thanks to Derek, Paul and Jamie for their help and 


PRE-RETIREMENT PLANNING COURSE APPLICATION 


g 


Apr. 26, 2004 
Apr. 27, 2004 
Apr. 23, 2004 
May 8, 2004 

Dec. 11, 2003 


Michael J. Larocque 
George Lescisin 
Robert L. Marshall 
Richard L. Mosier 
Ronald Northey 
Steve Nyerges 
Allan D. Ormiston 
Baine E. Parfitt 
Frank Stuart 

John Wenzel 
Lyndon EF White 


Retired 
Retired 
Retired 
Retired 
Retired 
Retired 
Retired 
Retired 
Retired 
Retired 


Apr. 15, 2004 
Apr. 26, 2004 
Apr. 24, 2004 
May 11, 2004 
Apr. 16, 2004 
May 5, 2004 


PIP -P-PL-P <P IN-PE-PE-P =P 
SSS sss 


GORD “CHIEF” 
LINDSAY 
they will be glad to know I’m out of their hair till 
the fall, “great job brothers.” 

Thanks also to District #5 Committeeperson Brother Jim Douglas. He 
attended a session with his spouse and gave our course a good review in 
one of his Oshaworker columns. Thanks again Brother Jim. 

Thanks also to Skilled Trades Committeeperson for Zone 11, Brother 
Rory Thompson. He attended and wrote about it in his monthly column. 
Thanks Brother Thompson. 

Thanks to all the Brothers and Sisters and their spouses who at- 
tended and took the time to try to get a glimpse of what is in store for 
them when they retire. They know now it takes a bit of planning, more 
so than planning for a two-week vacation. 

So keep the applications coming and we'll see you both in the fall. 

For Peterborough, we are still working on having a session for the 
705ers in late June or July in Peterborough on a Saturday. 

For you who have already retired and never attended the sessions, 
best of luck and have a happy retirement. 


Telephone No. 


Last Name First Name 
Serial No. Shift No. 
Home Address 
House/Apt. No. Street City Postal Code 


Years of Service Age 


(Spouses are encouraged to attend) 


[| 


1 to 3 Years 


Have You Planned A Retirement Date (mark appropriate box below): 


Will Your Spouse Attend (circle) Yes No 


Spouse’s Name 


[| 


3+ Years 
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In Fine 


AW Family Auxiliary #27 celebrated 

its 67th birthday banquet on April 

24th with 110 in attendance. Head 

table guests bringing greetings to our 

Auxiliary were Brother Terry Spence, 
former Financial Secretary and his wife Dawn; 
Brother John Lewis, newly-elected President 
Durham Region Labour Council and his wife 
Lisette; and Brother John Redko, President 
Retirees Chapter. 

Due to prior commitments Sister Julie 
White, director of women’s programs CAW Na- 
tional was unable to attend but sent a letter of 
congratulations. Brother Mike Shields could 
not attend due to unforeseen circumstances. 
Mayor John Gray and wife Bonnie were unable 
to attend the dinner due to another commit- 
ment, but John and Bonnie were able to attend 
later. John spoke to the sisters and brothers 
and mingled with everyone. 

Our banquet is a night of special recogni- 
tion of service to members. Sister Clara Lucier 
received her 10-year service pin and Clara 
recently celebrated her 80th birthday. Sister 
Helen Sinclair was not in attendance but was 
recognized for her 20 years of service in the 
auxiliary. 

This year we added special extended years 
of service with a presentation of a plaque pre- 
sented by Sister Phyllis Clarke VP. Those re- 
ceiving were sister Anne Imeson for 30 years, 
35 years service were sisters Marg Fitchett, 
Earleen Fogal, Lynn Rak, Kathy Ross, Loretta 
Gourley and Helen Duffield. 40 years of ser- 


tyle 


CAW FAMILY AUXILIARY #27 REPORT 


vice sisters were Marian Ross and Edith Mc- 
Closkey. 

Sister Lynn Gowans, Recording Secretary, 
gave a detailed review of what our auxiliary 
has been up to this past year, job well done. 
Sister Lynn Rak presented the financial report, 
which is outlined at the bottom of this page. 

Like I said at the banquet, it’s not a one 
person show. Success like this comes from 
the hard, dedicated work of everyone and all 
of us working together for the betterment of 
Auxiliary #27. 

CAW Local 222 has played an important part 
in our success, working with Auxiliary 27 for 
the betterment of our country, community and 
fellow trade unionists. CAW Local 222 donated 
$2,000 to our auxiliary. As you are aware of 
our kitchen is in dire need of a new tile floor 
so our auxiliary members voted unanimously 


JACKIE 
FINN 
cAW 
FAMILY AUXILIARY 
#27 PRESIDENT {J 


for us to cover the total cost, seems like we 
can’t get one up on them. 

Mike, Charlie and the Executive members 
of Local 222, Auxiliary 27 wholeheartly want 
to thank you for your ongoing support that 
we as an auxiliary have enjoyed over these 67 
years. You can be assured that this cheque will 
be put to good use, once again thanks! 

CAW Retirees Chapter donated a 27” TV for 
our kitchen. While the sisters are working they 
can enjoy the Toronto Maple Leaf and Toronto 
Blue Jay games along with other special events. 
Thanks so much to a special group of people. 

Banquet draw winners; sisters Debbie 
Waller, Anne Hill, Phyllis Munroe, Peggy 
Cobb, Elsie Werry, Viola Pilkey, Anne Waller, 
Fanny Estabrooks, Betty Rutherford, Noella 
Marshall, Lynn Rak, Anne Black, Ilene Watts, 

see AUXILIARY - page 21 


CAW Family Auxiliary #27 Donations April 1, 2003 - March 31, 2004 


Christmas Donations 


Simcoe Hall Settlement House Food 
Bank $400, food vouchers $300 total 
$700; Oshawa Seniors Giant Christmas 
party $500; Sharon’s Kids Donation 
$300, volunteer lunch $150 total $450; 
Hillsdale Manor gifts $400; Fairview 
Lodge gifts $400; Denise House $400; 
St. Vincent's Kitchen $400; Destiny 
Manor $400; Bethesda House $400; 
Cornerstone Community Association 
$400; Hospital for Sick Children $400, 
CMHA/New Horizons $400; Whitby 
Mental Health Centre Christmas Wish 
tree bulbs $300; Community Gift Pro- 
gram Thorntonview Nursing Home 
$100; Extendicare Nursing Home $100; 
Total $5,750. 


Bursary Awards 
Central Collegiate $500; G.L. Roberts 
Collegiate $500; Paul Dwyer Catholic 
Secondary School $500; Monsignor 
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John Pereyma Catholic High School 
$500; Dr. F.J. Donevan Collegiate $500; 
Eastdale Collegiate $500; O’Neill Colle- 
giate $500; R.S. McLaughlin Collegiate 
$500; Durham College $250; Total 
$4,250. 

NDP Provincial Elections 
Oshawa campaign $1,000; Ajax/Whitby 
campaign $1,000; Durham campaign 
$1,000; Total $3,000 


NDP Federal 


Riding Associations 
Oshawa $1,000; East $1,000; West 
$1,000; Total $3,000. 


South Oshawa Police Partners 2004 
South Oshawa Pride Day - bikes 
$1,150; South Oshawa Police Partners 
2003 - South Oshawa Poverty Aware- 
ness $1,000; CAW Local 597, Gander 
Nfld. helicopter strike fund $500; Os- 
hawa Senior Citizens Centre - van pur- 
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chase $500. 


CMHA/New Horizons Summer trips 
$300; 50/50 draw proceeds $135.50; 
total $435.50. 


Luke’s Place — table of 10 for vigil din- 
ner $400; South End Food Bank gro- 
cery purchase $400; Alzheimer Society 
$400; YWCA of Durham $300; Simcoe 
Hall Settlement House — Big Yellow Bus 
$300; Sunrise Youth Group $300; United 
Way $300; Jim Kinlin Walk for Leukemia 
Research $250. 


In Lieu of Flowers 


Alzheimer Society $60; Heart & Strike 
Foundation $30; LArche Daybreak 
$30; Bowmanville Hospital Palliative 
Care $30; Calvary Baptist Church $30; 
Children’s Wish Foundation $30; OGH 
Foundation $30; Total $240. 


Women’s Day Breakfast $240; Ethio- 
pia Relief Fundraiser - auction prizes 


$206.50; Oshawa Community Care 
$200; Camp Maple Leaf $200; Chelsea 
Carroll - van lift $200; MS of Canada 
— Durham $200; Special Olympics Po- 
lice Torch Run $200; Eastview Boys & 
Girls Club $200; CMHA - conference 
registration subsidies $200; Bereaved 
Families of Ontario - Durham $200; 
Lung Association - Durham $200; 
Epilepsy Durham $200; Grandview 
Children’s Foundation - auction prize 
$200; Oshawa Community Health Cen- 
tre $200; Oshawa & District Handicap 
Club $200; Easter Seal Telethon $200; 
Save-a-Family Plan - India $180; Mau- 
reen Summers - disadvantaged kids 
camp trip $100; Huntington Society 
$100; Canadian Liver Foundation $100; 
Filipino 20th anniversary dance — door 
prizes $92.12 


Total Donations $26,494.12 


Auxiliary Celebrates Anniversary In Fine Style - 


continued from page 20 


Joan Taylor, Lois Nimigon, Clara Lucier, Marg 
Arnold, Pearl Gavel and Pearl Badour. Thank 
you to all who made this special evening the 
success it was. 


Review Of Recent Meetings 

Auxiliary 27 has been very busy with ca- 
tering and participating in local events. Once 
again we entered a team into 
the Big Brothers/Big Sisters 
Oshawa/Whitby Bowl-a-Thon. 
The Auxiliary team name 
was Chick-Hens and the par- 
ticipants were sisters Amanda 
Grant, Jane Davis, Karen Ross, 
Lynn Gowans, Peggy Cobb and 
Eleanor Vallancourt. Way to 
go; these sisters raised $774 
for the event and Karen Ross 
presented Jay Rahone, men- 
toring coordinator, with the 
cheque. 

Day of Mourning ceremo- 
nies: Sister Phyllis Clarke rep- 
resented our auxiliary plus a 
number of sisters were in at- 
tendance to pay our respects 
for our sisters and brothers 
who have lost their lives during work-related 
circumstances. 

South Oshawa Community Pride Day was a 
huge success. I worked at the barbecue. We 
served up 1,500 hot-dogs and we ran out of 
food at 1 p.m.. Despite the inclement weather 
all activities were a go. Thank you to all in- 
volved, without your participation it would not 
be successful. 

Thanks to Local 222 Retirees Chapter for 
their donation of $200, I went grocery shop- 
ping and purchased a little over this amount 
and delivered to St. Peter’s Anglican Church 
food bank. There’s a tremendous need to keep 
these shelves stocked with non-perishables, 
please consider this food bank if you can help. 

We are gearing up for the Retirees Picnic. 
As you are aware Auxiliary 27 will be catering 
to 2,000 retirees and the week of June 14th 
we will distribute the tickets for the Local’s 


year plaque. 


Lyn Rak and Mary Fitchett receive 35 year 
plaques. 
——E————————SS Saas 


Marian Ross receives 40 


picnic as well. Remember to get your money- 
doll draw tickets from the auxiliary that week; 
all monies raised go to bursary awards at our 
high schools. Tickets are 25 cents each or a 
book for $2, best deal around. 

Election committee for 2004-05 is made 
up of sisters Vi Pilkey, Ilene Watts, Edie Mc- 
Closkey and Sharon Broadbent. Nominations 
were held on May 4th for 
executive positions 2004-05 
with the results as follows; 
President Jackie Finn — ac- 
claimed; Vice-President Phyllis 
Clarke — acclaimed; Record- 
ing Secretary Lynn Gowans 
— acclaimed; Membership 
Secretary Amanda Grant — ac- 
claimed; Sgt-at-Arms Marian 
Ross — acclaimed; Guide Clara 
Lucier — acclaimed; Trustee 
three year term sister Marilyn 
Souter and sister Abby Kiberd 
both stood, there will be an 
election for this po- 
sition on Tuesday 
May 18, 2004. 

Our recent do- 
nations have been 
made to the following; Simcoe Set- 
tlement House re: Big Yellow Bus 
$300; Canada Carnation Campaign 
Durham Chapter $200; Leukemia 
Research Fund of Canada re: walk in 
memory of Jim Kinlin June 6, 2004 
Heydenshore Whitby $250. 

Thanks to sisters Marian Ross, 
Joan Cannons, Dorothy McEachern 
who helped at tuck shop Hillsdale 
Manor. These sisters who assist at 
Hillsdale do at their own time; very 
generous, sisters, we appreciate it 
and especially the residents of Hillsdale. 

Congratulations goes out to Brother Mike 
Shields on his appointment as National Direc- 
tor of Organizing for the CAW and congratula- 
tions to Chris Buckley who will replace Mike 
as President of Local 222. 

Happy birthday to the following; sister 
Clara Lucier 80th on May 2, 2004; sister Lill 
McEachern 80th on June 11, 2004; sister 
Betty Rutherford 80th on June 14, 2004; sis- 
ter Vi Pilkey 80th on Aug 2, 2004; sister Stella 
McKinley 80th on Aug 7, 2004; sister Jen Carey 
80th on Sept 4, 2004. 

Open house to celebrate Betty Rutherford’s 
80th birthday June 13, 2004, 1-4 p.m., King- 
side Clubhouse, 537 Tennyson Avenue, best 
wishes only. 

Our sympathy goes out to the family of the 
late sister Rose Ellis who passed away May 
5, 2004. Rose was born March 16, 1913 in 


Jackie Finn 

| presenting 
Clara Lucier 
with 10 year 
pin. 
sss) 


Oshawa. She was very well known in the City 
of Oshawa for her volunteering as well as her 
tireless contributions to our auxiliary. In early 
days Rose worked alongside the late sister 
Ethel Fogal at 44 Bond St East in the kitchen. 
She bowled for the auxiliary in their first five- 
pin league, participated in the fashion shows 
that were put on at the hall, worked with the 
bingo’s and Rose served on the executive in 
the capacity of Guide and Trustee. Rose had 
three generations in our auxiliary, her daugh- 
ter Shirley Hill, granddaughter Sandra Pitre, 


At the Big Brothers Big Sisters Bowl-a-Thon, May, 
2004, the Chick Hens (from left to right) Sisters 
Amanda Grant, Jane Davis, Karen Ross, Lynn 
Gowans, Peggy Cobb and Eleanor Vallancourt. 


also granddaughter-in-law Anne Hill. Rose has 
left memorable memories with all of us. 


Upcoming Events 

I will take this opportunity to wish all the 
sisters and brothers a very safe and happy 
summer. See you in September when we start 
our season over again. 


Spence, 
John and 
Lisette 
Lewis. 
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Stay Close To Home To Enjoy 


UNION ROD & GUN CLUB REPORT 


Conservation Efforts 


he URGC Championship Trap Shoot has 

been held for over 50 years with many 

different winners, some long time 

gone. We started with a hand-operated 

machine; a man pulled the stiff spring 
back onto a small pin. The bird was placed on 
a plate; another shooter pulled the string after 
you yelled “pull” and a blackbird was flung 
out. It took time. 

Now we have all-electric traps, once loaded 
enough yellow birds for a round of 25 for five 
trap shooters. The Championship is Sunday, 
June 13, 10 a.m. until 2 p.m., rain or shine. 
The price is $5 a round plus your own 
shells, open to all trap shooters, male or 
female. 

I have never won this trap shoot. Al- 
most always a new shooter does better 
than they expected. I will be there, will 
you? 

Rainbow fishing in Oshawa Creek 
was better than most seasons, some very 
large rainbow taken. Another interesting 
fishing spot was the shore of Lake On- 
tario, casting with spoons from shore, 
as the rainbow trout traveled close to 
shore, with a good long fishing pole, a 
better than average reel, an 8 Ib. line 
and patience. One place to fish on shore 
today might not be the place tomorrow, 
but mostly near a small stream or runoff. 
I remember doing this casting in Lake 
Ontario near the mouth of the Wilmot 
Creek, great sport. 

I have been told I do not give the correct 
address and phone number of the URGC prop- 
erty; it's #3796 on Concession #3, Old Clarke 
township, east from Hwy 115 one and one- 
half miles, and one and a quarter mile north 
of Hwy 2, phone 905-987-5113. 

So close to home you miss it, I mean the 
tall grass prairie of Alderville First Nation 
on the south shore of Rice Lake just west of 
Roseneath, or another name is the black oak 
savanna. The speaker was Rick Beaver, a Na- 
tive Canadian who lives and works in this area. 
He has spent most of his adult life doing con- 
servation work in the western provinces but 
came home. He is a graduate student from the 
University of Alberta. With his guidance and 
the assistance of local conservation groups, 
they were able to purchase the land where 
this prairie grass grows, the only area east of 
the western prairies. This group rid the local 
weeds and let the grass grow. This grass is dif- 
ferent and a burn every couple of years is what 
is needed to keep the weeds in check. This 
grass is very lush and wonderful, cattle feed 
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or bison feed, many years ago. The caribou 
lived and fed on this local grass before man 
showed up. To hear stories of what local con- 
servation groups can do with a little help is 
wonderful. The group also helped to keep the 
black oak growing and now have four differ- 
ent oaks growing on this property. You cannot 
just walk on this prairie grass, you must be 
escorted by one of the members of the conser- 
vation group. You are welcome. A short trip 
to see something different in grass. This grass 
and oak trees are home to many birds and 
small animals. You might see me there! 


Blondie Gowrie, congratulaing Sid Arnold on winning a 
trap shoot in the mid-1950s. 


We sometimes forget the wonderful con- 
servation areas we have so close to home, 
such as the Cranberry Marsh, west of Whitby, 
on the shores of Lake Ontario. Like all things 
you must control it. Do you need more wa- 
ter or less? More water good for fish but no 
food for ducks or geese. There are platforms 
near Halls Road. As you watch you hear dif- 
ferent birds. My old eyes are getting weak, but 
Rayfield Pye tells me what is there, Sora rails, 
Virginia rails, American coots, marsh wrens 
and lots of swamp sparrows. At dusk you 
see different birds like black crowned night 
heron, wood ducks, ruddy ducks, families of 
pied-billed grebes. In the clear ponds, you see 
the ducks, mallards and gadwalls. The purple 
loosestrife weed is home to ducks; you re- 
member stories of how the purple loosestrife 
would take over the marsh, but one thing we 
did not hear is how this weed has one of the 
strongest contraction of flower that makes the 
very best honey? The changes in the cranberry 
marsh are many and what you enjoy might 
not be my preference. But the many birds are 
there for you to see. Travel Halls Road to the 
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lookout platforms, park 
on the road. This is the 
place where the Hawk Watch is carried on in 
late summer and fall. Hawks, osprey, vultures, 
eagles and flocks of ducks and geese from the 
very north. Sometimes they stop. 

There are a few conservation clubs in this 
area all doing great work, some different, but 
all for the sake of conservation on a voluntary 
basis, no pay, just your free time. 

The URGC Club has operated since 1938, 
we protect our land, we do not cut the trees 
on our Newcastle Property. The Second Marsh 
has done wonders to fetch the marsh 
back from almost complete oblivion. 
Thickson Woods, where some of the 
oldest spruce and pine can be found in 
Ontario, is home to many nesting owls. 
The Pumphouse Marsh was almost filled 
in by land developers, but is home to 
swans. The Darlington Park on the 
Third Marsh has done a wonderful job 
in keeping the marsh at its usual size, 
giving a large area over to conservation 
south of the office with is planted trees, 
shrubs, wild plants and flowers. There 
is the very large tract of land that makes 
up the many small ponds and causeways 
south of Lake Scugog; the channels are 
where the muskie spawn. This is all pri- 
vate but is a place where many birds nest 
and is home to many ducks, deer and 
coyote. So why travel many miles to see 
what we have at home? 

Before there were pickerel in Lake Scugog, 
muskies were the fish to catch. They told sto- 
ries of fishermen coming from Toronto and the 
USA, by train, to fish muskies. The CP railway 
line from Burketon to Pleasant Point, east end 
of the lake or train from Whitby to Port Perry, 
or if you lived in Oshawa, horse and buggy to 
Port Perry to fish muskies a few days ago. Now 
drive anyplace in a few minutes. You never 
hear of fishermen going after muskies but if 
you catch one when fishing pickerel then it’s 
released. Bass fishing in every lake or pond, to 
me a poor eating fish unless you go to the deep 
clear water. In small lakes as the water warms 
up, the bass have worms on the skin. See you 
fishing this summer, maybe in a northern On- 
tario fly-in. 

Remember, Club Championship Trap 
Shoot, Sunday, June 13, 2004. Trap always 
on Sundays, indoor target all season. That 
$2 membership card and a ticket might take 
home a motor, boat and trailer from the An- 
nual CAW Local 222 Picnic. 

See you in September! 


Building Quality Equals Job Security 


And Future Investment! 


ell, spring is here and we are 
as busy as ever. The workload 
continues to look very promis- 
ing through to the first quarter 
of next year. We are waiting for 
Detroit to approve the hiring of between 35 
and 50 new electricians. 


Vacation Issues 

Ron Svajlenko and Terry McDonald have 
worked through most of the vacation issues. 
We will continue to make this a priority for 
2005 bargaining. We have raised the Vaca- 
tion/SPA replacements at the last two Master 
Skilled Trades meetings, and we will continue 
to explore ideas on how to relieve some of the 
pressure off the shop floor. On May 18, 2004 
we met with Gerry Meek, the assistant plant 
manager of the Car Plants, to discuss this is- 
sue at great length, and it was a very positive 
meeting. I hope everyone has a safe and happy 
vacation with your families. 


J.D. Power Results 

In the most recent J.D. Power results the 
Buick Century was awarded the best in its 
class. All our other vehicles did very well; it 
is just that several other vehicles passed ours 
this year; as the competition continues to im- 
prove, as do we. The CAW National Union held 
an Auto Council meeting with the Ford, GM, 
and DaimlerChrysler Bargaining Committees 
on April 26 and 27 in Toronto. We had Ron 
Harbour speak to us from Harbour and As- 
sociates, and we also had Stephan Girsky from 
the investment firm of Morgan Stanley speak to 
us. Both these gentlemen make a living analyz- 
ing what is happening in the auto industry, and 
gave our Committees a third-party viewpoint. 

Both reported that of the original big three 
GM, Ford, and DaimlerChrysler, GM was doing 
the best. Ford has some serious problems, and 
DaimlerChrysler is starting to turn some things 
around with some very nice products. Both gave 
us the facts of what the competition is doing 
compared to us, and they both agree the do- 
mestics’ quality has caught the Europeans, and 
only slightly lags the Japanese. Ron Harbour, 
who normally compares plants on productivity 


and hours per vehicle, clearly said, “Productivity 
doesn’t sell cars!” Yes, we in Oshawa continue 
to have the best productivity numbers, but if we 
want to continue to sell cars, GM has to con- 
centrate on improving our quality better than the 
competition. General Motors management need 
to “wake up” and quit cutting heads. GM needs 
to recognize to build quality in station, people 
need time to do their jobs right the first time! 

Ron Harbour said that if you build quality 
in station, your productivity would naturally 
go up! We do have a very skilled workforce, 
and excellent Skilled Trades who support the 
process, and continually help make our ve- 
hicle launches successful. 


Wake Up 
And Smell The Coffee! 


I had a tremendous amount of feedback on 
my last article, and hopefully it starts to make 
people think. We have to recognize that you can’t 
tell people what to drive or buy, but when given 
the proper information, people will make the 
right decisions. If people read what is going on 
in the papers with Stelco and Air Canada, they 
will see our pensions are not guaranteed, and 
are not safe from companies going bankrupt or 
winding down. Itis in our best interest to support 
the Company you work for, if you want your full 
pension for the rest of your days on this earth. 


Pension Funds 

As we all know, 2005 negotiations will be 
very challenging, and since it is a Pension 
Agreement, we have to make sure we protect 
our past, present and future retirees. We need 
to be looking at the real world and what is 
happening with pension funds being under- 
funded, companies going bankrupt, and pen- 
sioners having their hard-earned pensions cut 
and benefits cut off. 

Companies must be made accountable to 
fund what they bargain, and protect the pen- 
sioners. We need to make sure our benefits 
are protected, and when there is a surplus 
in the pension, companies should be putting 
the moneys into a benefit account, rather than 
taking a pension holiday. 

Currently, General Motors’ Pension Plan in 


Second Annual Skilled Trades Memorial Golf Tournament 


Friday, September 10, 2004 — Kedron Dells 
More Info to Come! 


Canada is under funded 
and the next Actuary’s 
report is due out in No- 
vember. The USA plan has 
had $18-billion poured 
into it, which makes it 
sufficient until 2010. 
General Motors needs to 
put our Canadian fund in the same shape, and 
remove the doubt in everyone’s mind! 

Right now we are looking at a glass that’s 
half full, and we need to fill it up! 


fF; 
* 


PAT 
BLACKWOOD 
SKILLED TRADES 


CHAIRPERSON 


Intra-Corporation Council 

We held our last CAW/GM Intra-Corp Coun- 
cil in Windsor May 12-14, 2004. I want to 
congratulate Chris Buckley who was elected 
Chairperson of the Council, and Chief Negotiator 
with General Motors in 2005. I was also elected 
as the Master Skilled Trades Chairperson, and 
will head negotiations for the Skilled Trades in 
2005 bargaining. Both Ron Svajlenko and Terry 
McDonald will also make up the Master Skilled 
Trades committee along with Gary Martin and 
Peter Barber from St. Catharines, Keith Berry 
from London, and Randy Regier from Windsor. 

Chris has also stepped into the President’s 
job at our Local since Mike Shields has moved 
on as Director of Organizing. I wish Mike all 
the best in his new assignment, and have given 
Chris my full support. 


Christmas Grievances 2002 

Terry McDonald and myself met with Paul 
Adair to resolve the outstanding 2002 Christ- 
mas grievances from the Truck Plant. The pay- 
ments should be coming shortly. 

The Company is still looking at the Leaders 
Wage Case review, and we should be hearing 
something soon. We also have the outstand- 
ing policy grievance on “full utilization.” Both 
these issues are in the hands of Rick Monteith 
from Divisional Labour Relations. 


In Closing 

I have taken some holidays, my SPA week 
and have gone to Detroit to attend the World 
Auto Council Conference the week of June 7, 
2004. If you haven’t seen me in the plant the 
last couple of weeks this is why! 

If you have a problem, first see your super- 
visor, then your committeeperson, and then 
your District. If you still need my assistance 
please call 905-644-3780, mike radio 3780, 
or email pat.blackwood@gm.com.# 
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ISUSEMESDSTERWAWDIERS: 


Where Should Non-GM 


Vehicles Park? 
here have been many strong opinions 
voiced on the policy that St. Catha- 
rines implemented which excludes 
any vehicles except GM products from 
being parked on a certain lot. There 
have been motions put forth to follow their 
lead here at the Oshawa Autoplex lots and 
our Union Hall. I believe that its only purpose 
would be the initial media publicity, because 
policy would be unenforceable here. Our Lo- 
cal 222 brothers and sisters build parts for 
various manufacturers and our Battery Plant 
even sells product to offshore auto compa- 
nies. I believe most people understand the 
importance of GM’s success to our members, 
their families and the entire community. I am 
encouraged by non-GM employees who have 
chosen to purchase GM products that support 
the community. The worst message to send 
potential buyers of our products then, is to 
choose the competition’s vehicles when you 
work the Oshawa plant. The battle for sales in 
our industry is intense and our position in Os- 
hawa will only be helped by those who wisely 
choose to support themselves. 

JD Powers Report: We have seen our sta- 
tus as best plant in GM disappear, in the latest 
JD Powers report. This change shows a couple 
of disturbing problems we will face in the long- 
term pursuit of quality and job security. First we 
see the Buick score of 63 pph proves we can 
build the best vehicles in the world. It also shows 
that much of our failure in other new products 
is due to engineering and design problems that 
our membership can’t fix alone. Reduced main- 
tenance spending will spell a continued slide in 
our quality numbers. You cannot build world- 
class quality if you don’t maintain your ma- 


Quality Issues In The Hands 
Of GM Design/Engineering 


chines. The constant push to reduce costs has 
put quality second as Detroit pumps out lower 
budgets and gets lower JD Powers scores. Some 
times you have to spend to save. 

Vacations: The process of getting our 
trades some time off this summer is almost 
done but a few problems still linger. If you 
have been unable to get a specific vacation 
period off that you must have, please contact 
your Committeeperson and District and we 
will try to solve the problem. This issue will 
continue to haunt us and a solid solution must 
be addressed in 2005 bargaining. 

Tri-Link: There has been no change in the 
reduction of trades (two IMM, two toolmak- 
ers, two electricians) that is scheduled for fall. 
They are currently working on getting some 
new work that would decrease or eliminate 
this reduction but at the writing of this article 
we have no news. 

Summer Students: The number of stu- 
dents GM is planning to hire this summer is 
down from last year. This means that first-year 
students may not get the opportunity of em- 
ployment this year and should look for alter- 
nate work. GM has changed policy on the stu- 
dents before and we are very hesitant to pass 
this message but it is the best information we 
have at this time. 

Department 49 Construction: The story 
in construction continues to be strong with a 
high demand for work going through summer. 
We just completed the semi-annual meetings, 
which forecasts the workload over the next 
six months. In addition to the visible projects 
in the complex there are several upgrading 
projects planned that will keep us busy well 
into fall. Your Union reps have pressed man- 
agement to notify the membership earlier for 
0/T and work towards an improvement in our 


RON 


O/T agreement. They SVAJLENKO 
have failed to meet this SKILLED TRADES 
DISTRICT #10 


request and that has 
caused any changes to 
our current 0/T agreement to be stalled. 

District #10 Tooling: Tooling numbers 
have remained constant with no reductions 
during the past few months. We continue to 
struggle with the Company to get more ac- 
cess to build some of the new equipment that 
is purchased for new projects. This is a diffi- 
cult problem as the plant does not track these 
parts or present them at our contracting out 
meetings. We have grievances in process on 
these issues but until we have the Company 
providing us notice of this work going out, we 
will continue to grieve these violations. 

Canadian Regional Engineering: The 
workload of our trades in CREG has continued 
very strong with increased O/T opportunities 
and the addition of more trades. The success 
of this facility is becoming a great asset for the 
entire Oshawa complex as they work to engi- 
neer and refine current and future products. 
The entire corporation has recognize their tal- 
ents, which will provide overflow work from 
US sites as well as the potential for more engi- 
neering work on our Oshawa products. 

In Closing: Since this is the last Osha- 
worker till September I would like to wish you 
all a safe and happy summer. Please take the 
time out to enjoy yourself with friends and fam- 
ily when the good weather arrives. The 2005 
contract is fast approaching and the time to get 
ready is now, so please be financially prepared! 
If you need to contact me please call me at 905- 
644-3865 or page me at “97-3865 in plant or 
1-800-361-6793 PIN 3865 out of plant. My 
mike radio number is 3865 and my e-mail is 
ron.svajlenko@gm.com Thanks 


COMMITTEEPERSON 


DISTRICT #12 COMMITTEEPERSON’S REPORT 


Vacation Issues Vex Some Trades 


ell it is May 17, 2004 as I write this report and we are still 
dealing with vacation issues. While most have received the 
vacation weeks they have requested or close to it, there 
are those who have been forced to take weeks that haven’t 
suited them because of their seniority or were blocked by 
the numbers. Through all of this the one thing that remains evident is that 
we need vacation guidelines that are consistent across the plants. 

In those guidelines we need to capture the criteria on how the selection 
process will be handled. It is evident by the discussions that have taken place 


that this hasn’t been the case. I would like to see these guidelines established 
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by no later than the end of January 2005. I plan to work 
with your elected reps to make this happen. 

On May 6 a notice of motion was put forward 
at the General Membership meeting at the Union 
Hall that went to dealing with the people who 
drive foreign cars and whether they should be 
allowed to be parked in our lots. This is a very 
sensitive issue to deal with as it has the potential 
to pit worker against worker and worker against 

see VACATION - page 25 


TERRY 
M°DONALD 
SKILLED TRADES 
DISTRICT #12 
COMMITTEEPERSON 


OSHAWORKERLLS 


ZONE 11 COMMITTEEPERSON’S REPORT 


Use Of Outside Contractors 


Needs To Be Tracked 


eil Shackleton and myself continue 
to cruise the plants on the weekends 
looking to see if outside contractors 
are working. It is difficult to cover 
every area as well as all floors. A lot 
of our calls on contractor issues stem from 
hearsay. If you see contractors in the plant and 
know of trades who signed up to supplement 
construction please inform your supervisor. 
This will help us to verify contractors are in. 
Appendix “R” is very specific on full utiliza- 
tion but we do need proof. You must also have 
signed up to work for construction in your 
plant only. Car Plant trades sign up on Maximo 


Vacation Issues Vex Some Trades 


the union. It would be agreed by most that 
we should be driving GM products because 
this is the company we make our living from 
and we should support them. If we are ask- 
ing Joe Public to buy our vehicles then it only 
stands to reason that we should drive them 
as well. Having said that, do we as a union 
have the right to tell our people what brand 
of vehicle to purchase? We have many new 
young people who have just recently started 
with GM and many can’t afford to change the 
vehicles they came with. Most will buy GM 
when they purchase their next vehicle. 

I am sure that what has happened in St. 
Catharines has a lot to with this Notice of Mo- 
tion, but I think the economic climate is a 
little different here than what we see in that 
location. I have no problem going on record 


in saying we should all be driving and pro- 
moting the products we build and other GM 
product lines because this is our livelihood 
we are trying to protect. Having said that I 
can’t support segregating our parking lots 
because there are too many factors that go 
into it. 


CAW Big Three 


Auto Council 

On April 26 and 27, I was in Toronto for 
two days of meetings. During these meetings 
we had two very interesting guest speak- 
ers from the auto sector. The first speaker 
was a gentleman by the name of Ron Har- 
bour whose company takes a look at all the 
companies in the auto sector and basically 
breaks them down and talks about the good 
and the bad. 


and I suggest after you sign up two to four 
weeks in advance you print off a copy for your 
records. This will further help if we process a 
grievance. 


Vacations 

We were successful in helping some of our 
people secure their holidays when they wanted 
them. Unfortunately not all got what they wanted. 
Holidays are becoming a big issue as most of us 
receive the maximum time off. We do not have 
the luxury of TPTs or summer students to help 
in getting time off. This will be a big issue come 
negotiations and hopefully we can come to an 


There was a good news/bad news scenar- 
io as far as GM was concerned. We are the 
best of the Big Three but we still lag behind 
most of our foreign competitors. Toyota still 
sets the standard everyone is trying to dupli- 
cate and although we closed the gap GM still 
has a ways to go. During the question and 
answer period Harbour was drilled on the is- 
sue of man-hours per vehicle because this is 
what we constantly hear about in our plants 
on a daily basis. For the most part he said if 
it makes sense, you should never let quality 
suffer to make head cut gains. What we see 
a lot of in our plants is the cutting of heads 
even when they know it doesn’t make sense. 
As a union we are in agreement for the most 
part that we must continue to get better be- 
cause this only enhances our position when 
we get to bargaining as well as securing fu- 
ture product. Another area Harbour touched 
on was the need for the Big Three, especially 
GM, to make their efficiency gains during 
the product design and have the vendors in- 
volved earlier in the design of the vehicle. 
He also went on to talk about Toyota having 
more of the parts built in-house by their own 
suppliers. GM has made it very clear this is a 
part of the business that they do not wish to 
grow and they are trying to divest themselves 
of what they are currently in. 

The other guest speaker was named Ste- 
phen Girsky and he is an analyst for the com- 
pany of Morgan Stanley. Girsky talked about 
how the Big Three have competed against 
their foreign counterparts. We were shown 
a chart with the continuing erosion of their 
market share. For every one percent market 


THOMPSON 
SKILLED TRADES 
COMMITTEEPERSON, 
ZONE 11 
THIRD SHIFT 


equitable resolve. Gen- 
eral Motors continues 
to stress family time as 
an important part of life, 
but it can only work if we 
have the same time off as our spouses and chil- 
dren. In today’s world with both parents work- 
ing it becomes even more complex to get time 
off together. 


Tool & Die Retraining 
There have been 45 people apply who will 
be taking this retraining opportunity. The first 
see USE - page 26 


- continued from page 24 


share that GM loses it costs them $1.2 bil- 
lion and that number equates to 165,000 
vehicles. By the year 2008 the Big Three are 
expected to lose 6.6 percent market share. 
GM’s profit per vehicle is better than Ford's 
or Chrysler's but it is $1,000 less per vehicle 
than Toyota is making. The one area where 
GM is close to Toyota is hours per vehicle. 
GM claims a big part of the pensions and 
Medicare eat up profit margins. In fact they 
say there is almost over $1,000 of every ve- 
hicle sold that goes to this. 

Some may be asking why a union rep 
would be reporting this type of information, 
I believe the information to be accurate for 
the most part because it is from independent 
sources and you, the membership, should be 
kept informed of what we are up against. 

Hopefully by the time you read this article 
all the issues surrounding the tool & die re- 
training program will have been dealt with. 

We also have been meeting with the Com- 
pany on an O/T agreement for the South 
Stamping Plant and we should be bringing it 
to the members for a vote soon. 

Meetings to resolve the flush and gap issue 
in Department 36 are ongoing and hopefully 
a resolve to this issue is not far away. 

I am still working on cleaning up the 
grievance caseload in all areas. 

Until next article, which will be in Sep- 
tember, have a safe summer and remember 
if you wish to contact me phone 905-644- 
2262, mike radio #2262, phone mike radio 
744-2262 or page *97-2262 . Also I am in 
most mornings by 5 a.m. if you would like to 
see me personally. % 
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HEALTH & SAFETY REPORT 


Trades Issues Emerge In Paint Shop 


he Car Plant Joint Health and Safety 
Committee continue to work on re- 
viewing the many health and safety 
requirements that are associated with 
the building of a New Paint Shop. This 
facility was not designed using Canadian stan- 
dards. 

We are reviewing new equipment buy offs, 
safe work plans, lock out and controlled ac- 
cess procedures and upgrade training on new 
equipment. Much work is needed by manage- 
ment to address the Health and Safety con- 
cerns brought forth by the Joint Committee to 
meet the start up date of early June for Phase 
#1, Elpo/Phosphate. 

Safety requirements will be up to code or 
that date will not be met. A special thanks to all 
CAW trades working on this new project. The 
input and experience put forward by our line 
repair trades in the Phase #1 Elpo/Phosphate 
has helped our Health and Safety committee 
immeasurably. Thank you all! 


347-/600 Lighting 

The use of 347-/600 volt lighting in this 
facility has created some safety concerns that 
have been put forth to management. The iden- 
tification warning that the lighting is 347-/600 
volt, will be addressed. The repair of this light- 
ing will be done on a de-energized circuit at 
the panel using Lock Out locks. 

A training model of the 347-/600 volt in- 
stallation will be rolled out to bring awareness 
to the West Paint Shop. 

So as you see we have a lot of work still 
ahead but “Your” Health and Safety committee 
is up to the task to ensure all your Health and 


Safety requirements are met. 
When in doubt, lock it out. 


Asbestos... Again! 

How much energy and time should we have 
to expend monitoring asbestos-related issues? 
Every time we turn around it’s an asbestos 
call. Thank goodness we've stood our ground 
and held the Company responsible for follow- 
ing their own procedure. It’s got to the point 
where we must be notified when the asbes- 
tos abatement contractor is on GM property. 
Many times we simply were not told of work 
being done by them until after the fact. The 
Company must start following their own Take 
2 procedure or they will be handcuffing them- 
selves into red tape hell. And as of May 20th 
we still didn’t have a firm commitment that the 
asbestos will be removed above the Lumina 
cafeteria kitchen’s cooking area, even though 
the asbestos will be removed from above the 
seating area. Only in the Car Plant! 

Truck Plant: A ventilation committee con- 
sisting of engineering, tradespeople and safety 
reps is meeting regularly to address body shop 
airflow issues. Tradespeople have been freed 
up for a 12-week period to work with engi- 
neering to cure some of the penthouse woes. 

Defibrillators: Management has put the de- 
fibrillator issue on hold due to legal issues and 
we were told the issue might go nowhere till 
negotiations! Here we go again... negotiating 
the safety of our workforce... pure bunk! 


Licence Renewal 
In February 2003 we talked about licence 
renewal. The Company have let mobile equip- 
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ment licences expire and knowingly not re- 
newed them. That does not remove the worker 
from responsibility in the event of an accident. 
An audit is underway in WEG presently to 
identify the delinquent areas. With a training 
matrix lacking, it’s sad when the CAW has to 
supply training records to management. 


Lawnmowers 

What do you wear on your feet when you 
cut the lawn? I cringe when I see the flip-flop 
generation cutting the lawn. We all have a pair 
of green patch boots at home — let’s use them 
for lawn and garden work. 


A Personal Note From Larry 

Since March my Health and Safety duties 
have taken me to the West Paint Shop on a full 
time basis. Alternate Skilled Trades Health and 
Safety rep Al McPhee has taken over my safety 
duties. With having one of the largest zones 
to cover, plant-wide, and very steady meet- 
ing schedule, I tell you your health and safety 
needs are well served by Al. 

Thanks Al and keep up the great work! 


Use Of Outside Contractors Needs To Be Tracked 


— continued from page 25 
22 will start June 7 and the next 23 will begin 
July 19. Toolboxes are being made so each ap- 
prentice will be able to have their own lock up. 
Questions have been asked about the personal 
tools you have now. Anything that you can 
use as an IMM should remain in the plant for 


your personal use. Your personal tools, which 
would only be used in the tool & die trade, can 
be taken home by requesting a tool pass from 
your supervisor. By the time you read this ar- 
ticle the retraining should have started. I wish 
you all success in your career change. 


Pre-Retirement Course 
My wife and I attended the pre-retirement 
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course at the Union Hall. We found it to be very 
informative. Representatives from the Credit 
Union, the CAW legal services and CAW pension 
rep Bill Mutimer provided us with some very 
important information. The ‘Chief’ Gord Lind- 
say recommends participation while you still 
have about 10 years remaining. I must agree 
that pre-planning early is the best way to look 
forward to a happy retirement. Bill Mutimer 
put on an excellent pension presentation and 
was able to answer the many questions asked 
of him. The Chief as always was very amusing 
and kept us laughing. My wife was glad we 
took the course as it made us both aware of 
things we should be doing now. 


JUNE 2004 


When you see the Chief ask him what the 
difference is between a cell phone and a TV 
converter. 


Last Issue Until September 
Seeing as this is the last issue until Septem- 
ber I would like to wish you and your families 
a safe and enjoyable summer. Remember if you 
have a problem discuss it with your supervisor. If 
you cannot get a resolve have them put a call in 
for your committeeperson. My phone numberis 
7301 in the plant or 905-644-7301 from out- 
side. To page me from inside the plant *97-0019 
or 1-800-361-6793 pager # 0019 from outside. 
In closing always remember work safely. 


There’s No Benefit In Team Concept, 


Except To The Company 


hey can call it Competitive Manufacturing, GMS or whatever 
other handle they want to label it, but the bottom line is it’s Team 
Concept and we don’t want it. The debate has to start on the floor 
but there are some things you need to know. Your day does not 
go a lot better when you rotate with three other jobs, especially if 
you are the one with the greatest seniority. If you have any type of restric- 
tion, beware, as you will be required to do all the jobs in the Team. 
Yes, the Teams will be small at first possibly just four people to each 
Responder. As the quality goes up in your team, your team size increases. 
Once the concept has been implemented they will begin to chop away at 
responder jobs. Job disputes will be different, as the Company will have 
four people to work with in spreading the work around. They will pit 
worker against worker. The responders will be given more supervisory 
responsibilities. You likely notice the check sheets they do now. They will 
get a lot worse. A responder will be expected to cover a team member's 
job if it was a late call in, not just to get the line started but for the entire 
shift. The Company wants the responder to orientate all new employees to 
the area as well as instructing them on safe operating procedures. Under 
the new Provincial Bill just passed, called C-45, this would make our 
responders liable if someone is hurt on the job if s/he was not instructed 
properly. We need clarification from the Company that our members will 


The Company has implemented this concept in 
other plants, usually in plants being bombarded 
with layoffs where they would agree to anything 
to secure jobs. A brand new assembly plant usu- 
ally has it implemented from day one. Non-union 
plants use this concept. Unions have always op- 
posed this type of management and for good 
reason. It tears away at the fundamental values a Union stands for in 
protecting its membership. We must stand together and not get fooled 
by the Company's sales approach to this concept. Our members build 
quality trucks and make profits for the corporation. We cannot and will 
not give up hard-fought gains made in the past by our predecessors. 

I would like to take this opportunity to thank Mike Shields for his 
contribution to our Local for the past several years and wish him luck 
in his new appointment as CAW Canada’s Director of Organizing and the 
challenges that lie ahead. I would also like to congratulate our First Vice 
President Chris Buckley as he assumes the role of President of the largest 
Local in Canada. I know after working with Chris on the Shop Committee 
he will do an excellent job. 

This will be the last article for the Oshaworker until September so 


KEITH 
OSBORNE 
DISTRICT #11 

COMMITTEEPERSON 


not be accountable in cases like this. 


I would like to wish all of - and your families a safe and enjoyable 


summer. Until next time.... 


DISTRICT #4 COMMITTEEPERSON’S REPORT 


Company Needs To Look 


At Job Overload 


inally, we have hardware manage- 

ment’s attention and they are starting 

to clean the personal overhead fans. 

Also they are spending money to re- 

place old worn-out ripped rubber 
mats. The Company finally realized that the 
assembly operators just want a clean, com- 
fortable work environment to work in. What 
the people don’t want is the 100 excuses why 
the Company can’t get rubber matting and fans 
cleaned properly. 

It’s amazing how the Company will clean up 
an area when they know a tour of dignitaries is 
coming through. I’ve seen where management 
has deep cleaned and painted floors, railings, 
etc. when they are taking someone of impor- 
tance on a tour of the plants. It’s too bad that 
the Company can’t afford the same service to 
our members at all times, not just when there 
is a fancy tour. 


S&A Office 

The office for Sick and Accident forms is 
being relocated to the front of the South Main 
Office on Park Road south. The new (short- 
ened) hours of operation are from 12 noon 


until 4 p.m. The Shop Committee opposed 
these new hours and met with management 
to try to extend the hours of operation. The 
Company has refused to listen to the Union, 
as they are saying it’s a cost-saving measure 
to them. In simple terms, it’s another shot at 
the membership who just want to pick up S&A 
papers. Again, it’s a funny way of trying to keep 
us so-called “enthused.” The S&A office phone 
number is the same (905-644-3654) if anyone 
needs to have their forms mailed to them. 


Stevenson Road/Hwy. 401 
Starting later this year will be the begin- 
ning of construction of the new on/off ramps 
at the 401 to Stevenson Road. This will be a 
mammoth undertaking which encompasses 
work on both rail and car bridges along with 
the widening of the 401 highway. It will be a 
three to four year project, which will have an 
effect on traffic problems to and leaving the 
Oshawa assembly plants. Eventually the Park 
Road access ramps to and from the 401 will 
be closed. We will try to get the Company to 
keep us updated if and when any lanes, etc., 
may be closed for construction purposes. 


RON 
CARLYLE 
DISTRICT #4 
COMMITTEEPERSON 


New West 
Paint Shop 


The paint shop Union reps had a meeting 
with the management people concerning the 
lack of facilities in the new west paint shop. 
Over many tours we pointed out to the Com- 
pany the shortage of personal showers, urinals 
and toilets. The locations may be in the right 
places, but the Company has come up short on 
the amount of facilities in the bathrooms and 
locker room areas. 

Just like Barry Arseneau stated in a recent 
health and safety update, the company has 
built a world-class paint shop on a shoestring 
budget. No doubt we will be having battles 
over everyday working conditions in the new 
west paint shop. After all, would we expect the 
Company to do something right the first time? 


Smoking Bylaw 
As of June Ist, the new smoking bylaw for 
Durham Region took effect. This law also makes 
our workplace a non-smoking environment. 
A few people who are smokers are won- 
dering what the heck is the Union doing about 
see COMPANY - page 28 


JUNE 2004 THE OSHAWORKER ¢ 27 


DISTRICT #13 COMMITTEEPERSON’S REPORT 


Trials Attempt To Eliminate Odours 
From Truck Paint Shop 


ver the past several years we have 
had ongoing issues with a variety 
of odours coming into the booths 
within the Paint Shop. These smells 
seem to range anywhere from diesel 
to a raw sewage-type odour and they are most 
obvious during the spring and fall seasons. 
Our Health and Safety Representatives have 
had an Industrial Hygienist Jamie Prince) in 
on many occasions to perform sniff tests and 
collect air samples to determine if these smells 
are toxic or just unpleasant odours. The find- 
ings of these samples taken by Jamie Prince 
were that these smells are not toxic but just a 
“nuisance odour.” 

We have continued meeting with Manage- 
ment regarding these odours and requested 
that they investigate the possibility of using 
an activated carbon filter system to minimize 
these nuisance odours and to make our work 
environment more tolerable. The following is 
a memo that was sent from Dennis Malcolm 
(Engineer) regarding my requests. 

“Some time ago, I was asked by Dan Hen- 
derson to investigate possible ideas to mini- 
mize nuisance odours in Production booths by 
the use of activated carbon. 

“Limited space inside most of the air hous- 
es does not allow for an additional filtration 
bank and really limited the number of prod- 
ucts considered. The most economical solu- 
tion is a new product currently available in 
Europe. This product is a bag filter with a mat 
of activated carbon sewn in. 

“Tt is very difficult to test the remaining life 
of the carbon layer in the bag, and therefore 
the manufacturer suggests changing the bag 
every year. Our current bag is changed every 


two years. There is no in-house testing of the 
carbon that can be done, to determine the re- 
maining carbon life. 

“The current bag filter is $105 each. The 
bag filter with activated carbon is $240 each. 
Each air supply has 15 filters in it. Prep 2,3,4 
have six air supplies total and Finesse has 
eight air supplies in total. It is estimated that 
100 percent coverage in both Finesse booths 
(based on a yearly change) will cost an ad- 
ditional $32,500 per year. 

“T have discussed a next possible step with 
Mark White. He is willing to fund a single air 
house (15 filters) extended trial (1+ year) in 
order to confirm that it addresses the odour 
issues as well as allowing us to quantify the 
costs (life of filter). There is no commitment 
for implementation at the end of the trial re- 
gardless of the results, due to the significant 
financial impact.” 

After meeting with the Committeepeople 
from all three shifts regarding the above 
memo, it was determined this issue is not 
unique to any one particular area of the Paint 
Shop. Therefore, due to the fact there have 
been numerous complaints on the transfer 
deck in Elpo, the trial will be done there. We 
do not have an implementation date when 
these filters will be installed as of yet but once 
they are installed we will be monitoring the 
air quality and also asking for your input as to 
whether they work or not. 


Intra-Corporation Council 
During my absence from May 11-15 to at- 
tend my first CAW/GM Intra-Corp Council, Phil 
Masson, Zone 23 Committeeperson replaced 
me, I would like to thank him for the good 


work that he did on my 
behalf. 

This was a very in- 
teresting few days as it 
gave me the opportunity 
to discuss many issues 
with union represen- 
tatives from other GM locations within our 
Union. What amazed me the most was that 
although each of our Locals have their own 
separate issues, it also seems that manage- 
ment have an agenda to create common issues 
across the entire organization. 


Document 12s & 13s 

Many of our senior members within Osha- 
wa have recently had the opportunity to apply 
for Document 12 and 13 retirement incentives. 
Therefore due to the high seniority within our 
District, we will be going through many man- 
power changes over the next few months. I 
would like to take this opportunity to wish all 
of you who have chosen to retire all the best in 
along and healthy retirement. I would also like 
to welcome the new members into our District. 
I will be around personally to meet all of you 
and answer any questions you may have. 


In Closing 

Since this is the last Oshaworker pub- 
lished before the summer I would like to take 
this opportunity to wish all of the members 
from within District #13 a well-deserved vaca- 
tion period with your family and friends. 

If you need to reach me I can be contacted 
at in-plant extension 4646 or through pager 
*97-4646, 

Until next time. 


DAN 
HENDERSON 
DISTRICT #13 
COMMITTEEPERSON 


Company Needs To Look At Job Overload 


— continued from page 27 


this. Let’s put the facts straight (before, as 
usual, we blame the Union): This is govern- 
ment law and unfortunately or fortunately, 
we have to abide by it. 

The Union has suggested several spots 
outside the building for shelters and areas for 
smokers to light up. What we as Union reps 
are asking is to get everyone to try to work 
with this law and not overreact. What we fear 
is pitting worker against worker. This will 
fall into the Company's game plan by having 
our members “tell” on each other. Hopefully 
common sense will prevail on all sides. 
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J.D. Power 

The recent J.D. Power results that were 
released in May were not as good plant-wide 
as previous years. However, the Buick Cen- 
tury was best in class, but the overall plant's 
averages were down. 

Could these results come from the Com- 
pany overloading too many assembly jobs 
and not giving the operators enough time to 
properly inspect and do their work? 

I believe the company has put quality 
on the back burner somewhat and has pri- 
oritized reducing head count in production 
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departments. The reduction of people in the 
repair areas may as well contribute to the 
slide in overall quality numbers. Anyhow, 
management needs to understand we can 
build a top-notch quality product when given 
the “correct” time and tools to perform our 
jobs. Like the old saying goes, you may have 
to pay a little extra to get a good product. 

In closing, since this is the last Osha- 
worker article until September, I hope 
everyone has a safe and enjoyable summer 
vacation. 

Until later, have a great day. 


Advice To GM: Hire More People! 


irst of all, this being the last Osha- 
worker until September, I would like 
to wish everybody a safe and happy 
vacation period. It will be a well de- 
served rest and an opportunity to 

spend some quality time with your families. 
While I am on the subject of vacation, I 
want to talk about the difficulty that our mem- 
bership faces with time off the job both in 
and out of the plant. As we are all aware the 
Company has chopped job after job after job. 
They no longer can put more work onto the 
assemblers, so now they have turned their fo- 
cus towards the people who support those on 
the line. The group leaders, absentee replace- 
ments and repair are the latest victims of the 
attacks on our jobs. Now some people have 
said that it is about time, maybe now they will 
leave the assemblers alone. Think again, this 
affects everybody. Your group leaders are be- 
ing loaded down with quality checks, training 
responsibilities, repairs, physiotherapy reliefs 


etc. The group leaders’ day has become filled, 
leaving very little time for them to support the 
assemblers. Personal and emergency reliefs 
have become harder to accommodate, leav- 
ing frustrated people waiting for washroom 
and first aid reliefs. Now more than ever the 
assemblers need the group leaders to be avail- 
able because their jobs are so loaded down 
most don’t have time to get a drink of water. 
We need more absentee replacement jobs. 
Every year the amount of contractual vacation 
times for our membership increases; the more 
seniority we get the more vacation time we get. 
I should clarify that, we have the hours avail- 
able to us but actually getting the time off can 
be like pulling teeth. With SPA weeks, people 
out sick, training courses, bereavement, jury 
duty etc. the Company just doesn’t have enough 
absentee replacements to cover the negotiated 
time off. They don’t want to allow double shift- 
ers because they have to pay premium time. So 
what can they do? I’m going to try to help them 


Mark Orton (left) interviews Local 222 President Chris Buckley and Mike Shields, 
Director of Organizing for CAW-Canada on CHEX-TV’s Durham Today on May 10. 


DISTRICT #2 COMMITTEEPERSON’S REPORT 


GM Needs To Check 


Its Own Back Yard 


JD Power Results 


ith this being the last article before our summer vacation 
I would like to wish you and your families a well-deserved 
vacation. Also, I would like to welcome all the new prefer- 
ential hires and new hires to our Oshawa location. 


as well as in the past, it only goes to show what 
the Union has tried to tell this company in the 
past. The JD Power is results of a survey done on quality. Every year this 
Company is told by Detroit to cut out three to five percent of the hourly 


out here, hire more people. 
Draft up a new business plan 
and this time include 
enough manpower to 
cover our contractual 
rights for time off. You 


might say it’s the cost of DAVE 
doing business. Happy, nee 
well rested workers do \ eonmittEEPERSON 


a better job than un- 
happy, tired workers. 

They are also going after our repair jobs. 
As these employees retire they are not being 
replaced. So when they don’t have enough 
people to repair the cars, what will they do? 
Like they always do, blame it on the assembler, 
too many mistakes. In a perfect world there 
would be no mistakes but we all make mis- 
takes and the last time I picked up a newspa- 
per this wasn’t a perfect world. 

How can we fix these issues? To start, 
whenever you are told you can’t have time off, 
you need to let your committeeperson know 
as soon as possible. If you want Wednesday off 
and you tell them about it on Thursday, there 
is nothing they can do about it after the fact. 
The committeeperson needs to be given the 
opportunity to speak to the supervisor, senior 
advisor or superintendent if need be, to make 
sure management has exhausted all avenues 
to find you a replacement. The most impor- 
tant part here is that we need to know when 
you believe your rights have been violated. We 
can’t fix what we don’t know about. 

In closing, there are a number of retire- 
ments over the next little while and I want to 
wish each and every one of our new retirees 
a long and happy retirement. On a personal 
note, my parents are celebrating their 50th an- 
niversary in June and I just want to congratu- 
late them and tell them how lucky I feel to have 
them for parents. I can be reached at in-plant 
4694, pager *97-4694 or out of plant 1-800 
-361-6793 PIN 4694. 


KEVIN 
GRAY 
DISTRICT #2 
COMMITTEEPERSON 


workforce — not the salary workforce. This then results in heavy if not 
overloaded production jobs, and also the elimination of many repair jobs 


With the results in from J.D. Power and General Motors not doing 


JUNE 2004 


see GM - page 30 
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Of SVRs 


t time of this article, all the summer 
vacation applications have been tal- 
lied and our highest seniority mem- 
bers desirous of doing something 
different for the summer should 
have been notified. 

This is a great opportunity for members to 
go to a service department and actually try out 
a job without having to commit to it full time 
as per a paragraph 62 transfer. We as a Union 
must always remember that this was bargained 
by the Union during past sets of negotiations 
and was definitely not something General Mo- 
tors wanted, as they were much more content 
on putting students directly on these preferred 
jobs as it had a lot less training involved. By 
having the students go into the production de- 
partments it also introduces them to the real 
world and gives a true look as to what assem- 
bly workers deal with on a daily basis. Hope- 
fully this will have them gain respect for what 
their parents and neighbours do throughout 


DISTRICT #1 COMMITTEEPERSON’S REPORT 


Union’s Efforts Allow Benefits 


the rest of the calendar year while they are at 
school. 

On May 5, 2004 CAW President Buzz Har- 
grove announced that our President, Mike 
Shields, would be moving to the National Union 
to become the Director of Organizing for CAW 
Canada. I personally believe that Hargrove has 
made an excellent choice with Brother Shields 
as I do not know anyone in this Local Union 
that has dedicated more of his time to this 
Union. Mike has been at the forefront of our 
Union and the community since he became the 
president eight years ago. I do not remember 
in my 22 years as a member of this Local a 
president who has spent as much of his per- 
sonal time trying to make the community we 
live and work in a better place for all of us. I 
personally would like to thank Mike for all his 
work and especially his open door policy at 
the Hall. I certainly will miss him. 

Brother Chris Buckley is replacing Mike 
as President for the remainder of the term. I 


have worked with Chris GREG 


on the Shop Committee MOFFATT 
DISTRICT #4 
and I can assure you  \ commITTEEPERSON 


that Chris will work 
hard on our behalf. On May 12th Chris also 
replaced Mike as the Chairperson of the Mas- 
ter Bargaining Committee by being elected by 
the entire GM chain to head up the next set of 
bargaining. I believe it is very important that 
an Oshawa rep lead the way as they have to 
be familiar with the assembly process here in 
Oshawa and will recognize our needs. 

Since this is the last Oshaworker article 
until September, I would like to wish all the 
brothers and sisters who have chosen to re- 
tire over the summer months a safe and en- 
joyable retirement. In closing I would like to 
wish everyone working in District #1 a safe 
and well deserved vacation. I can be reached 
in-plant at 905-644-2480 or from outside the 
plant at 1-800-361-6793 PIN 2480. Until next 
time... 


GM Needs To Check Its Own Back Yard 


— continued from page 29 

right across the plants. So what we are telling this company is very 
simple, if you persist in cutting jobs or repair functions it’s only going 
to hurt your quality: it sure as hell cannot help. But the Company has 
the right to manage (or mismanage) and the results in this case shows 
mismanagement. One thing we know for sure is that the customer 
wants a quality product. So this year maybe the Company should look 
in their own back yard when they cut three to five percent. 


Next Scheduling Meeting 

The next high-level production scheduling meeting is on June 11, 
2004. At that time it will be determined if there will be any more 
down time for Plant #1. There have been many rumours around the 
plants (and that’s all they are is rumours) of more down time and the 
possibility of the third shift flowing over to Plant #2. The Company 
has not even talked to us about this. We have had a lot of conver- 
sation with this company. We have taken the stand that if there is 
going to be more down time, not to schedule it during our vacation 
pay allocation period, as this would result in us not receiving SUB 
and unemployment. Brothers Jim Hoy and Steve Drinkwalter have 
also made this very clear to the higher up people across the border. 
Hopefully there will be no more down time. Also at this schedul- 
ing meeting it will be determined if there will be any more overtime 
scheduled for Plant #2. 


Local Union Picnic 

This year’s CAW Picnic will be held Saturday, June 19th from 10 
a.m. to 5 p.m. at Lakeview Park. Tickets will go on sale Monday, June 
14 to June 18. Ticket prices are the same $5, and $2 for the boat/mo- 
tor/trailer from the Union Rod and Gun Club. The picnic will have 
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two good shows, Canada’s hottest Eagles tribute act, Hotel California, 
at 12 noon and at 2:30 p.m., North America’s premiere AC/DC tribute 
band, Back in Black. The main prizes draw will be at 2 p.m. Please 
remember this is the CAW picnic, not “the GM picnic.” General Mo- 
tors does not put one red cent towards our picnic. Hope to see you 
all there, it should be an enjoyable day. 


National Appointment. 

On May 5, 2004, CAW Canada President Buzz Hargrove an- 
nounced the appointment of Mike Shields as National Director of 
Organizing for the Canadian Auto Workers Union. Mike has been our 
Local President for the past eight years and has done a remarkable 
job. Mike, I will personally miss you, as you were always here for us 
no matter what the issue was. Good luck in your future and we know 
you will do a good job at the National level. As for the President of 
Local 222, Chris Buckley as First Vice President will move up to be- 
come President. We all know that Chris will do a great job for us at 
the President’s level, as he has proved to us on the Shop Committee 
to be a great asset to the Local. To Mike and Chris and your families, 
good luck in your future endeavours. 


In Closing 

With this being the last article until September, I would like to 
congratulate all of our members who have decided to retire. I wish 
you and your families all the best in your future as you start a new 
chapter in your life. Good luck. If you need to get in touch with me 
for any reason I can be reached in plant, office 905-644-3172, pager 
*97-1831 or at home 905-433-4040. Until next time, have a great 
summer and also remember to have a safe one as well. 


PENSION REPRESENTATIVE’S REPORT 


Service Calls Generating 


Considerable Activity 


e just recently held our CAW/ 
GM Intra-Corporation Council, 
and as a result of Brother Mike 
Shields heading to the National, 
we held an election for our In- 
tra-Corp Chairperson. I am proud to report 
that Chris Buckley won by acclamation. Con- 
gratulations Chris, and best of luck to Brother 
Shields in his new position. Mike did an admi- 
rable job as Chairperson and I’m sure Chris 
will give us solid leadership as well. Russ 
Mead from London Diesel Local 27 is our 
newly elected Pension Chairperson. 

Many issues were discussed with a couple 
dealing in pensions. The first issue, raised by 
Brother Steve Drinkwalter, dealt with the way 
Document 12s and Document 13s are admin- 
istered, not only in Oshawa but in other loca- 
tions. Local after Local reiterated they hand 
out their Documents the same way as we do 
in Oshawa, by seniority. This should put to bed 
the rumours about other locations doing it by 
service. 

Another important issue dealt with was the 
GM Canada Benefit Centre. This is bound to 
cause us nothing but headaches. We were told 
there will be further discussions on this issue, 
but I'll explain what we know so far. 

Due to the new Privacy Act and a lot of iden- 
tity theft, Hewitt & Ass. have decided to change 
their policy regarding the use of your SIN. You 
will still need and use your PIN. However, you 
will be asked to change using your SIN. 

Starting June 10, 2004 a new User ID will 
be used to access your information through 


the Benefit Centre. This “new” User ID will 
replace your SIN the first time you call the 
Benefit Centre after June 10, 2004. You will 
be prompted to set up a new User ID. You will 
be able to create your own individual ID, to 
make it easy for you to remember. This new 
user ID must be at least eight characters, but 
no more than 20 characters. You may not use 
special characters or spaces, and it cannot be 
your SIN, and it must be unique. If by chance 
someone picks the same ID as yours, you'll be 
prompted to establish another ID until yours 
is unique. 

If, after setting up your new user ID, you 
forget it, you'll be asked some questions and 
if they are not answered correctly, you'll be 
prompted to request a new password which 
will be mailed to you, and you'll start all over 
again. 

You will also be informed that for your 
protection you should not give anyone your 
user ID or password. This is just another way 
for them to try to get rid of us Union Benefit 
Reps. If you request our assistance, we cannot 
access your file without your User ID (we do 
not need your PIN). 

As if we weren’t having enough problems 
with the Benefit Centre! This new set-up is 
bound to cause chaos, not only for our mem- 
bers but for your Union reps as well. 

If you need any assistance setting up your 
new User ID don’t hesitate to call. 

As of writing, the first Document 13 can- 
vass is completed and 105 members elected 
to retiree. Dates should be set up by now. The 


Company wants these 
members to retire in 
the August to October time frame (again, re- 
member your date is set at the discretion of 
the Company). Hopefully everyone gets the 
date they’re looking for. 

With Document 12s and 13s we'll see in 
excess of 400 members retiring since January 
1, 2004. 

If and when another canvass starts has not 
been determined yet. We will keep you in- 
formed as information becomes available. 

If you think you may be canvassed next 
time around, why not get an estimate of your 
pension benefit now, then if you are canvassed 
you'll at least know how much your pension is 
and it gives us Pension Reps time to get to you 
before the crunch of a deadline. 

We are doing our best to keep up with 
the volume of calls. Many service-generated 
calls are being delayed due to the fact the Em- 
ployment Office is currently in the midst of a 
change of venue. Starting in June they are lo- 
cated at the South Main Office. 

If we haven’t returned your call by shut- 
down, put in another call after shutdown and 
we'll get back to you. Sorry for any inconve- 
nience this has caused. 

In closing, I’d like to wish everyone a safe 
and happy summer break. We'll see you in the 
next Oshaworker in September. You may 
contact me at my office, 905-644-6342, by 
pager in-plant *97-6342 or outside the plant 
by pager, 1-800-361-6793, PIN 6342.5 


PENSION 
REPRESENTATIVE 


Pensions Calls Just Keep Coming 


he last two months as your new Alternate Pension Representative 
(a full-time job) has been a real experience; a positive one, at 
that. With the hundreds of pension incentives we’ve seen many 
of our members retire thousands of dollars richer. 
The process, starting with first contacting those who are eli- 
gible for an incentive, to the final sign-off of pension papers can be a 
long one. There have been some hiccups along the way but we have 
worked through them. The people who have received the Document 12 
(enhanced buyout) will, for the most part, be retired as of Sept. 1st this 
year. Those entitled to the Document 13 buyouts will be retired as late 
as Dec. 1, 2004. 

Will there be any more Document 13s available? 

At this point we don’t know. I know I’ve spoken to many of you who 
would like the opportunity; as soon as we find out, the word will travel 
fast. 

I would like to thank you for your patience if you had to wait any 


length of time to have your call answered, but the vol- 
ume of pension calls is great and has not let up. 

We've seen some changes in our Local leader- 
ship lately, with Mike Shields moving on to a new 
job at the National Union. I would like to thank 
him for his dedicated leadership and support 
over the years, he'll be missed. Our new Presi- 
dent, Chris Buckley, is a familiar face in the Lead- 
ership of this Local who will rise to any challenge 
in order to serve this membership in the future. 
Chris has been a hard-working member of the 
Shop Committee for many years and will bring this experience to his 
new position. 

I hope you and your family have a safe and relaxing summer vaca- 
tion, a well-deserved break. 


CHRIS 
SMITH 
ALTERNATE 
PENSION 
REPRESENTATIVE 
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SUB REPRESENTATIVES’ REPORT 


Notice For GM Employees 


Laid Off In April 


ou should have received a statement in the mail from the 
E.I. office asking you to report your week of layoff. You 
should have received this statement by May 20, 2004. If you 
have not received this statement it’s your responsibility to 
come forward for assistance. 

Even if the week off was your first week of waiting period and 
you will be receiving no monies for the layoff week, you must still 
report your week off, by phoning in your claim using the teledec 
system or going onto the internet at www.hrdc-drhc.gc.ca/ae-ei/ 
employment_insurance.shtml and click on “completing your E.I. 
reports on-line.” 

One of the questions you will be asked to answer is, what is the 
phone number of your employer? The proper answer would be 905- 
644-5000. 

Due to the short time limits involved when dealing with the E.L. of- 
fice, you must report your claim in a timely manner or come forward 
for assistance. If you do not report your week of lay off in a timely 


manner, your week off 
will not be accepted as 
a qualifying week for E.I. 
and SUB purposes. 


Layoff Rate 
Of Pay 


Example 
Rate = 
[(base rate + COLA) x 40 hrs] x 65 percent 
[ ($29.94 + .87) x 40] x 65 percent 

(30.81) x 40) x 65 percent 

1,232.40 X 65 percent 

$801.06 = gross rate of pay 
For the second week of the waiting period, SUB pays full rate of 


pay. 


DAVE 
MURPHY 
SUB 
REPRESENTATIVE 


DALE 
MILLSON 
SUB 
REPRESENTATIVE 


see NOTICE - page 33 


Our Best Wishes go out to the latest group of Local 222 retirees. 
Good luck to each and every one of you. 
We wish you all the best in your future endeavours. 


Years of Retirement 
Service Date 

May 2004 
June 2004 
June 2004 
May 2004 
June 2004 
May 2004 
May 2004 
May 2004 
Apr 2004 


Name 

Neil B. Anderson 
Daniel F. Balson 
David D. Bateman 
Bernd Bernatzki 
Donald P. Boden 
Joan B. Bowins 
Michael J. Bryant 
Deborah Camazzola 
David Cheung 
Robert H. Cooper 
John E. Cowdell 
Richard V. David 


eS 


CSYS/GM 

M-4B 

M-30 

CSYS/GM 
PG/Duplate 

M-761 
PG/Duplate 30.8 
M-49G 16.8 
CSYS/GM 31.1 June 2004 
M-49G 30.8 June 2004 
31.5 June 2004 
Donald J. Drew 31.0 May 2004 
Ronald J. Empey M-43B 31.6 June 2004 
Terence J. Floyd 22.8 June 2004 
Ignac Fortuna 19.3 June 2004 
Gordon R. Foster 31.0 May 2004 
David W. Gorr 30.1 May 2004 
Sydney G. Graveline 31.3 May 2004 
Leonard H. Greeg 31.3 June 2004 
Robert F. Griffin 31.3 June 2004 
Melvin F. Hannaj 31.4 June 2004 
Douglas J. Harvie 33.5 June 2004 
Paul G. Holder 31.2 June 2004 
Hermann Horvath 22.8 June 2004 


eFaa 


ats 


erFawv 


== 
lows) 
NO 


= 
oe) 
al 


32 ¢© THE OSHAWORKER JUNE 2004 


ALTERNATE 
REPRESENTATIVE 


PENSION 
REPRESENTATIVE 


Years of Retirement 
Service Date 
June 2004 


Name 

James A. Hudlin 
Terry J. Hunter 
Edward R. Johnson 
Russell Keeler 


Department 
ACSYS/GM 31.2 
GM-43C 30.9 June 2004 
M-88 31.2 June 2004 
30.0 June 2004 
Kenneth J. Martin 31.1 May 2004 
Thomas Maule 31.3 June 2004 
Edward T. McDonald 30.6 June 2004 
Larry P. McLean 31.3 June 2004 
Hans H. Meyer 39.3 June 2004 
Jack R. Montgomery 31.1 June 2004 
Thomas J. Mullin 39.6 June 2004 
Joseph Pace CSYS/GM 41.0 Feb 2004 

Murray D. Pearson M-92 30.5 June 2004 
Peter G. Reid 31.3 June 2004 
Douglas D. Saunders 31.9 June 2004 
Gail J. Scarlett 31.0 May 2004 
Douglas W. Sills 33.8 June 2004 
Robert J. Spicher 31.4 June 2004 
Stephen H. Toutant 38.9 June 2004 
Andrew M. Warner 16.0 May 2004 
Alex Woropay 31.5 Mar 2004 
Walter Yarema 42.7 June 2004 
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SERVICE REPRESENTATIVE’S REPORT 


New Arrivals Need To 
Check Benefits 


hen arriving at General Motors 
Oshawa from another location; 
for example from ACSYS Tech- 
nologies, St. Catharines, Ste. 
Thérése, London, Windsor etc., 
make sure that everyone who should be on 
your benefits is ASAP, by following the steps 
below to ensure your benefit file reflects your 
current situation. 

First, make sure General Motors has your 
current address on file. If not, get it changed 
to your present address. Also when you arrive 
at the Oshawa location contact the GM Ben- 
efit Centre 1-877-442-4625. If you don’t have 
a valid PIN# (password) have them send you 
one. Make sure they have your correct address 
on file. If they don’t have your correct address 


INSURANCE AND SERVICE REPRESENTATIVES’ REPORT 


Optional And Dependent 


on file you must change it through General 
Motors ASAP. 

When you're able to access your file at the 
General Motors Benefit Centre, make sure you 
have them go over your entire file. Ask them to 
send you the proper forms necessary to cor- 
rect your file where needed. When you receive 
the forms, read the instructions carefully, 
fill them out and provide any documents re- 
quired, example, birth certificates, marriage/ 
cohabitation proof etc. Call back the benefit 
center in 10 days to confirm they received 
them, also go over your file with them to make 
sure it is all correct. When adding dependents 
is required Green Shield 1-888-711-1119 and 
Sun Life 1-800-268-2893 are sent the new in- 
formation from the GM Benefit Centre to add 


\ 
MIKE 


MCPHEE 

them to your benefits. SERVICE 
If no cards are sent, | REPRESENTATIVE & 
» \ EXECUTIVE BOARD 

call them to have cards MEMBER 


mailed. Once this is 
done you'll receive new benefit cards in the 
mail. This process takes two to three weeks 
after the GM Benefit Centre has sent them 
the update from your file. If you run into any 
roadblocks any time during this process come 
forward for assistance by calling one of your 
service representatives at the Union Hall or put 
a call in through your supervisor to see your 
in-plant insurance benefit representative. 
Since this is the last newsletter until Sep- 
tember, I would like to wish everyone and 
their families a safe and joyful summer. 


DON 


Group Life Insurance 


any of our new members from previous locations are con- 
cerned about the Optional and Dependent Group Life Insur- 
ance they previously had. You will receive a package from 
the General Motors Benefit Centre outlining what coverage 
you previously had. You must note that if you choose a 
higher schedule then you will have to fill out the Guidance of Insurabil- 
ity form. After such form is reviewed by Sunlife you could be asked to 
go for a medical. The cost for such medical is at your own expense or 
you could be denied coverage. As a result of such, we strongly recom- 
mend that you sign up for the coverage you previously had or a lesser 
amount. If you do this then you will not have to fill out the Evidence of 
Insurability form. 


THOMPSON 
GM INSURANCE 


You will have 30 days 
REPRESENTATIVE 


to return the Optional and 
Dependent Group Life Insurance package to the General Motors Benefit 
Centre. It is important to note that at the time you are reading this article, 
this is the last month (June) that the Dependent Group Life Insurance 
premiums will be waived. As of July the monthly Dependent Group Life 
Insurance premiums will be deducted from your pay on a monthly basis. 
Effective May 31, 2004 the Sick and Accident toll free lines are open from 
7 a.m. to 4 p.m., this time change was greatly needed for all third shift 
employees; the earliest you could call previously was 7:30 a.m.. 

We would like to take this opportunity to wish everyone the best over 
the summer months. 


SERVICE 
REPRESENTATIVE 


Notice For GM Employees Laid Off In April 


— continued from page 32 


Third week and on, until your E.I. claim 
expires, E.I. pays $413 and SUB brings you 
up to rate of pay. 


SUB Credit Unit 


Cancellation 
Employees with five years and over of 
seniority will have one credit unit cancelled 
for each week of SUB benefits paid. 
Employees with under five years of se- 
niority will have anywhere from one to five 
credit units cancelled per week of benefit 


paid, depending on the annual SUB fund 
level. 

At the time of the layoff the fund was at 
48 percent, which in turn means that two 
credit units per week of paid benefits will 
be cancelled. 


Clawback Reimbursement 

After completing your 2003 taxes and 
receiving your notice of assessment, if you 
are clawed back any E.I. monies from the 
federal government (line 422 social ben- 


efit repayment) remember to make appli- 
cation for the E.I. clawback. 


In Plant Phone Numbers 


Dave’s office number is 905-644-1541, 


inside plant pager *97-8525, out of plant 
1-800-361-6793, pin 8525. 


Dale’s office number is 905-644-7839, 


inside plant pager *97-8099, out of the 
plant 1-800-361-6793, pin 8099. 


Until next time, take care. 
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Benefit Centre Access Changes 


here will be a change to your PIN from 

the GM Canada Benefit Centre. This is 

being done because of changes to the 

Federal Privacy Act. All GM employees 

will be asked to set up a new ID num- 
ber when you call after June 10, 2004. This 
will be a major problem, with time delays for 
all Union Benefit Reps. We are having a meet- 
ing ASAP to sort out delays and access with 
management. We can only ask that you be pa- 
tient. 

Starting June 10, 2004 a new User ID will 
be used to access your information through the 
Benefit Centre. This “new” User ID will replace 
your SIN the first time you call the Benefit Cen- 
tre after June 10, 2004. You will be prompted 
to set up a new User ID. You will be able to 
create your own individual ID, to make it easy 
for you to remember. This new user ID must be 
at least eight characters, but no more than 20 
characters. You may not use special characters 
or spaces, and it cannot be your SIN, and it 
must be unique. If by chance someone picks 
the same ID as yours, you'll be prompted to 
establish another ID until yours is unique. 

If, after setting up your new user ID, you 
forget it, you'll be asked some questions and 
if they are not answered correctly, you'll be 
prompted to request a new password which 
will be mailed to you. 


Authorized Providers 


I have provided an updated list from Green 
Shield for authorized providers in Oshawa of 
orthotic footwear and child care facilities: 

Orthotics: Dr. M.V. Richter; Dr. K. McAllis- 
ter; A. Idema; Bio Ped Foot Care Clinic; Dor- 
mon Chiropractic Clinic; Phoenix Chiroprac- 
tic Clinic; King St. Chiropractic; A.D. Springer, 
Glazier Medical Centre; the Orthotic Works; 
Dr. G. Smith; Simcoe Chiropractic Clinic; Os- 
hawa Clinic Foot Care Centre; Dr. P. Smith; Dr. 
J. Taylor; Dr. W. Lodin; Dr. A. Pettyan; Martin 
Chiropractic Clinic; Bond Chiropractic; Osha- 
wa Physio and Rehab Centre; Custom Orthotic 
Design Group Ltd.; Park Road Foot Clinic; 
Advantage Chiropractic; Kniznik Corp.; Dr. C. 
Carrie; Lakeridge Chiropractic and Wellness 
Centre; Dr. G. Adams. 

There are many other authorized providers 
in the Durham Region. Just check with them 
that they are authorized with Green Shield 
before you proceed with any purchases. You 
can also view the list at www.greenshield.ca 
(click “subscribers” then scroll down to the 
Preferred Provider Organizations). 

Child Care: CAW Community Child Care; 
Children’s Place; Christ Church Commu- 
nity Nursery School; Durham College Early 
Learning Centre; East Oshawa Co-operative 
Pre-school; Evangel Day Care Centre; Gibb 


ALTERNATE INSURANCE REPRESENTATIVE’S REPORT 


Nutritional Supplements 


For GM Members 


here it is medically necessary 
due to illness or concomitant 
medical conditions for individu- 
als to have nutritional supple- 
ments, the Company will allow 
coverage of these products when prescribed 
by a physician as the sole source of nutrition 
either orally or by tube feeding. The following 
conditions must be met prior to approval. 

a) The individual must have an oropha- 
ryngeal or gastrointestinal disorder resulting 
in oesophageal dysfunction of dysphagia (e.g. 
neuromuscular disorder) and/or 

b) The individual must have a maldigestion 
or malabsorption or significant stomach fail- 
ure where food is not tolerated (e.g. pancre- 
atic insufficiency) or 

c) The individual must have a primary 
diagnosis of cancer and be actively receiving 
chemotherapy, radiation therapy or palliative 
care. The benefit will be limited to the lesser 
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of 220 servings or $500 per year and available 
only when the individual would qualify for In- 
Home Nursing Care. 

All applicable provincial and federal gov- 
ernment assistance is applied for prior to con- 
sideration for coverage, and an assessment 
and re-evaluation of the patients’ condition 
must be done on a semi-annual basis. 

Exclusions under this program include but 
are not limited to: prescribed weight loss in 
the treatment of obesity, food allergies, body- 
building, meal replacement, convenience, or 


St. Child Care; Hansel and 
Gretel Nursery School; Joy 
Preschool; — Kingsway 
Early Childhood Centre; 
Lakewoods Child Care; 
Les Lucioles (both 
locations); Little Ark 
Day Care; Schoolhouse 
Playcare Centre (both 
locations); Umbrella 
Central Day Care Services (both locations); 
Waterview Child Care Centre; YMCA Nursery 
School and Junior Y. 

Again, there are many locations through- 
out Durham Region but check eligibility either 
with the school or with Green Shield at 1-888- 
711-1119. 


THOMPSON 
GM INSURANCE 
REPRESENTATIVE 


Travel Assistance 

When on holidays always carry your Green 
Shield card. It provides emergency numbers 
when out of province or out of Canada. 

The numbers are: Green Shield Canada 
Travel Assistance Group #9623; Canada/USA 
1-800-936-6226 out of country, collect 0-519- 
742-3550. 

My email address is dave.w.thompson@gm. 
com. 

Have a safe holiday, be happy. 


BARRY 
GRILLS 
ALTERNATE 
GM INSURANCE 
REPRESENTATIVE 


as a replacement for 
breast-feeding. 

Individuals who are 
able to tolerate some solid foods and require 
only supplementation in addition to food will 
not be eligible for this benefit. 

Failure to comply with any of the foregoing 
may result in non-payment of the claim. 

I would like to take this time to wish you 
and your families a safe and enjoyable summer. 
Until next issue, I remain in solidarity... 


2 www.cawlocal.ca/222 
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WORKPLACE SAFETY REPORT BY 
RACHEL 


BLING 


Day Of Mourning Ceremony |“: 
Highlights Workplace Safety 


espite the nippy weather, dozens _ ple going to work. They are not safe, whether —_—_ ing of the wreaths and symbolic black roses 
of concerned union members and we walk them there or not.” by ceremony participants. Black armbands 
community leaders met at Oshawa’s A moment of silence was observed around and pins were worn in remembrance and 
City Hall on April 28 to commemo- _ the Day of Mourning monument in Oshawa’s __ flags were lowered to half-mast as a sign of 
rate the 552 Canadians who diedon _ Civic Park, followed by a prayer and the lay- _respect. 9 

the job last year, and the thousands who were 
injured. 

CAW Local 222 members, including many 
retirees, were joined by representatives of the 
Durham Region Labour Council, OSSTE CUPE, 
as well as some local dignitaries. 

The National Day of Mourning has been an 
official day of remembrance since the Cana- 
dian Labour Congress announced its incep- 
tion 20 years ago. The day’s official motto 
— “mourn for the dead, fight for the living” 
— serves as a reminder to workers and family 
members alike to put an end to the unneces- 
sary loss due to work-related injury. 

Allan Pilkey, former mayor of Oshawa and 
current assistant to the executive director of 
the Worker's Health and Safety Centre, feels 
that more can be done when it comes to our 
children’s rights and freedoms at their place 
of work. 

“We used to walk our children to their first 
day of kindergarten,” he said. “We would leave 
them there with their teachers and classmates 
and assume they would be safe. But you never 
know. The same thing goes for our young peo- 
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ear Corporation is a com- 
plete integrator of automo- 
tive interiors with six ma- 
jor product segments: seat 
systems, instrument panels, 
overhead systems, door panels and 
interior trim, flooring and acoustics, 
and electrical systems. Lear is recog- 
nized as the world’s largest automo- 
tive interior systems supplier. The 
Lear Whitby facility manufactures the 
interior seating systems for both Car 
Plants at the General Motors plant in 
Oshawa. Our facility has supplied the 
interior seating to our sole customer 
since it was erected in early 1986. In 
the later part of our first year of pro- 
duction, our plant was certified as an 
amalgamated unit of Local 222, CAW. 
We were the first JIT Just In Time) 
unit to join forces with our Local and 
have appreciated the collective gains 
and strides we have attained over the 
years as members of the CAW. 

Lear was founded as American 
Metal Products in Detroit, Mich., on 
August 24, 1917. The company be- 
gan operations as a single plant with 
18 employees manufacturing tubular, 
welded and stamped steel assemblies 
for the aircraft and automotive indus- 
tries. Its first major automotive cus- 
tomers were Ford Motor Company and 
General Motors Corporation. 

By the early 1930s, American 
Metal Products had added Chrysler 
and International Harvester as cus- 
tomers. As of 1941 the company had 
12 customers — seven automotive 
manufacturers and five automotive 
parts suppliers — and approximately 
900 employees. 


Bill Rutherford loading seat backs 
into the oven 


Millwright Dave Johnson cutting some steel 
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Chris Wright at the pan bolt up station 
aes eee 2 ee ee 


GPOTLIGHT ON 


Part of a continuing series highlighting t 


Histo 
Lear 


All non-military automotive and truck man- 
ufacturing was suspended during the period 
of 1944-1947 due to World War Two and 
American Metal Products converted pro- 
duction to military airplane assemblies and 
parts. After the war, the company continued 
a strong growth pattern and expanded its 
customer base to the Canadian automo- 
tive industry with the purchase of General 
Spring Products of Ontario in 1954. 

In 1961, the company’s expansion ex- 
tended to Europe with Fiberglide Bear- 
ings. In 1963, the purchase of the No-Sag 
Spring Company was the most important 
acquisition of the decade for American 
Metals Products, adding 22 new plants in 
the United States, Canada, Europe and Latin 
America as well as eight licensee compa- 
nies overseas. The company had become 
the sole manufacturer of truck and furni- 
ture seating on a world-wide basis. 

The Lear Company name dates to 1964, 
when American Metal Products merged 


_—— 


| Loca, 222 


he different units within our Local Union 


Story by Unit Chairperson Ernie 
McKean 


with Lear Siegler, Inc., creating the nation’s 
largest independent supplier of automotive 
seat assemblies. 

Lear Siegler became a multi-market cor- 
poration with 47 divisions and subsidiaries 
grouped into six major areas: avionics, fab- 
ricated products, commercial electronics, 
climate control, power equipment, and sys- 
tems and services. By 1967, it maintained 
92 facilities in 27 states and 16 foreign 


Tim Woropay at the 30% Door Inverter machine 


countries. 

By the 1970s the company’s 
sales reached $1 billion, positioning 
Lear Siegler as the largest indepen- 
dent supplier of seating assemblies in 
the world wide market. 

By the 1980s the company was 
now organized into six areas: aero- 
space, automotive/agricultural, au- 
tomotive service products, material 
handling/machine tool, electronics 
& commercial products. In 1987, a 
leveraged buyout of Lear Siegler re- 
sulted in the sale of all the company 
divisions, but left the automotive divi- 
sion undisturbed. The General Seating 
Division was incorporated as the Lear 
Siegler Seating Corporation and a year 
later, Lear Holdings Corporation was 
organized by management to buy out 
the automotive operations. 

As a move to strengthen its position 
in automotive seating the company 
changed its name to Lear Seating Cor- 
poration to distance itself from former 
operations. Lear Seating went public 
on the New York Stock Exchange in 
1994. In 1995, Lear Seating became 
the largest fully integrated automotive 
interior supplier in the world. Lear 
Seating then dropped the word “Seat- 
ing” from its name and became simply 
Lear Corporation. The company today 
has significant content on over 300 
name plates world wide and operates 
280 facilities in 34 countries. Lear has 
grown from $1 billion in sales in the 
1970s to become the world’s largest 
automotive interior supplier with the 
sales of $15.7 billion as of 2003.% 


Ken Pearn securing a seat belt 


John Conforti installing 
a driver seat roll pin 
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HEALTH & SAFETY REPORT 


(A Close) Health & Safety (Call!) 


hen I first started at the New Paint Shop around three 
months ago, an electrician, Peter Steward, came to myself 
and Skilled Trades Safety rep Larry Carroll, and pointed 
out that the 347 volt system being used for standard lights 
was more dangerous than the conventional 110 volt system 
that is the norm. The Company was informed that all electrical units 
using 347 volts should have a warning sticker informing the trades that 
this was the case. 

In early May, an apprentice electrician from an outside contractor was 
working on what he thought was a dead line, when the power wire fell 
and hit the door to the panel, grounding it out and causing a powerful arc 
that burned several of his fingers. It could have been much worse! 

The Union, management, and the Ministry of Labour are in agree- 
ment that warning stickers are needed and they are being ordered. This 


should be implemented quickly, so that nobody 
else is put at risk. We were lucky! 

Things are progressing slowly, we have lots to 
do before they can issue an Occupancy Permit for 
the new paint shop. 

A quick congratulations to Ian Graylish, the 
new Recording Secretary for the Health and Safety 
Committee at CAW/GM Intra-Corp Council. I know 
that you will do a great job. 

As this is the last issue of the Oshaworker 
before summer holidays, I am wishing you a hap- 
py, but more importantly a safe holiday. 

Safety starts with you. I can be reached at pager 8615, phone 6049, 
and radio 135.5% 


BARRY 


ARSENEAU 
CERTIFIED H&S REP, 
CHASSIS/TRI-LINK/ 

CONTROL ARMS/ 
PAINT SHOP 


THIRD SHIFT TRUCK/BATTERY WEST END HEALTH & SAFETY REPORT 


Third Shifters Need To Look 


At Personal Health 


s summer approaches the Truck 
Plant is reaching the end of its 11th 
year of 24-hour production. Since 
the beginning I have been working 
on third shift and just like many of 
you, I came to this shift to take advantage of 
some of the perks of working outside the stan- 
dard daytime hours. 

Free daytime makes it easier to pursue con- 
tinuing education or other personal interests, as 
it is a steady shift. It can sometimes mean less 
childcare needs and more opportunities to par- 
ticipate in kids’ activities or school events. We 
enjoy less crowding when visiting public places 
during the day for activities such as going to the 
gym, the park, shopping or playing golf. There is 
less traffic on the roads when we come into work 
each night saving on commuting time. More calm 
and quiet is enjoyed on the job as there is less up- 
per management and front office people in the 
plant on midnights. However, the adjustment to 
unnatural sleep patterns can be challenging, but 
workers often prefer this shift once they over- 
come changes in sleep and work style. 

Whether you are third shift for one of the 
perks, your own personal reasons or not by 
choice you must still ask the questions, “What 
are the health effects?” and ‘What are the solu- 
tions?” to functioning on a schedule that is not 
within the norm. We have an internal clock that 
works throughout the 24-hour day to repair and 
maintain operation of our bodies. This internal 
clock or cycle is known as circadian rhythm. 
The body’s circadian rhythms are thought to 
be regulated by environmental clues such as 
clock time, light/dark cycle and meal times to 
keep the body on track. Research has shown 
that body temperature is highest during the af- 
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ternoon through until early evening and at its 
lowest in the early morning just before sunrise. 

But for the person working midnights the 
body does not have as much variation in tem- 
perature. For most, total reversal of circadian 
rhythms may never occur because most people 
on days off go back to a normal day schedule 
and depending on the individual it can take 
two or more days for your circadian rhythms 
to adjust to changes in sleep patterns. There- 
fore, many Occupational Health and Safety or- 
ganizations recommend sticking to your sleep 
and wake routine even on days off as frequent 
changes in schedule disrupt circadian rhythms 
which can lead to chronic fatigue and disor- 
ders of the gastrointestinal system. 

As in the above paragraph, night shift workers 
have more digestive problems such as indiges- 
tion, heartburn, stomach ache and loss of appe- 
tite than day shift workers. Occupational Health 
and Safety organizations maintain the impor- 
tance of eating healthy well-balanced meals on a 
regular schedule as even more crucial for night 
shift workers to prevent digestive problems. 

Disruption of both the quality and quantity 
of sleep for the third shift worker is inevitable. 
Certain repair and maintenance processes occur 
during a phase of sleep known as delta sleep. It 
takes the body some time to reach delta sleep, 
which is important to psychological well being 
and to eliminate the feeling of being constantly 
tired. Occupational Health & Safety Organizations 
recommend sleeping on a set schedule, to help 
establish a routine. Also to make sleep easier dur- 
ing the day have a quiet, dark, comfortable place 
to sleep and make sure that family and friends are 
aware and considerate of your sleep hours. 

What are the safety concerns associated with 
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working midnight shifts? eh Leb 
The interruption of cit | yEaLTH & SAFETY 


cadian rhythms can affect \ (REPRESENTATIVE 
concentration and reac- 
tion time. However, different studies have shown 
that accident rates are more or less the same for 
night shift workers. Injury rates have not been 
linked because shift is only one of many factors 
contributing to accidents. Also part of the prob- 
lem with the research is that working conditions 
are not always the same from shift to shift in every 
workplace. 

In recent history there has been more and 
more manufacturers choosing three-shift op- 
erations to maximize efficiency and productiv- 
ity. Employers have a responsibility under the 
Act to take every precaution reasonable in the 
circumstance for the protection of the worker, 
to provide information, instruction and super- 
vision to a worker to protect the health and 
safety of the worker. This can be accomplished 
through workplace design, wellness programs 
and education. For further information on this 
topic check out the Canadian Centre for Occu- 
pation Health & Safety web page at www.ccohs. 
ca or the Occupational Health Clinic for On- 
tario Workers web page at www.ohcow.on.ca. 

I would like to remind you about the 
changes to my phone and pager numbers. You 
can now reach my voice mail or me by phone 
at extension number 1710, pager in plant at 
*Q7-8219, from outside the plant at 1-800- 
361-6793 (then input ID number 8219 when 
prompted) or by mike radio at 31710. Since 
this is the last article before shutdown I would 
like to take this opportunity to wish you and 
your families a good safe summer vacation. 

Until next time, work safe. 


Health & Safety Assessment 


SHIFT #2 HEALTH & SAFETY REPORT 


Audit Finds Faults 


Battery Plant 


n May 6, 2004 the Joint Health and 

Safety Committee walked through 

the Battery Plant with Al Thomas 

(Divisional Health and Safety Man- 

ager) and Dave Milbourne (Divi- 
sional Health and Safety Representative) for 
the Health and Safety Core Element Assess- 
ment Audit. As suspected, there were many 
issues to be addressed. The general findings 
are as follows: 

@ The furnace down behind linklater room is 
causing hazards with the quantity of scrap 
being compiled 

@ Overall Plant housekeeping is poor, caus- 
ing hazards, which could be eliminated. 

@ Lugger removal area has many housekeeping 
and workplace organizational issues, which 
have created man-made safety issues. 

@ Maintenance shop has housekeeping and 
workplace organizational issues, which 
have created man-made safety issues. 


@ Eyewashes must be kept clear, inspections 
conducted and put in a Preventative Main- 
tenance program. 

@ Charge table ventilation had chains off all 
gates to pits. 

© Acetylene torches should have SOP, shield- 
ed and a warning sign. 

© Put permanent portable ladders as well as 
portable stairs on PM program. 

© Put load limits on storage racks to make 
sure they are not overloaded. 

@ Phones in Plant should have emergency 
number. 

@ Put emergency exit signs in PM. 

As you can see, the Plant failed miserably in 
many categories and we will continue to moni- 
tor the corrective measures that will follow. 


Engine Bridle Failure 

On April 20 at approximately 4:45 p.m. an 
engine bridle cracked while in use. The Joint 
Committee requested the manufacturer and 
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certified weld inspec- 
tors be brought into the 
Truck Plant to check the 
existing bridles currently in use through mag- 
netic particle testing. The test was extensive and 
thorough with the results suggesting a change 
in the Preventative Maintenance (PM) process. 
Although only one bridle cracked, it was safe to 
assume that because all bridles were the same 
age they may be in a similar state. The findings 
supported our assumptions. Therefore it was 
concluded that all bridles would be retrofit- 
ted at a rate of 20 to 25 per day. While this is 
being done, Kerr Manufacturing will continue 
to magnetic particle test 100 percent of the 
bridles every shift in the area of the failure. The 
new PM process will do a magnetic particle test 
every six months instead of the visual test used 
prior to the failure. 

Since this is the final article before your 
vacation, I wish you all a safe, enjoyable and 
well-deserved holiday. 


Car Assembly Plant Heat Stress Program 


he following is the heat stress guide- 

lines for the Car Assembly Plants. You 

will notice that everyone working in 

the Car Plants will get a 10-minute 

break after the humidex reaches 40. 
People who don’t work on the line may get 
their break at a different time, but everyone 
is entitled to a relief break each hour after a 
40 humidex reading. Water and Powerade will 
be given out at lower humidex readings (see 
chart below). 


Guidelines 
The Heat Stress Program commences on May 
15, 2004 (or when humidex outside reaches 30 


degrees Celsius) and ends by Sept. 30, 2004. 

The additional heat relief periods that 
commence at humidex 40 degrees Celsius ap- 
ply to assembly operations where the work is 
continuous for up to one hour and employees 
are not able to leave the line for self-relief. All 
other employees are able to self regulate. 

The locations of the hygrometers will be 
evaluated jointly within the departments. 


Procedure For Hygrometer 
Readings 

Once the humidex outside reads 30 degrees 
Celsius, the process begins inside as follows: 

— The Superintendent and the CAW Commit- 


HUMIDEX READINGS And ACTIONS: 


30 — 33 All employees will receive 1 water during the shift 


34 - 37 All employees will receive 2 waters — 1 in 1st half of shift and 1 in 2nd half of shift 


38 All employees can request Powerade instead of water 


40-41 Superintendent to provide 10 minutes of relief within the next hr 


Water/Powerade program continues 


42 Superintendent to provide 15 minutes of relief within the next hr 
Water/Powerade program continues 


43 Superintendent to provide 20 minutes of relief within the next hr 
Water/Powerade program continues 


44 Superintendent to provide 25 minutes of relief within the next hr 
Water/ Powerade program continues 


45 Stop work until humidex reading decreases to a level where work can resume 


teeperson will read the hy- 
grometer every hour. 

— The reading will 
be logged on a tracking 
sheet and maintained 
by the Superintendent. 

— If there is a dis- 
pute between the par- 
ties of the reading on 
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called and report to the 
site with their individual 
hand held hygrometers 
to determine the read- 
ing after the meter has been acclimatized in 
that specific area. 

— The Company Health & Safety Rep is re- 
sponsible for ensuring the vials are filled with 
distilled water on a daily basis. 

For Weekends (non-production and/or 
service parts) 

— Procedure remains the same. 

— Plant Lead Engineer will be responsible 
to contact the Robinson Representative for 
delivery of water/Powerade as outlined in the 
Guidelines. 

see CAR - page 40 
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Shake On It, Glove Problems 
Should Be Over 


e have been successful in our 

efforts to deal with the com- 

plaints that the gray gloves 

have generated. I want to 

thank my fellow CAW members 

on the Safety Committee and the Company's 

indirect material department for working 

to solve this issue. The representative from 

Windsor Textile has guaranteed that our 

concerns will be addressed. In the mean- 

time we will have the white gloves from the 

original supplier available. This should be 
the end of our problems. 

In Stamping there has been another 

glove issue, regarding the Kevlar gloves with 


the leather palms. It took the combined in- 
tervention of all three shifts to impress upon 
the Company that there was a need for this 
product. They are in the process of ordering 
them again. Thanks Charlie and Rick. 

I want to take this opportunity to congratu- 
late Barry Arseneau on his election to the po- 
sition of Chairperson of the Health and Safety 
Committee for CAW/GM Intra-Corp Council. I 
know that he will represent the membership 
and Local 222, with determination, honesty 
and resolve in his new position. 

Intra-Corp Council was a worthwhile ex- 
perience. We had seminars and/or material 
on West Nile Virus, Extended Producer Re- 
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sponsibility and Safe- 
guarding of Machin- 
ery among others. It 
was an opportunity 
to meet with all the 
elected CAW Safety reps from across GM. 
I’m sure that building these relationships 
strengthens the Union as a whole. 

As this is the last issue of the Oshawork- 
er before shutdown, I would like to take this 
opportunity to wish everyone and their fami- 
lies a happy, healthy and safe summer. 

In closing, I can be reached at 905-644- 
3608, phone/pager/radio 3608. 

As always, yours in safety. % 


Car Assembly Plant Heat Stress Program 


— continued from page 39 


For Summer Shutdown Time Period 

— Procedure remains the same. 

— Plant Lead Engineer will be responsible 
to contact the Robinson Representative for 
delivery of water/Powerade as outlined in the 
Guidelines. 


Lockout Training 

We have had 70 people trained in lockout 
& test on the third shift in the paint shop and 
several people who work for Robinson on the 
weekends trained. Several more people have 
also been getting extra training to have a clearer 
understanding of lockout while working in the 
Body Shop. On April 29, 2004 we started to re- 
write the Lockout and Test Policy and hopefully 
by the time this is done everyone working at 
GM will have a clearer understanding of what is 
needed for training in lockout & test. You should 
never attempt to lock out anything that you have 
concerns or questions about. Ask for help. 


Intra-Corp Council 

For the last nine years, I was elected to the 
position of Intra-Corp Council Chairperson of 
the Health & Safety Sub-Committee. On May 
12, 2004 I informed all the safety reps from 
all GM locations and Cami that I was not eli- 
gible to run for re-election because of the by- 
laws of Intra-Corp Council. The reason is my 
new union position in the Car Assembly Plant. 
Congratulations go out to Barry Arseneau for 
replacing me as Chairperson for the next three 
years. Congratulations also go to Ian Graylish 
who was elected Secretary of the Committee 
replacing Barry. 
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Smoke-Free Workplace 

The Car Assembly Plant is smoke-free as of 
June 1, 2004. If you have any concerns about 
this matter you should talk to your Supervi- 
sor or the Regional Municipality of Durham. 
Your Supervisor has an up-to-date map show- 
ing where all the smoking shelters are located. 
Please remember that your Union has had no 
involvement with this issue because it is a by- 
law within Durham Region. 


Safety Awareness Training 

Your CAW Safety representatives and the 
CAW training department have worked to- 
gether to get Safety Awareness training for all 
line Supervisors and Committeepersons. We 
were able to negotiate six CAW members to 
be trained to deliver this new course by the 
Workers Health & Safety Centre. The Safety 
Awareness course was also purchased from 
the Workers Health & Safety Centre. The rea- 
son for the training was so that all Supervisor 
and Committeepersons would know exactly 
what to do in case of work refusals and other 
safety-related concerns. This should help en- 
sure our members’ rights. 


Mike Shields 

On May 5, 2004 it was announced that Buzz 
Hargrove had appointed our President of CAW 
Local 222 to the position of National Director 
of Organizing for the Canadian Auto Workers 
Union. I have had the pleasure of working 
with Mike Shields on the Executive Board of 
CAW Local 222 for the past six years and have 
seen the many changes that Mike has been re- 
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sponsible for in our Local Union. On behalf 
of the membership of Local 222 I would like 
to congratulate Mike on his appointment and 
thank him for his many years of service to our 
membership. All the best in the future Mike. 


Chris Buckley 

On May 5, 2004 First Vice President Chris 
Buckley took over his new role as President of 
CAW Local 222. It is part of the job of the First 
Vice President to fill in for the President for the 
remainder of the term of office. Chris has shown 
over the years as a District Committeeperson 
and Executive Board member that he has what it 
takes to run the largest Local Union in Canada. 
Shortly after taking over the office of President, 
Chris Buckley was elected to the position of 
Chairperson of the Intra-Corp Council. This po- 
sition allows him to lead negotiations at 2005 
bargaining between GM and the CAW. Congratu- 
lations to Chris on your new roles within our Lo- 
cal and National Union. I know the membership 
is looking forward to working with you as you 
lead our Local into the future. 

Always remember: “There is no job so im- 
portant or so urgent that it cannot be performed 
safely.” Remember work shouldn't hurt. 

Telephone Numbers: Until next issue, re- 
member fighting back does make a difference. 
You can reach me at home 905-435-0900 or 
work 905-644- 1044. My pager number is 
1-800-361-6793 pager 1044. My radio num- 
ber is also 1044. My e-mail address is paul. 
goggan@gm.com. Please remember that the 
union cannot help you unless we know what 
your concerns are. 


ZONE 13 REPORT 


Summer Positions Help 
Make Transfer Decision 


would like to start out with a congratulations to both Mike 
Shields and Chris Buckley on their respective moves, I also 


would like to thank Chris Buckley for giving me the opportunity 
to replace him as District #7 Committeeperson until an election 


is called. 


There are very few grievances in the system and I will try to re- 
solve any that are on file as we move towards the summer shutdown. 
We as a committee were able to post in Department 85 to have 28 of 
our senior members be given the opportunity to work in a service 
group for the summer. This gives some people the perfect chance to 
try one of our service departments and help them make a decision 


whether they desire to transfer or not. 


dressed. 


as we have had many issues regarding supple- 
mentation, overtime issues, postings, job write 
ups and safety lockout. All these issues need to be defined and ad- 
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When I took over for Chris Buckley on May 10, 2004,1 attended 


my first Shop Committee meeting as District #7 representative and I 
was given a lot of confidence as a united shop committee welcomed 
me. Each and every one on the committee offered any help they could 
give if needed. I thank them all. 

As this is the last issue of the Oshaworker prior to vacations, I 
would like to wish everyone a safe and enjoyable holiday. 


Yours in Solidarity 


I will be meeting with the department heads in Department 43B, 


Half-Hour Shi 


ZONE 56 REPORT 


Still A Hot Issue 


s this is my first article since my 
election, I would like to thank ev- 
eryone for the tremendous support 
I received by being elected as your 
Zone 56 Committeeperson. I would 
also like to congratulate Royce Carson on 
winning the position of alternate committeep- 
erson. I will endeavour to give you the same 
quality of representation you have received in 
the past from Dan Henderson. 

I would also like to thank Dan for his help 
and guidance over the past seven years. Dan 
has always worked hard for the members of 
our Zone; therefore I am sure the entire Dis- 
trict will now benefit from his knowledge and 
work ethics. Thanks again Dan. 


Paint Shop Issues 
At the time of writing this article there are 


still numerous problems surrounding the 
excessive scheduling of the compulsory half- 
hour shift extensions, not only in the Paint 
Shop, but the entire Plant. 

This issue is very unique in our area as we 
have a majority of our members who work in 
Paint Finesse area that ride on vans and/or car 
pool to work every day. Initially the Company 
agreed to supplement the Finesse Area from 
the preceding shift within the paint shop, in an 
attempt to accommodate the large number of 
members requesting to be excused from this 
overtime on our shift. Unfortunately, supple- 
mentation efforts from the other shifts failed to 
accommodate the large number of requests by 
our members in this area and created further 
issues on their shifts. 

We have since had dialogue with General 
Assembly Area Manager Ken Johnson and 
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concerning supplementing the Paint Shop 
from other areas in general assembly. They 
both agreed to canvass groups that are in a 
close proximity to the Finesse area. At the time 
of writing this article, we have had a very poor 
response from these areas. 

Paint shop management is now schedul- 
ing overtime a week in advance. How do they 
know on Friday’s that the banks will be low the 
next week? This is a real mystery to me. Jim 
Beaudry, Dan Henderson and myself are com- 
mitted to continue meeting with management 
to try to find a solution to this issue. 


Retirements 

With many of our senior members within 
Zone 56 applying for Document 12 and 13 in- 
centives, there will be many manpower chang- 
es coming over the next couple of months. 
I would like to take this opportunity to wish 
each and every one of you a long and happy 
retirement. I would also like to welcome the 
new members into Zone 56. I will be around 
personally to meet all of you and answer any 
questions you may have. 


In Closing 

This being the last Oshaworker until Sep- 
tember, I would like to wish everyone a safe 
and enjoyable summer. 

In Solidarity. 
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Pride Conference Was A Big 


rom April 30 to May 2, 2004, we participated in the Third 
National Pride Conference in Port Elgin, and again it was a 
big hit with many successes. There were a number of ener- 
getic, inspirational speakers, who addressed on everything 
from gains we’ve made to visions for our future. A variety of 


workshops were offered (i.e. Combatting Homophobia) and were 
all well attended. 

The keynote speaker who closed the conference with some very 
inspirational words was our very own Mike Shields. I’d like to take 
this opportunity to thank Mike for standing up for what was right 
when we created our Pride caucus when it certainly wasn’t popular. 

We sent the largest delegation ever to this Pride Conference and it 
makes all the difference to our members when leadership walks that 
wire. Mike Shields has epitomized leadership. He has represented us 
as a leader should, with courage and pride, and we wish him all the 
luck in his new assignment. And Mike, you will be missed. 


Hit 

With June now here, the LGBT (Lesbian Gay Bisexual Transgen- 
der) caucuses from all around the area start planning for Pride Week 
at the end of the month. This will be our fourth year in the Parade, 
this year on June 27th. 

Being that we are on the brink of a Federal election and by the 
time this goes into print I believe the election will have been called, 
we have decided to politicize pride. We are going to use this op- 
portunity to send a message to the parties that we need our issues 
addressed. 

In closing we would also like to let folks know we encourage you 
to come out to the parade. The information of what time we will be 
meeting will be available closer to June 27. Of course we are always 
looking for volunteers to help decorate the float and march in soli- 
darity, so we look forward to seeing you. 


Have a good summer, and keep up the fight. 


HUMAN RIGHTS REPORT BY 


eee JOHN VECUVYER 
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Prom 


Queen: 
The Marc Hall Story 


or those of us who experienced it first hand, the Marc 
Hall story is less of a fiasco and more a tale to tell to 
friends after a few rounds of drinks. 

“You know that gay guy?” you'd say. 

“The one who wanted to take his boyfriend to the 
prom? Well, I went to school with him.” 

And so it went. 

And while it is only a fleetingly amusing story to tell at the 
bar, lost between rounds of beers and the roar of the crowd, it 
sure is a great premise for a movie. In a gala premiere screen- 
ing on April 28, 2004, Tapestry Pictures and CTV Television 
presented the first look at their made-for-TV movie entitled 
Prom Queen: The Marc Hall Story at the Regent Theatre in To- 
ronto. 

They used as many facts about the event as were humanly 
possible without stepping on too many toes. The main details 
were all there: The industrial city Marc (played by Aaron Ash- 
more) called home, the Catholic School he so dutifully at- 
tended, and the general uproar around the case, which was 
largely split right down the middle. Canadian actor David Ferry 
portrays Local 222 President Mike Shields and the movie uses 
the actual CAW logo in many of the scenes. But there are dis- 
crepancies as well. 

The town Marc tried so desperately to escape is not called 
Oshawa, as most people are familiar with, but simply a fictional 
small town in Ontario called Inniston. The school, which I at- 
tended for five years, is not Monsignor John Pereyma (a name 
which, although once unknown even by Oshawa’s own citizens, 
has now become a name recognized in gay culture across the 
see PROM - page 43 


e would like to thank everyone for electing us as your Hu- 
man Rights/Employment Equity Representatives. We would 
like to extend a special thank you to all those who helped 
us during our election campaign. Your help and support 
was greatly appreciated and will never be forgotten. 

Our area of jurisdiction covers the Truck Plant, Battery Plant and 
Parts West End Building. We are presently very busy with the large vol- 
ume of outstanding calls prior to taking office. We would like to ask all 
those who had calls in prior to March 22, 2004, that were not answered 
to please resubmit your calls. We have been covering all shifts trying to 
answer all outstanding calls as promptly as possible. Thank you for your 
patience. 

It is important to always show a mutual respect for one another both 
inside and outside of the workplace. Sometimes comments are made 
without fully understanding the impact of our statements even though 
we may not have intended any harm. 

Harassment (intended or otherwise) can have lasting effects. It is 
cruel and destructive behaviour against others that can have devastating 
effects. Harassment by co-workers in particular is contrary to our basic 
union principles of solidarity and equality. 

With the students soon to arrive to our plant, we would like to remind 
everyone that these are the children of other GM employees. Please treat 
them as your own. They are young, relatively inexperienced in a fac- 
tory environment and will be here for only a short period. Hopefully, 
together we can avoid any potential incidents related to unwelcome re- 
marks, jokes, pictures, innuendo, gestures or taunting that could cause 
embarrassment. 

Let’s show these students respect and give them a pleasant work en- 
vironment. 

Our Union and Company policy prohibits any form of harassment. 
There is zero tolerance for any form of discrimination or harassment on 
the basis of prohibited grounds covered by Human Rights Legislations. 


Washroom Graffiti 
We were given a commitment from the Company to paint the wash- 
rooms and rid them of offensive graffiti. We must all respect each other 
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on a bathroom wall has ADVOCATE REP. 
humour without stopping 
to think of the destructive implications these comments will have on 
another co-worker. We are all here to earn a living and provide for our 
families. We must establish a mutual respect for one another at all times. 
We all have the ability to make choices. Please stop to think before you 


act. 


Resolution Meetings 

On May 4, 2004, we had an opportunity to meet the Director of Per- 
sonnel John Krampp and discuss a schedule to start meeting on the 
resolution process on unsettled Human Rights cases. At this meeting it 
was agreed that regular bi-weekly meetings would be held starting May 
18th. 


Role Of CAW Women’s Advocate 

In 1993 negotiations, the CAW bargained with DaimlerChrysler, Gen- 
eral Motors and Ford the recognition that women workers sometimes 
need to discuss with another woman matters such as violence, abuse at 
home or workplace harassment. This recognition has expanded the role 
of the female Local Employment Equity Representatives to include the 
duties of the Women’s Advocate. 

The CAW Local Employment Equity Representative as Women’s Advo- 
cate is trained to listen and refer women to those specialized services in 
the community that will best meet their needs. 

A confidential phone line as well as a private office is available so you 
may discuss your needs in a confidential atmosphere. The CAW Women’s 
Advocate can play an important role in the workplace as she can provide 
quick referral to women in crisis. 

If you would like to contact either of us, please put a call in through 
your immediate supervisor. You can also leave a confidential message at 
the following office extensions anytime of day: 

— Prentice at 905-644-4175 or Howard Piggott at 905-644- 
1411. 


Prom Queen: The Mark Hall Story -— continued from page 42 


globe) but is called St. Jude, the most over- 
used Catholic Saint in the books. And finally, 
the scholarship offered to Marc at the end 
of the film is also pure fiction, a bit of Hol- 
lywood added to enhance the story. 

Aside from these discrepancies, the mov- 
ie is well made, focusing on Marc’s internal 
battles with self-acceptance as well as the 
external factors that tried to keep him from 
his goal. 

The Catholic school is depicted as the 
enemy in the movie, but as most former stu- 
dents of Pereyma would tell you, the atmo- 
sphere around the campus was overwhelm- 
ingly supportive. 

And while Dave Foley (of Kids in the Hall 


fame) makes a convincing nemesis of Marc 
as St. Jude’s principal Mr. Warrick, he bears 
little resemblance, both physically and emo- 
tionally, to the actual school leader of the 
time, Mike Powers. 

An interesting character that was added 
to the mix is Lonnie Winn, Marc’s sleazy 
lawyer played to a tee by Scott Thompson, 
also of Kids in the Hall. While I am sure that 
Marc’s real lawyer had only the best inten- 
tions in mind, one has to wonder how much 
Marc was exploited throughout his ordeal. 

The CAW’s role in Marc’s plight was well 
documented and very positive throughout 
the movie. David Ferry was a fiery Mike 
Shields, who always seemed to pop up just 


in the nick of time to offer a helping hand to 
Marc and his family. 

Unfortunately, Mike’s much publicized 
expulsion from a school board committee 
meeting for his vocal defense of Marc was 
not included in the film, but would have 
made for a great scene nonetheless. 

And while everyone might not agree with 
Marc’s battle, one cannot argue that this has 
made him the most famous blue-haired boy 
from Oshawa. 

For those of you who were unable to 
catch the movie on June 1, there are copies 
available to borrow from Local 222’s Sam 
Gindin Library. 
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POLITICAL EDUCATION REPORT 


Politics 101: 
A Personal Journey 


ecently, the Ontario government 
introduced changes to the Employ- 
ment Standards Act that protect 
the rights of employees needing to 
take a leave of absence to care for 
a sick/dying family member on compassionate 
grounds. 

I am very proud of the fact that this leg- 
islation was first introduced at Queen’s Park 
as a Private Member’s Bill in December 1994 
by myself (as a Member of Provincial Parlia- 
ment). 

The idea came to me one day when I was 
filling in for Karl Zimmerman, as his CAW pen- 
sion representative replacement. I sat down 
with an individual who faced quitting his job 
to stay home to care for his dying spouse and 
compromising his pension. This Brother faced 
a choice of caring for his wife, spending his 
life savings, losing his pension and later the 
prospect of a starting brand new job. No one 
should face choices like these, which is why 
these important changes to Employment Stan- 
dards Legislation are being brought in to offer 
much needed protection to workers. 

I had no idea how legislative process 


worked until about 16 years ago, when I at- 
tended the PEL Program in Port Elgin. That 
is where I started my political education; but 
it was when I joined the NDP that my life re- 
ally changed. One of the instructors at PEL, 
Sister Mary Strauss, from Stratford impressed 
me when she described how she had been an 
actual NDP candidate. Two years later I was 
working for Mike Breaugh, the Federal NDP 
candidate, in a successful Oshawa by-elec- 
tion. Less than a month later I was a Provin- 
cial Member of Parliament. When I look back 
from time to time, I am amazed at the people 
that I have met and the many projects that I 
have been involved with. 

In Federal and Provincial elections, who 
the local candidate is only accounts for a small 
portion of the overall vote, since people are 
looking to create a government. In a Munici- 
pal election the candidate puts their reputa- 
tion on the line and party politics hardly play 
a role. Usually a person starts their political 
career municipally, which I have been elected 
on three successive occasions. The PEL pro- 
gram played a very large part of my electoral 
success and I would certainly encourage the 


BEST REPORT 


Shift #2 Can Sign Up 
For BEST In The Fall 


would like to congratulate the partici- 

pants of BEST (Shift 2) for taking part 

in the program. The BEST program was 

introduced last year as a program to 

allow people with difficulties in Eng- 
lish an opportunity to further improve their 
reading, spelling and writing skills. The par- 
ticipants are paid two hours to attend and 
must volunteer two hours, for a total of four 
hours of instruction per week. The program 
runs for 37 weeks and takes place in a very 
relaxed, no-pressure atmosphere. The skills 
progress as the participants move along in 
the program. 

The persistence and dedication of the 
participants have made them more confi- 
dent in their reading, writing and commu- 
nication skills. I’'d also like to congratulate 
Myron Silver and his participants for getting 
the program up and running on Shift 3. 
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I would also like to extend the opportu- 
nity for new participants to come and join 
the program. A new class will start in the fall 
on Shift 2. If anyone would like information 
on the program, please contact Lynn Ross or 
Wayne Bradamore at 905-644-2373. 

Finally, I would like to conclude by say- 
ing that this program is a valuable tool we 
have and we should continue to use it for the 
benefit of our members. I would like to say 
Thank You to the CAW and the participants 
in my class for letting me be the instructor 
for BEST. 

I'll leave you with some comments from 
the participants. (Names are withheld due 
to confidentiality requirements) 

Participant 1: Taking English as a sec- 
ond language has greatly improved my abil- 
ity to write and spell in English. It is much 
more difficult than Spanish. The small size 
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membership to look 
into the program. 

Milestones in poli- 
tics can be measured 
in many ways, like the rebuilding of Hillsdale 
Manor, (a Long-Term Care facility in Oshawa). 
The creation of a new community outreach 
service to service the homeless in our city is 
a success and a failure at the same time. We 
really do need to convince the Federal and 
Provincial governments to get back into the af- 
fordable housing business. There is a long list 
of new programs I have had a hand in the de- 
velopment of and all with some terrific people 
to make them become a reality. 

It doesn’t matter if your part is at the nomi- 
nation meeting of a candidate, or seeking of- 
fice as a candidate or voting in an election. 
Together, we really can make a difference. If 
you want to learn more about the process, 
then courses offered at the Union Hall by the 
Education Committee are a good place to get 
started or PEL. Better still, now the Federal 
election is called, go to the NDP Campaign of- 
fice and volunteer to elect a worker-friendly 
government representative. 


CLAUDIO 


of the classes gives us 
students more indi- 
vidual attention which makes learning bet- 
ter. This has helped me a great deal but I 
feel I need to work more on pronunciation. 
I’m grateful that I was given the opportunity 
to attend BEST. 

Participant 2: After taking classes for 
more than six months, I can now say how 
much my English has improved. Even though 
I had some writing skills, I rarely needed to 
use it until I enrolled in this course. Only 
then I was able to see what I know and what 
I have to concentrate on. Besides read- 
ing loudly every week, some articles our 
teacher prepared for the class helped me to 
learn how to pronounce many new words. 
Let’s face it, we all have problems with some 
words sometimes and don’t always know 

see SHIFT — page 45 
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PAINT 


Growing Up With Alcohol 


f you grew up in a home where alcohol 

was a problem, you may still be feeling 

some of the effects. By trying to under- 

stand your past, it’s possible to better un- 

derstand who you are, why you behave in 
certain ways, and where you’re headed in the 
future. 

Although most parents do their best to pro- 
vide their children with the love, caring and 
discipline they need, alcohol abuse by a parent 
can interfere with the normal family system. If 
your home life was affected by someone’s al- 
cohol use, you probably coped in the best way 
you knew how. 

“Don’t talk, don’t trust and don’t feel” is a 
way of describing how children cope in alco- 
holic homes. In order to cope, many children 
in this situation become one or more of the 
following: 

The Responsible Child: These children 
are usually the eldest and the ones the family 
counts on to take over when others flounder. 
These children are successful at home and in 
school. They win a place in the family by tak- 
ing care of others, by becoming a junior mom 
or dad. However, children have “kid stuff” 
to do; having too much responsibility is not 
healthy for them. 

The Adjuster or Placator: By re-focusing 
attention on themselves, these children defuse 
explosive family situations. However, these 
children are often anxious and may be overac- 
tive. They can generally use humour effectively 
in order to ease tense moments. Unfortunately, 


this strategy prevents them from dealing with 
their feelings in these situations. 

The Scapegoat: Scapegoats are children 
involved in unacceptable behaviours; fighting, 
stealing or acting out. They get their attention 
in negative ways. They are identified as trou- 
blemakers who are frequently wrongly blamed 
for all the family’s problems. 

The Lost Child: These are children who stay 
in the background and never cause trouble. 
They spend a great deal of time on their own, 
away from the family. They never volunteer an 
opinion. They feel hopeless and unimportant. 


As An Adult 

Children of alcoholics often find that the 
ways of coping they have used for years don’t 
work as well once they reach adulthood. Re- 
sponsible children may find that years of being 
in charge has left them unable to loosen up 
enough to have fun. The adults who played the 
other roles as children may continue in their 
old patterns and close themselves off from 
other avenues of development. 

Adult children of alcoholics may deny their 
own feelings in order to survive. They may ex- 
perience unexplained depression. They may 
have difficulty with close relationships. Some, 
in spite of vowing “it will never happen to me,” 
develop problems with alcohol or drugs. Some 
of them marry alcoholics. 

The first step in dealing with being a child 
of an alcoholic (or in dealing with any prob- 
lem arising from a dysfunctional family) is to 


become aware of the issues. For some people, 
just knowing how growing up in an alcoholic 
home affects them, allows them to understand 
themselves in a new way. 

Others have a need to explore their feel- 
ings with people who understand and care 
about them. Support groups such as Al-Anon 
or Adult Children of Alcoholics (ACOA) can be 
tremendously helpful. By getting into one of 
these groups, you will find you are not alone 
in your situation. Professional counselling is 
another option. 

The solution you choose is not as impor- 
tant as the fact that you are open to change. 
Remember, your parent’s drinking is not, and 
never was, your fault. The first part of your life 
may have been affected by family alcoholism; 
the rest of your life doesn’t have to be. Should 
you need assistance, please do not hesitate to 
call: 

Truck and Battery Plants, Larry Kirtley: of- 
fice 905-644-5967; page 1-800-361-6793 PIN 
5967 (then enter the number you want to be 
called at); home 905-579-3445. 

Car Body/Hardware & South Stamping, 
John Kapustin: office 905-644-3724; pager 
1-800-361-6793 PIN 3724, home 905-697- 
1533. 

Car Chassis/Paint & Tri-Link, Don Whalen: 
office 905-644-3723; pager 1-800-361-6793 
PIN 3723, home 905-728-7329. 

ACSYS Technologies, Rick Mitchell: office 
905-433-3356, medical centre 905-433-3002, 
pager 905-439-3356. 


Shift #2 Can Sign Up For BEST In The Fall 


— continued from page 44 


how to spell them. It doesn’t matter if Eng- 
lish is your second language like in my case 
or your native tongue. There is always room 
for improvement. Very satisfied student. 
Participant 3: When I decided to take 
this course, I was afraid that I would be the 
only one who had trouble spelling and writ- 
ing. When I found that everyone was here 
for the same reason it made me feel that I 
wasn't alone. Now that we have nearly com- 
pleted the program, I find that I am more 
able to write and spell many more words 
and I can look up words in the dictionary, 
do crossword puzzles and I am not afraid of 
trying more challenging things to expand my 


personal horizons. Each week I have gained 
more and more confidence to take it to the 
next step and improve my conversational 
skills. 

Participant 4: For the first time I have 
had the opportunity to attend school. Thanks 
to our Union CAW after a long time of nego- 
tiations with GM, they have accomplished 
the education program which gives people 
the opportunity to expand their knowledge 
of reading and writing. I can also speak for 
myself how much after one year of school 
I have improved my reading and writing 
skills. I would like to say from my experi- 
ence to fellow brothers and sisters who 


have difficulty reading and writing to attend 
this program, especially with a teacher like 
Claudio Rotondi who has a talent to teach 
you. I am very happy and grateful for our 
union who can help people like me to learn 
English as a second language. I thank you. 

Participant 5: 1 was reading a GM bul- 
letin newspaper and I read about the BEST 
program and I was so happy to learn some 
English. Because I came from India I had to 
support my family, so I never had a chance 
to learn English. So I got in the program and 
learned so many things and I improved my 
reading. 
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HUMAN RIGHTS AND EMPLOYMENT EQUITY REPORT 


Fighting Disability 
Discrimination 


ith prohibited grounds clearly 
set out by the Human Rights 
Code, the area of disability dis- 
crimination has seen the biggest 
growth in terms of human rights 
violations and arbitration. In General Motors, 
many business managers in various depart- 
ments are arbitrarily ruling that anyone with a 
“restriction” will be denied a transfer to their 
area. It is their thinking that the transfer of a 
“restriction” into their department will be det- 
rimental to such an extent that it will adversely 
affect the production in their area. 

GM must become proactive and commit to 
making changes to the workplace standards 
and job requirements that would send a clear 
message they will accommodate employees 
with special needs. 

The generalized term “restrictions” cause 
employees with a disability to become victims 
of discrimination. What the Company is basi- 
cally saying with such a generalized term, “re- 
striction,” is that only able-bodied employees 
need apply for transfers or job postings. It is 
too broad a term and far too vague. 


While it may be reasonable to place a re- 
striction on jobs in certain areas that for health 
and safety reasons would make it a hazardous 
situation for a severely limited employee to 
perform the task, for the most part employees 
with disabilities should be accommodated and 
given a legitimate chance at a job posting or 
transfer. 

There are too many brothers and sisters 
being ignored by management because of a 
disability. Not all jobs are black and white. 
Many fall into a gray area and this is what 
needs to be addressed. Job identification is 
critical to close up that gray area. This will not 
only help the committeeperson on the shop 
floor deal more effectively with management, 
but will benefit the workers directly. It will 
force supervisors to actively seek alternative 
approaches in finding suitable work while not 
disadvantaging someone else. 

There are workers on the shop floor who, 
through years of doing the same job, now suf- 
fer from an RSI: Repetitive Strain Injury. These 
injuries were sustained on the job but these 
employees are being ignored because they 


UNION COUNSELLORS’ REPORT 


Counsellors’ Corner 


Making Time to Talk: 


Relationship Tips 


here is a pattern of communica- 
tion demonstrated by couples hav- 
ing difficulty in relationships. The 
pattern is present regardless of the 
duration of the relationship. 

In the initial period couples with com- 
munication problems will engage in “trial 
and error” communication. As the goals, 
commitments, pressures or changes in the 
relationship need fine tuning, the couple 
starts to have differences, which bring out 
feelings of anger. In a trial and error man- 
ner, the couple tries to find various ways of 
dealing with their differences. 

If a compromise can’t be reached, they 
will enter the second phase, “sounding the 
alarm.” During this phase, feelings are ex- 
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pressed in a scattered fashion. It is a fine 
line during this time when one or both may 
start to feel like hitting one’s partner or to 
actually engage in violence. 

Indifference is the final phase where 
couples shut down, feeling discouraged, 
confused, and start to think about separa- 
tion. 


Relationship Traps To 
Avoid 


There are two types of communication 
traps in relationships. 

The first type is overt communication, 
involving the expression of feelings. Ex- 
amples of some feelings are love, anger, 
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are viewed as disabled 
by management. This 
attitude creates dis- 
crimination. There are brothers and sisters 
who were born with disabilities and those who 
developed disabilities during their lives. We all 
have a stake in this. In the blink of an eye any 
one of us could become disabled. 

We as a Union must study the physical en- 
vironment of the workplace on behalf of the 
membership and challenge GM to prove that 
the standard and requirements for each job is 
fair and equitable. The term able-bodied must 
be readdressed. It is an antiquated term and 
does not have a place in today’s workplace. 
New job descriptions and standards need to be 
developed to better reflect all employees and 
give a clear message to the business managers 
in all departments what each job expectation 
is, thus eliminating interpretation on the part 
of the manager. Only this way will all brothers 
and sisters have an equal chance. Discrimina- 
tion will not be tolerated. 
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sadness, disappointment and fear, to name 
a few. When couples are having difficulty 
with communication, distractions enter the 
communication in the form of defences. 
Each party may feel misunderstood and not 
heard. Some of the defences are: blame, 
putting all the responsibility for problems 
on your partner; one-upmanship, a form 
of “couple Olympics” in which competition 
and winning are paramount; sarcasm, in- 
timidation and put-downs using your part- 
ner’s vulnerabilities; comparing, “you’re 
just like your mother;” and giving ultima- 
tums. The repeated use of these types of 
defences in the overt expression of feelings 
will lead to a breakdown in communica- 

see COUNSELLORS’ - page 47 


South Oshawa’s 


Community Pride 


he weather forecast did not co-operate with us on May 8, 2004 
for the Second Annual South Oshawa Community Pride Day but 
despite the weather it was a huge success with an attendance of 
approximately 2,500. 

The parade started at 10:15 a.m. with a Pipe & Drum Band. 
Speeches were made by prominent members of the community includ- 
ing Local 222 President Mike Shields. Presentations were made as well 
to various organizations and committees. 

A special presentation was made to Constable Chris Partridge of a 
Certificate of Appreciation which says “thanks for all your efforts for the 
youth of the South Oshawa Community.” 

Entertainment consisted of a number of dance groups and bands 
from the Multicultural Society and surrounding areas. Festivities began 
at 11 a.m. with many activities for the children to choose from. 

One of the many attractions was the dunk tank, which just happened 
to have one of Oshawa’s finest, Sergeant Jeff Hewett, who braved the 
weather and the water for the entire day. 

There were other activities for the children to enjoy, but the one that 
seemed to give them the most pleasure was being able to actually get a 
police officer wet and know that it was all in fun. 

Monies raised was approximately $7,000 of which $5,607 went to 
the Food Bank, the raffle raised $405, donations from the houses that 
were situated at different locations collected $400. 

There were also a total of 12 boxes of food donated to the Food 
Bank. The money from the Retirees went to buy some of the food for this 
event. 

The line-ups at the food booths was overwhelming but we all survived 
despite the cold. I had the opportunity of working with three sisters and 
four brothers in the Hot Dog Booth. I’m sure everyone in this booth was 
toasty. Approximately 40 bikes were donated and raffled off to children. 

“My thoughts of the day:” I had the opportunity to see the children’s 


WOMEN’S COMMITTEE REPORT 


Weather Can’t Beat 
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faces as they were coming from the different events with smiles of hap- 
piness, not sure where to go next. When you see this type of reaction you 
know that only one word comes to mind and that is “success.” 

Next year’s event has already been set for Saturday, May 28, 2005. 
Please keep this date open as it’s going to be just as successful. 

In closing I would like to thank all the volunteers who gave up their 
Saturday to make this event a success, and also to all the organizations. 

Since this is the last issue of the Oshaworker until September, I 
would like to wish each and every one of you and your families an enjoy- 
able summer. Until next time, In Solidarity. 


Counsellors’ Corner - continued from page 46 


tions, withdrawal and avoidance in dealing 
with feelings. 

The other type of communication trap 
is a covert form of communication. It is the 
more destructive form as it’s communica- 
tion in which nothing is said to one’s part- 
ner. 

Some of these defences are: mind 
reading, “s/he should know how I feel by 
now;” the 99-year sentence “I can never 
trust you again;” “I hurt more than you 
do;” “you make change first;” walking on 
eggshells, protecting your partner by not 
talking about certain issues; avoiding “if I 
try again, I’ll just be hurt again;” and the 
self-fulfilling prophecy, “I know you can’t 
change.” These defences are the silent kill- 


ers of communication as they are unspo- 
ken. 


Communication Tips 

Tip #1: Instance Replay. Take a second 
look at what was just said or done. It al- 
lows couples a second chance to express 
in a different way, and prevents couples 
from practicing mistakes, and allows for 
change to occur through comparison. It 
demonstrates trust in the relationship: “I 
trust you enough to be open to feedback on 
how I communicate with you.” 

Tip #2: Change Chairs. Repeat back 
what the other person has said or feels. 
This fine-tunes accuracy and cuts down the 
tendency for advice giving and other forms 


of control in communication. 

Tip #3: Stop Go. The stop-go method 
must not be abused by one or both parties 
who may be long-winded. When couples 
are having difficult with communication, 
it’s best that each person speaks for no 
more than a few minutes at a time. 

Tip #4: Make Time for Each Other. This 
may require pre-setting time aside with 
each other. Couples may need to get out of 
the house, go for a drive or walk, or have a 
dinner out. 

If you require assistance in your im- 
mediate community for counselling sup- 
port referral, please call Sharron Kehler at 
905-644-4282 or Terry Wilson at 905-644- 
4283. 
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very one of our CAW Durham Region Earth Day Instructors was 
totally committed to giving the best presentations possible. They 
are speaking from the heart and because of this they are mak- 
ing a difference in this community and many others. I watched 
many of them present and I must say that I’m proud to be the 
co-ordinator for such a fine committed caring group. They gave a clear 
message to today’s youth that our water is sacred; worth conserving and 
preserving for their future and the generations to follow. 
The majority of the evaluations we have received from the teachers 
reflect that we are conveying a very important message. 
After speaking to some of the neighborhood students who attended 
the presentations I have been able to compile these comments. 
—I didn’t know about the water problems we are having. 
— I'll never reuse a water bottle again. 
— [always thought I was doing a good thing by drinking bottled water 
till I heard what the speakers had to say. 
— Nobody’s buying water at our school now! 
— Sure makes me think about water in a whole different way. 


Canada Lax On Pesticide Risks 

The Sierra Club of Canada and the Coalition for Alternatives to Pesti- 
cides (CAP) say a U.S. government study that found traces of pesticides 
in the blood and urine of nearly all 9,282 of the subjects it tested should 
be a wake up call for the Canadian government. 

The study, done by the U.S. Centers for Disease Control, analyzed the 
so-called “pesticide body burden” — the amount that remained in the 
subjects’ body as a result of exposure to 34 different types of pesticides 
— and its long-term health effects. 

The body burden of two pesticides — chlorpyrifos, an insecticide 
more commonly known by its commercial name Dursban, and methyl 
parathion — far exceeded the thresholds established as acceptable by 
the U.S. government. We don’t even have thresholds in Canada. On aver- 
age, subjects showed traces of 13 pesticides in their blood and urine, 
according to the CDC study. 

Adult women, including those of child-bearing age, were found to 


ENVIRONMENT REPORT 
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have the highest measured body burden levels for 


three of the six pesticides explored in the class Bape aaenatal 
known as organochlorines. PRESIDENT 
CAW CAR ASSEMBLY 


Many pesticides in this class can cross the pla- 
centa and cause harm during fetal development, 
including reduced infant birth weight and disrup- 
tion of neurological development during infancy, potentially leading to 
learning disabilities and other neurobehavioural problems. 

Children are known to be particularly vulnerable to pesticides be- 
cause of their low body mass to skin ratio (pesticides are absorbed 
through the skin), immature immune systems, and over-exposure 
— children eat drink and breathe more air per kilogram of body weight 
than do their adult counterparts. 

So please use the alternatives available instead of pesticides. For 
more information please go to www.cawdrec.com/cawdrec/ana/rpc/in- 
dex.html. 


CAW Council Environment Committee Report 
Extended Producer Responsibility (EPR) 

Nick DeCarlo and Ken Bondy have delivered presentations to GM, 
Ford and DaimlerChysler on End of Life Vehicle (ELV) recovery or EPR 
for Autos. The discussions have generated ways to keep the campaign 
moving and the implementation of an EPR committee with leadership 
involvement. An EPR information booklet will be developed and will be 
distributed at conferences to further educate the membership. 


Wind Turbine Potential 
At Port Elgin Education Centre 

Ray Walter and Graeme Brown gave the committee an update on the 
progress of constructing a wind turbine at the CAW Education Centre. If 
the project gets the complete green light, it is expected to be built in ap- 
proximately three years. It’s expected to have a return on the investment 
in eight years. 

Please enjoy your summer and remember to keep it green. 


ENVIRONMENTAL 
REP 


Win Tickets To Fiesta Week 2004 


Enter this Oshaworker contest to become one of the ten lucky members to receive a pair of passports for 
Fiesta Week 2004, Oshawa’s multicultural extravaganza. Enjoy the food, enjoy the entertainment and 
enjoy the culture. This year’s Fiesta Week is from June 20 to June 26. The Fiesta Parade and Concert are on 


Sunday, June 20. sara saa wr Ta 


www. fiestaweek.ca 


‘FieStal 
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Phone Numbers 


Enter to win today! 


Unit 


Good luck! 
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This contest is open to all members in good standing of CAW Local 222, active and retired. Deadline is Thursday, June 17 at 12 noon. 
One entry per member, please. Draw will take place on Thursday, June 17 at 1:00pm in the Union Hall lobby. Winners will be notified by phone. 
Fiesta Week is presented by the Oshawa Folk Arts Council. 
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Clip out this ticket and place in 
the box at the Union Hall 


CAW ENVIRONMENT COMMITTEE REPORT 


Successful Tree Planting & 
Event ps ea 


; WIGGANS 
n May 15, 2004 the CAW Local 222 pia ae 
Environment Committee held its ks —_— CHAIRPERSON 
second annual tree planting, this mh 
year at the Purple Woods Conserva- 
tion Area, which is located on Sim- 
coe St. just north of Oshawa. 
We partnered with the Central Lake Ontario 
Conservation Authority (CLOCA). We need to 
give a special thank you to CLOCA’s Jonathan 
Staples, Special Project Coordinator and Mike 
Hrynyk, General Superintendent who made 
the planting a very easy and rewarding experi- 
ence. 
Charlie Peel, Local 222 Financial Secretary 
deserves a large thank you for the Local’s sup- 
port. 
We were not sure how many people were 
going to show up this year but we were pre- 
pared for any amount. I would like to thank 
the many people (approximately 50) who took 
the time out of their busy Saturday to help the 
environment by planting over 700 white pine 
and white spruce trees. 
When the planting was done we had a barbecue of hamburgers, hotdogs, pizza and 
a cooler full of beverages, which the adults and children really enjoyed. 


I would like to wish Loretta Michaud from the Workers Health and Safety Centre, 
who is always willing to lend a hand at anything we do, a happy birthday and I hope she 
enjoyed the cake. Thanks Loretta for donating some of trees and the pizza. 

The people that look after the park said it was the cleanest anyone has ever left it. As 
environmentalists; we made sure we recycled so there was very little waste. 

This is my last article before summer so I hope everybody has a safe and well-de- 
served holiday. 
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Youth Can Be Pivotal a 


In Federal Election 


irst of all, on behalf of the Youth Committee we would like to | women to have their voice heard in this Federal election (go women 


extend a congratulations to Mike Shields. Although his move _go!). 
to the National Union is a definite loss for Local 222, it’s a 


Measuring the success of that particular drive, the National Union 
has agreed to participate in a Youth-to-Youth Campaign. 

With less than 20 percent of people under the age of 30 voting 
in the last election, there is a great opportunity to education our 
members, potential members and our communities to have young 
trade unionists talk to one another about what issues are relevant to 
them. 


gift to the Union as a whole. Good luck and thank you for all 
your support along the way. 
Having said all that, we would also like to congratulate Chris 
Buckley and also wish him all the luck. 
I think it’s safe to say that we are embarking on a very important 
event and that is the Federal Election. There have been some very 


encouraging campaigns by the labour movement to speak to workers 
about the issues that are important to them. The CAW as usual will 
play a pivotal role in educating our membership. 

Around the provincial election, the Woman-to-Woman Campaign 
was a great success and in light of that there will be a big push from 


We whole-heartedly encourage young and seasoned activists to 


get involved and help make our votes count. For more information 
call 905-244-3583. 


Have a great summer. See you at the Picnic. 


Retirees’ Municipal Beat 


ecently we met with Oshawa Mayor 
John Gray to discuss the issues that 
we reported in the last Oshawork- 
er. While we didn’t receive any firm 
commitments from the Mayor, he 
did share his thoughts with us on our issues. 
The Mayor reported the Sports and Enter- 
tainment Centre is on schedule to be built on 
a preferred site downtown. We will see eco- 
nomic advantages and community benefits 


from this facility as experienced 
by London’s downtown arena. 
When the public communica- 
tion component of the process comes forward 
we will ensure the interests of the membership 
are heard so we may end up with a state-of- 
the-art facility to reap the many benefits not 
only in economic terms for the downtown, but 
also for the city’s hockey fans by securing the 
Oshawa Generals future remains in Oshawa. 


PROBLEMS? 


Alcohol and/or Drugs - 
CAW-GM Substance Abuse Program 
For Help, Information, Etc. Confidential CAW Reps 


Larry Kirtley 
Truck Plant & Battery Plant 


In-Plant 905-644-5967 
Res: 905-579-3445 


Pager: 1-800-361-6793 PIN 5967 
Medical Centre: 905-644-7080 


John Kapustin 


Car Body/Hardware & South Stamping 


In Plant: 905-644-3724 
Res: 905-697-1533 


Pager: 1-800-361-6793 PIN 3724 
Medical Centre: 905-644-6093 


Don Whalen 
Car Chassis/Paint & Tri-Link 


In Plant: 905-644-3723 
Res: 905-728-7329 


Pager: 1-800-361-6793 PIN 3723 
Medical Centre: 905-644-6093 


Rick Mitchell 
ACSYS Technologies 


In-Plant: 905-433-3356 


Pager: 905-439-3356 


Medical Centre: 905-433-3002 


50 «© THE OSHAWORKER 


JUNE 2004 


GORD BRUCE 
VICKERS WwooD 


The three main proponents vying to build our 
facility should have their designs ready by the 
fall for Council (and the community) to then 
select. We will be closely monitoring its prog- 
ress. 

The marina, he reported, is still at an im- 
passe. The City was waiting for a response 
from the Federal Government. The South 
Oshawa Community Centre he thought might 
house a seniors centre and a swimming pool 
at one or two locations. On the PUC we spoke 
of the need for a more open public process. 
The Mayor did not comment on this issue at 
all. 

We also addressed the lack of labour rep- 
resentatives on various city boards. The Mayor 
informed us it was up to us to submit names 
for consideration. Anyone interested should 
contact our board. We will ensure our mem- 
bers are given proper consideration. 

Another issue is that the Auto Workers 
Community Credit Union is not a recognized 
financial institution by the City of Oshawa, and 
is therefore not able to issue letters of credit 
to its members. It seems wrong that the Credit 
Union, with $260 million in assets and 17,000 
members that has provided hundreds of mort- 
gages to Oshawa citizens, would be treated 
this way. Mayor Gray was surprised to hear of 
this situation and agreed to look into it. We are 
confident that something will be done fairly 
soon. 


Dedication To Education Is 


EDUCATION COMMITTEE REPORT 


A Sign Of Solidarity 


he Education Committee would like to 

wish everyone a safe and happy holi- 

day. We have had terrific turnouts for 

our seminars this year. We would like 

to thank the membership for their ded- 
ication to our Union, union issues and educa- 
tion. 

We would also like to thank our instructors 
for their time and motivation: Paul Goggan 
(Steward Training), Peter Robertson (Effec- 
tive Speaking), Barry Arseneau, Wayne An- 
drus, Bob Ambrose (Health and Safety), Cash 
Prasad, Rick Cleveland (Human Rights), Ken 
McPherson (CAW lawyer), Mary Sue O’Connor, 
(Durham Health Unit), Diane Golding (Boat- 
ing), Jim Nancarrow, Julie Davis (Auto Work- 
ers Community Credit Union), Rick Powell, Liz 
Wadby (Cancer Awareness and the Environ- 
ment), Frank Simmons (CPR). 

We have noticed that some of our units’ 
members are not taking advantage of our Lo- 
cal Union seminars. In an effort to try to bring 
interest for those units, we wish to know what 
your education needs are. Please fill out the 
suggestion form and return it to the Union 
Hall. 

Congratulations to Chuck Crossen on your 
newly-elected position at St. Marys Cement. 
Welcome back, Craig, we’re so thankful for 
your speedy recovery. 

The CAW/McMaster Labour Studies (nine 
credit program will continue in the fall. Here 
is a list of the courses being offered. Please 
check the September issue to see which 
courses will be offered in Oshawa. 

1. Introduction to Canadian Politics 
#855, 

This is a video conferencing session, four 
sessions, 12 hours. Guest speakers include 


CAW Local 222 Labour Studies Application 


Jim Stanford, National CAW economist; Wayne 
Lewchuck, Professor of Economics at McMas- 
ter; Leah Vosko of York University, and Sam 
Gindin, former Assistant to CAW Canada Presi- 
dent Buzz Hargrove who researches at York 
University. 

2. History of the CAW: Both local and na- 
tional history, set up in time line form. 

3. Labour and Politics 

4. Government Labour Regulations In 
the Workplace 

5. Labour and Film Course #648 

If you like films, you'll love this course. It 
features the history of Hollywood movies with 
a focus on how working people and the labour 
movement have been depicted in movies over 
the past century. Tuition is $675, textbook $50. 

6. South America and Globalization 
Course #64-843 

New Hopes and Opportunities for Labour. 

In the past few years, South America has 
emerged as the region’s most active challeng- 
ing the policies of globalization. In Brazil, a 
left-leaning government has been elected un- 
der the leadership of Lula. In Venezuela, the 
elected government defeated a challenged 
to its legitimacy by elite business interests. 
Groups in the region are actively challenging 
the globalization movement through chal- 
lenges to the new Free Trade of the Americas 
Agreement (FTAA) and the regional free trade 
deal MERCUSOR. The annual meetings of pro- 
gressive groups at Porto Alegre has become a 
beacon for those promoting an alternative to 
globalization and what has come to be known 
as the Washington Consensus. In this two-ses- 
sion course we will explore through lectures, 
discussion and readings why alternative labour 
politics have become so active and successful 


Your Name 
Address Phone 
Name of Unit Plant Name Your Area Shift # (if any) 


1st Choice 


Name & No. of McMaster Course 


Your Suggestions for Local Union Seminar topics are: 


2nd Choice 


in this region, and what 
it means to workers in 
North America. This will 
be a video conferencing 
course delivered from the CAW National Office 
in Toronto by Dr. Nibaldo Galleguillos, Profes- 
sor of Political Science at McMaster University 
and an expert on South America. Tuition $400, 
textbook $30. 

7. Globalization and Democracy 
Course #849 

This course deals with what globalization is 
and who it benefits; what free trade, the GATT 
and the WTO are all about; and how these 
relate to workers and the labour movement. 
The course is taught using classroom discus- 
sion and internet sessions. Tuition is $675, the 
textbook is $50. 

8. Middle East Unrest 64-844 

Its causes, consequences and implications 
for Canadian Workers. Across the Middle East, 
conflict appears to be the order of the day. In 
Israel/Palestine, Afghanistan, Iraq and Iran, 
the United States and some of its allies are en- 
gaged in violent confrontations with predomi- 
nately Islamic groups. What is the cause of this 
region’s turmoil? What is likely to be the out- 
come in the short run and the long run? What 
does this all mean for workers in countries 
such as Canada? This two-session course will 
use lectures, discussions and readings to ex- 
plore these issues in detail. This will be a video 
conferencing course delivered from the CAW 
National office in Toronto by Dr. Atif Kubursi, 
Professor of Economics at McMaster Universi- 
ty and an expert on Middle East affairs. Tuition 
$400, text fee $30 (required). 

9. Labour and Documentary Film: Ex- 
amines how workers have used their organiza- 
tions to make use of the form of documentary 
film to tell their stories. 

10. World Politics and Terrorism (vid- 
eo conference). 

GM Members Please Note: You must 
call the GM Canada Benefit Centre 1-877-442- 
4625 and order your tuition assistance form. 
Please leave a message for Lynn Hogarth at 
the Union Hall stating which course you wish 
to take, including your name, shift and home 
phone number. 

Thanks from the Education Committee: 
Lynn Argue-Hogarth, Chair (Truck), Richard 
Cleveland, Vice Chair (Car) Craig Baumgart- 
ner, Vice Chair (Truck), Rick Button, Secretary 
(Car), Chuck Crossen (St. Marys), Bob St. Jules 
(TDS), Tim Pearce (Car), Tom Kelly (Lear), 
Ted Lawrence (Truck), Cash Prasad (Car). 


EDUCATION 
COMMITTEE 
CHAIRPERSON 
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Shift #1 Truck Plant Ten Pin Tid Bits 


efore we get to the nitty gritty of this 
month’s article, let me remind ev- 
eryone that as of June Ist, the No 
Smoking By-Law came into effect 
in Durham Region. You know what 
that means — a smoke-free Leisure Lanes! So 
let’s get together and invite all those bowlers 
who refused to suck in all that smoke be- 
fore, to come on out and prove there’s many 
non-smoking bowlers anxious to take part in 
our shenanigans. I’ll bet a lot of the bowler’s 
spouses just might come out to watch as well! 

Now let’s get down off the soap box, and on 
with the business at hand. 

On May 8th, we all witnessed the most wild 
and sometimes wacky two-shift banquet I’ve 
personally ever been involved with! Our Pin 
Heads team started things rolling at their table, 
and it wasn’t long before Shift #2 took up the 
challenge with all kinds of noise of their own. 
Through it all, things never got out of hand, 
and in my opinion, Shift #2 showed a whole 
bunch of enthusiasm, due to a very success- 
ful season of bowling, and a great job by their 
new executive. Please accept our congratula- 
tions as well. 

On Shift #1’s side, the following bowlers 
received awards for their season’s efforts: 

1. Championship Winners: “Bowling 
Stones” (Val Roberto, Ross Wilcox, Brian 
Gabona, Steve Dobson, and Charlton Bryan). 

2. Consolation Winners: “The Pets” (Bill 
Spicer, Shelley Watkin, who threw five strikes 
in a row at the end of the last game, to clinch 
the win, Ruth Petryshyn, Elaine Howatt, and 
Syd Graveline). 

3. High Men’s Single: Jon Mitchell (265) 

4, High Ladies’ Single: Lu-Anne Cassells 
(248) 

5. High Men’s Single W/Hdcp: Gary Jeffrey 
(288) 


Tournament Date Changes 


elcome to new members! The entry fee of $95 entitles | © OGA Membership ($25). 


BOWLING REPORT 


6. High Ladies’ Single W/Hdcp: Sharon 
French (279) 

7. High Men’s Triple: Ted Whitely (651) 

8. High Ladies’ Triple: Debbie Killens 
(586) 

9. High Men’s Triple W/Hdcp: Roger Duval 
(722) 

10. High Ladies’ Triple W/Hdcp: Elaine 
Howatt (687) 

11. Most Improved Rookie Bowler: Shawn 
Senecal Of The “Pin Heads” (154 Avg.) 

12. Most Improved Man Bowler: Don Ba- 
son (20 Pins, From 169 To 189 Avg.) 

13. Most Improved Lady Bowler: Heather 
Ellis (7 Pins, From 144 To 151 Avg.) 

14. High Men’s Season Average: Mike Best- 
ed (202) *Don’t Miss Note Below! 

15. High Ladies’ Season Average: Sharon 
Armour (179)***don’t miss this one either! 

Now that the serious stuff is over, we’ve got 
to make sure everyone is aware of some of the 
more fun stuff, right? 

Even though our premier bowler, Mike 
Bested, carried a 202 average during the sea- 
son, he sometimes has his bad games — just 
like the Blue Jays. I don’t remember which 
day it was, but I’m sure his team mate Debbie 
Killens knows, because she was the one clap- 
ping the loudest when Mike went up to receive 
his award for Men’s Most Pins Under Average 
(74!) 

It’s too bad that Sharon Armour left early 
— Did she know what was coming? She ended 
up with the award for Ladies’ Most Pins Under 
Average (56!) 

During the presentations, Mike Bested pre- 
sented his annual award to the Most Sports- 
manlike Bowler of the season, an award voted 
on by all of us. This year’s recipient was a for- 
mer editor of the Truck Plant’s Pick-up News, 
when all hourly-rate employees could be part 


CAW GOLF LEAGUE REPORT 


you to the following: Golf played at Kedron Dells; 20 


discount rounds punch card, first two rounds at $30, 

next 18 rounds at $24. Play on Tuesdays or Thurs- 

days. Other days regular prices may apply; one round 
per week, except to bank for holidays, two rounds permitted! 


© Cash prizes for five tournaments. 


@ Prizes for mates only at M&M tournament. 
@ Match play — by flight — guaranteed two matches. 
@ Banquet for members and mates with dance, prizes, and 


awards! 
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President 
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Convener 
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Secretary-Treasurer 
Handicap Chairperson 


Rules Chairperson 


Kedron Dells GC Pro Shop 


of the gathering of that 
news — how things 
change! — Congratula- 
tions go to Bill Spicer, a 
well-deserved winner! 

I took part in the presentations as well, 
when I handed out my personal trophy plaque 
to the bowler who missed the most five pins all 
year. Unfortunately, Bob Poff wasn’t present to 
receive it, but I’ll tell you this much. In the last 
two weeks of the season, Bob missed a total 
of five of those suckers, to overtake all others, 
and win with 18 misses overall! A close second 
went to last year’s winner Rob McHolm and 
Darren Mayotte, of the “Pin Heads,” each with 
16 whiffs, followed by Sharon French with 15, 
and my old buddy Charlie Peel with 14! 

Dan Gabona handed out four prizes of 
$202.50 each, to the following lucky people: 
Rick Wilkes, Tan Nguyen, Rob McHolm, and 
guess who, Dan Gabona himself. I don’t think 
there’s anybody any luckier than this guy. He 
won several of our 50-50 draws during the 
season as well. Congratulations one and all! 

In closing I think all of us, right down to 
the last bowler, are very grateful that we have 
an executive to be proud of, especially with all 
the hard work that Butch Howatt provides in 
keeping stats during the year, and making sure 
every last dollar earned is given back to us at 
the end of the year! Thanks again! 

Until next season, have a great summer, 
and we'll see you all in September, at the new 
and improved smoke-free Leisure Lanes! 

PS. As of this moment I’ve received nothing 
regarding winners of the CAW tournament held 
in St. Catharines some time ago. I do know this 
though, our gals surely won a good chunk of 
change. Congratulations girls! 


GEORGE 
MOFFAT 
HANDICAP 

CHAIRPERSON 


CAW Golf League Executive 


905-434-3633; 
905-725-0433; 
905-261-6786; 
905-721-9853; 
905-720-2724; 
905-723-9550. 
905-728-6641 
see TOURNAMENT - page 53 


Wayne Brine 
Dave Hutcheson 
George Moffat 
Dan Formosa 
Dan Peters 

Tim Casey 


B champs. 


CAW FIVE PIN BOWLING REPORT 


Bowling Season Results 


his year’s champs are: 
A Championship: Tim Walton, Diane Maybee, Vito Casalino, 
Tom Byrne, Steve Brackenridge, Randy Maybee 
B Championship: Robert Revoy, Don Revoy, Carl Vesna, Wolf- 
gang Mueller, Mike Saunders, Rose Sinopoli 
C Championship: Jackie Quinn, Rita Reuter, Mike Reuter, Jennifer 
Smith, Judy Wright, Donna Gibney 


ist Section Winners 

A Division: Les MacDonald, Pat Skeldoch, Emery Bastarache, Rick 
Marshall, Santo Chiodo, Diana Scattergood 

B Division: Robert Revoy, Don Revoy, Carl Vesna, Wolfgang Mueller, 
Mike Saunders, Rose Sinopoli 

C Division: Gail Loeffen, Norma Gorin, Phyllis Munroe, Loretta Basta- 
rache, Kara Owens, Dave Klein 


2nd Section Winners 

A Division: Tim Walton, Diane Maybee, Vito Casalino, Tom Byrne, 
Steve Brackenridge, Randy Maybee 

B Division: Lorraine Couvier, Peter Derry, Don Ward, Mike Powers, 
Cheryl Ward, Susan Hanley 


A champs. 


ROB 
MARSHALL 


C Division: Jackie Quinn, Rita Reuter, Mike Reuter, Jennifer Smith, 
Judy Wright, Donna Gibney 

High Averages: Gary Henderson — 247; Robert Revoy — 208; Mark 
MacDonald — 188 

High Triple: Bernie Schaeffer — 877; Norma Harrison — 773; Rita 
Reuter — 706 

High Single: Tim Walton — 358; Earl Marshall — 363; Mike Reuter 
— 321 

High Triple w/HDCP: George Lee — 826; Wolfgang Mueller — 867; 
Leon Lake — 794 

High Single w/HDCP: John Byrne — 349; Jim Meikle — 344; Al Mas- 
terson — 314 and Todd Taylor — 314 

Most Improved Bowler: Susan Young +17 

High Five Games: Men’s — Steve Brackenridge (1281) Ladies — Rose 
Sinopoli (1180) 

Another fine season of bowling has come to an end. This season 
produced many high scores and some very happy winners. The Banquet 
was a great success with everyone happily taking home a gift and having 
a good time. Enjoy your summer everyone. Only three months till we roll 
again. See you in September. 


Tournament Date Changes - continued trom page 52 


Tournament Dates 
And Times 

Opening Day — Rescheduled to Aug. 29, 
2004 10 a.m. Callaway handicap 

1/4 Point May 30, 2004 9:30 a.m. 


p.m. Mixed Couples 
Scramble format 


Union Hall 


Points format 
Two Person Scramble — Rescheduled to us: 


June 27, 2004 9 a.m. Alternate Shot/Stabl- 
eford (points) 

Scotty Reid July 18, 2004 9:30 a.m. 
Members Handicap 

Members & Mates August 15, 2004 3 


Closing Day Sept. 19, 2004 9:30 a.m. 
Banquet Oct. 16, 2004 5 p.m. CAW 
Kedron Dells Management has advised 


@ No rain checks will be given to League 
Members because of discount. 

© Bookings will be accepted Friday, for 
following week up to 4:00/4:30 p.m.. staff. 

@ Match Play: Notify Kedron “when book- 


ing tee time,” that your round is for 
match play! 

If tied after 18 holes; check in at the pro 
shop for availability to continue play! 
Pay $7; continue play from hole #1, #2, 
#3 etc... if winner decided within 45 
minutes, return to pro shop for refund 
of $7. 

Identification: CAW or Company ID 
must be shown, if requested by Kedron 
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CAW GOLF LEAGUE REPORT 


Teeing Off For The 
Summer Months 


t time of writing (May 13th) it feels 
like summer has arrived without 
giving us much ofa spring. I should 
be reporting to you this month the 
results of our Opening Day tourna- 
ment, but as you know the event was called 
off due to inclement weather. More than a 
few brave members tee’d off into the cold 
wind and rain. At one point, it was reported, 
ice pellets were coming down. Sunnier days 
are ahead and the season is young. 

The Opening Day tournament has been 
re-scheduled for Aug. 29th at 10 a.m.. As 
usual, there will be a sign-up sheet posted on 
our board in the Kedron Dells clubhouse. 

Another tournament that has been re- 
scheduled is the Two Person Scramble at 
King’s Bay in Seagrave. Originally it was slated 
for June 13th, which happens to be the same 
day as the CAW National Qualifier tourna- 
ment. This tournament, for obvious reasons, 
is a popular one for many of our members. 
The Two Person Scramble is set to go on June 
27th at 9 a.m.. The format will be alternate 
shot with a Stableford points system based 
on each teams combined handicap divided 
by two. George Moffat suggested we score it 
this way in order to keep it simple and fun 
for both the executive and the players. Since 
this is our first time having this tournament 
and our first time away from Kedron we will 
build on it or modify it if future interest and 
finances warrant any changes. 

Since this is the last issue of the Osha- 
worker until September, I’ll remind you that 
match-play should be starting soon after you 
receive this issue, so keep your eyes on the 
board at Kedron to find out which flight you 
are in and who your first opponent is. 

Gord Harbottle has asked me (last year 
and I’m finally getting around to it) to plug 
www.flagstick.com here and it is worthy of it. 
Check it out especially if you’re interested in 
playing in some good tournaments on some 
nicer courses with entrance fees that you 
don’t need a mortgage for. There’s equip- 
ment guides, instruction and local regional 


www.cawlocal.ca/222 


CHECK 
T our 
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weather forecasts and lots of other good 
stuff. 

On behalf of the CAW 222 Golf League, 
I offer condolences to the family and loved 
ones of the late John Konarowski. John 
passed away in March and had been with 
Kedron Dells since its inception in 1972 


DAN 
FORMOSA 


and was, among other 
capacities, the Course Superintendent. I did 
not know John personally but I do know that 
if he saw you driving a golf cart where you 
shouldn’t be, he would let you know about 
it. Courtesy and respect is part of the game of 
golf; I guess John was a teacher as well. 


Kenneth & Elizabeth Holmes: 
“\.Have referred my best friend to him... 
..Much better than using a bank, sat at our kitchen table, no pressure, 
very comfortable dealing with him...” 


AT ZERO COST TO YOU! 


Southern Ontario’s Mortgage Expert 
JASON MACDERMID 


C.E.P. C.1.M. 


Of Mortgage Intelligence INC 
A GMAC COMPANY 


*Certified Financial Planner *Canadian Investment Manager 


We Will Secure The Best Mortgage Rate For You — 
Absolutely Free! 


my AA seco Fey A eee. 


= To 1.30% Off Posted Rates 

= Cash Back Programs Up To 5% 

= Pre-approval In Minutes 

= Average Mortgage Approved Within 4 Hours 


= TD-Canada-Trust, CIBC, Scotiabank, 
Bank Of Montreal 


= More Than 20 Other Institutions Available 
= Major Banks Competing For Your Business 


m Variable (Adjustable) Rates Well Below Prime 
= New, Renewal & Transfers Of Mortgages 


™ Rate Guarantees + *Average Commitment 
In Hours 


= World Class Customer Service 

= Residential, Investment, & Recreational Properties 
= First Time Home Buyers Program 

mw E&O & OAC 


Call Today For Free Expert Advice: 


1-877-400-2567 
www.primerates.ca 


MORTGs4uGE IrtTELLicEM_e 
A GMAC Company 
No Appraisal Fees For CAW Local 222 Members! 


JUNE 2004 


OSHAWORKER 


THE NEWSLETTER OF CANADIAN AUTO WORKERS LOCAL 222 


FOR SALE 


Excellent retirement opportunity, 2 1/2 
story house, 1 acre, Bancroft area, 20x20 
garage, drilled well, new high efficiency 
oil furnace, perfect for ATV, snowmobil- 
ing, $98,500. Call: 905-579-4791 


2003 38 ft Dutchmen trailer, master bed- 
room plus 1 with bunks, sleeps 9, full 
fridge, stove, microwave, a/c, am/fm CD, 
looks & smells new, 3-pc bath, slide-out. 
Call: 905-728-3725 


Maytag gas dryer, HD, 5 yrs old, good 
condition $300 obo, also road legal gar- 
den trailer with 2 spare tires $275 obo. 
Call: 705-277-3626 


1984 Chevy Camaro Z28, 88,000 km, 
body/interior mint $12,000 obo, 1993 
Jeep Grand Cherokee 4x4, body & inte- 
rior good $3800 obo. Call: 613-332-4770 


Chainsaw like new, black chimney cap for 
8x12”, window awning fits 36 to 44”, also 
24” grate, heavy steel brushes, brass 
wood holder. Call: 905-668-0146 


10 ft Boat Tex sailboat, special edition, fi- 
berglass & teak, everything included plus 
own tonneau cover, mint shape $600 
obo. Call: 705-292-7500 


Golf clubs, ladies RH with bag & cart 
$175, 5 hp lawnmower with grass catch- 
er nearly new condition $150. Call: 905- 
436-2493 


2000 Travelaire 40 ft trailer, hardwood, 
4-pc bath, a/c, fireplace, 40 ft deck, sat- 
ellite dish, 7 bedroom, big shed, Haven 
Park Bobcaygeon $37,500. Call: 905- 
579-7413 


14 ft aluminum boat & 14 hp motor & 
trailer $1600 firm, can deliver Lindsay 
area. Call: 705-793-9446 


1999 Grand AM SE, 2-dr, black, 4-cyl, 
165 km, some cosmetic damage, $6000, 


Boatlift wind up with roof for 14 ft boat. 
Call: 705-359-1737 


32 ft aluminum extension ladder $80 firm. 
Call: 905-725-0341 


9-pc oak dining room set, good condition, 
18 yrs old, $1500. Call: 705-374-5310 


Paintball gun, Viewloader Genesis 
comes with 90z CO2 tank & mask, only 
used once, mint condition $300 obo. Call: 
905-355-5743 after 5 PM weekdays 


Solid dark pine coffee table $50, pr 60 
watt speakers $40, high chair & exer- 
saucer $30, 2 cream colored base lamps 
$20. Call: 905-571-9392 

Left over box hardwood floor, maple col- 
or, 2 3/4 x 3 widths per 3/4 thick, 1.86 M, 
2 boards missing. Call: 905-728-4415 
2001 Malibu, fully loaded, 250 km, excellent 
shape $15,000 obo. Call: 705-328-3370 


Supp 


Old style icebox, 5 MP quality, 60”H x 
26’D x 20”, make an offer. Call: 905-723- 
3916 


Admiral stove like new $150, loveseat 
cream color with brown copper flowers 
$100, just cleaned like new maple rock- 
ing chair $20. Call: 905-697-2715 


25” color TV with small entertainment 
centre, Kenwood 5 speaker surround 
sound system, all in good condition $500 
obo. Call: 905-576-2270 

Full size GMC truck liner for short box 
truck 2001 & up, 1 yr old, asking $150 
ono. Call: 905-986-5507 after 6 PM 


Lexmark color jet printer, 605, never used 
in original unopened box, $100 value 
asking $60. Call: 905-579-6802 
LOOK TV receiver $50, birch single bed 
& mattress $150, birch student desk & 
hutch $200. Call: 905-623-7266 


Brunswick 5x10 pool table, 2” slate, 
includes all accessories $1500, 1991 
Tracker, too many new parts to list $1500 
as is. Call: 905-987-1702 


Guitar, Gibson “Blues King”, mint, $1500. 
Call: 905-571-2454 


THE OSHAWORKER DEADLINE 


FOR THE SEPTEMBER ISSUE IS 
FRIDAY, AUGUST 13 AT 4:00 P.M. 


ort Your 


A. Taylor-G. Morgan 
CAW Dental Centre 


Open to the Public @ All Phases of Dentistry & Dentures 
Now Accepting New Patients @ Extended Hours 
Strict Sterilization Procedures 


Call 905-579-8730 for your appointment! 


Open: Monday 


9:00 a.m. - 


5:00 p.m. 


Tuesday 9:00 a.m. 
Wednesday 11:00 a.m. - 7:00 p.m. 
Thursday 9:00a.m. - 5:00 p.m. 
Friday 8:00 a.m. - 4:00 p.m. 


We Accept Direct Payment From Insurance Plans! 


© 8 Dentists © 1 Oral Surgeon @ 
TCA e 1 Periodontist @ 1 Endodontist © 


LO CAL Dd ae CAW Dental Centre, 1425 Phillip Murray Ave., Oshawa 


also 1991 Grand AM, 5-spd, many new 5:00 p.m. 


parts $500 firm. Call: 905-259-2854 


Massey rototiller, 2” planks of maple lum- 
ber. Call: 705-277-2019 


Due to space limitations, 
not all Oshaworker classified ads 
are necessarily published. 


We regret any inconvenience 
this may cause. 
Please resubmit. 


r 
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Take over lease 2002 Montana extended, 
8-pass seating, towing package, many 
options, 2 yrs left on lease. Call: 905- 
987-4820 


Industrial air compressor $300, Shop Vac 
$25, canoe carrier $100. Call: 905-720- 
4917 


40 ft Travelaire trailer $23,000 obo, full 
tip-out, shed, Florida room, screened ga- 
zebo, fully furnished, extras, everything 
included, Shelter Valley Park, Grafton. 
Call: 905-349-2037 


1985 18 ft Crestliner closed bow, 85 hp 
Johnson outboard, 2 fuel tanks, Sonar, 
case of O/B oil, ladder, $2000 obo, must 
be seen. Call: 905-436-5330 


Mahogany dining table, hutch & 4 uphol- 
stered chairs, 70” x 37” table includes 20” 
leaf, $700 obo. Call: 905-623-1173 


2001 Grand AM, 4-dr, auto, a/c, 24,000 
km, $14,000. Call: 705-745-0317 


Futon with extra thick mattress $200, 
Lazy Boy, brown in color $50. Call: 905- 
434-8800 


1995 SPX sea-do, very low hrs, must see 
$3800 obo. Call: 905-644-2373 


Fire stove gas, good condition, 8 yrs old, 
fire log with adjustable flame, paid $1000 
new asking $250. Call: 905-728-5199 
Fiero, 100,000 km, 1986 SE, 2.8, V6, 
4-spd standard, show condition, has to 
be seen, lots of new parts, radio & CD 
player, red ext, grey interior. Call: 905- 
723-1902 


19 ft fiberglass boat has cuddy cabin with 
trailer, 90 hp motor, asking $2500 obo. 
Call: 905-728-4980 


2-16” Good Year tires 205/55 ZR16, very 
good shape $25, also living room chair 
like new, pink in color, semi-rocker $100. 
Call: 905-728-8794 


1995 Firebird Formula, burgundy w/black 
leather interior, never winter driven, T- 
roof, auto, 350-V8, 64,500 km, asking 
$14,500. Call: 905-985-8615 


Free above ground pool 12x24 oval, just 
come & get it, also 4x8 pool table good 
for young children, cues & balls included 
$100. Call: 905-243-3381 


Fiberglass truck cap wedge style, 1 1/2 
yrs old, mint condition, no scratches, in- 
digo blue, sacrifice $500 obo. Call: 905- 
720-4702 


Scroll saw 16” Craftsman magnify glass 
& lamp included $100, push lawnmower 
$10, Hunter Douglas blinds 48” pair. Call: 
905-985-8964 


15 ft Princecraft, 50 hp Yamaha recently 
rebuilt, low hrs, bills to prove, trolling mo- 
tor, $2000, computer with printer camera 
& 2 sets of speakers $300. Call: 905-743- 
9840 or 905-576-4877 


4 tires 215/60-15 $125, gas push lawn- 
mower $125. Call: 905-723-3039 


Home gym set $200, Bissell rug sham- 


pooer $50, pedestal bathroom sink $50. 
Call: 905-723-1340 


5-pe dining set, 5-pc kitchen set, Smith 
Corona electric typewriter, 1 set car 
ramps. Call: 905-728-7892 


Mirrored triple dresser $50, Lazy Boy 
chair good condition $20, steel cabinets 
28 1/2 x 30 x 28 1/2 $20 ea, hall mirror 
$35. Call: 905-576-2366 


16 ft Prospector canoe frames plus 
strong back to construct a cedar stripped 
canoe from Bear Mountain plans. Call: 
905-430-1338 


Stove with black front $185, washer 
$195, dryer $100, also 220 vac compact 
dryer $135. Call: 905-728-9203 


Must sell holidays in Mexico & Europe, 5 
star accommodations, 3 weeks available, 
not traveling now $7500 obo. Call: 905- 
683-9626 


Adler industrial sewing machine, cast 
iron, motorized, excellent condition, good 
for leather work, paid $1000 will sell 
$500. Call: 905-571-6233 


New Kitchen Essentials by Bell Craft 
Company, dinnerware, crystal, pots, flat- 
ware, etc. Call: 905-438-1942 between 
5-9 PM 


Farm tractor restored, International 434 
with loader, attachments included are 
snowblower, log splitter & grading blade, 
good working order. Call: 705-454-2001 


Mens LH Ping Tisi Tec titanium driver up- 
graded Grafalloy S-Tour shaft brand new 
$300 firm. Call: 905-242-3454 


Hockey & baseball cards, over 1000 
cards, many rookies & rare cards, selling 
whole lot at once. Call: 905-432-7046 


Truck Bed Liner Protection 


Permanently seals _-— 
out rust and 
corrosion 


MOT hard and slippery 
like a drop-in liner 


Impact protection 
Accessories fit great - 
best cholce for Sth 
wheels 


Adds value to your 
vehicle 


Limited Lifetinve 
Guarantee 


/ . 
CLINI E 


#/ Rated Bed Liner in Customer Satisfaction 
LINE-X DURHAM 


Visit us online at: www.line-xdurham.caom 


"your appointment: 9O5-448-1 792 
LINE-= can Ge applied to virial) any surface aed i Ube im a ie 


cot induatrial and eameercial applications Call for datas! 


250 Wentworth Street East, Oshawa 
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We Bump 

ON TRUST 

We Bump 
RELATIONSHIPS 


> Lowest Rates GUARANTEED 


» Disability and Pension Income 
OK 


» Private Funds for Second 
Mortgages 


» Up to 100% Financing Available! 


>» No Questions Asked Loans... 
Do What You Wish With 
The Money 


> 85% Financing 
with BAD CREDIT and/or 
NO PROOF OF INCOME 


> 85% Financing Even with 
POWERS OF SALE and 
ARREARS! 


Trillium Mortgage 
15 years service with integrity 


We treat you with respect! 
We are trustworthy, 
people oriented and friendly! 


PH: (416) 488-3812 


FAX: (416) 322-9948 
www.trilliummortgage.ca 


- NEW - USED - CONSIGNMENT 


Scooters 


Lift Chairs 


Walkers 


- SALES - SERVICE - RENTALS 


¢ Scooters ¢ Lift Chairs » Aquatec Bath Lifts 
¢ Wheelchairs ¢ Walkers « Porch/Stairlifts 


¢ Wheelchair Lifts * Home/Hospital Beds 
¢ Bathroom Aids « Aids for Daily Living 
Registered Vendor: 
ADP, WCB, VAC and Green Shield 


for people whe matter sh from people who care 


MEDICHAIR. 


110 Dunlop Street E., Whitby, ON, L1N 6J8 
Ph. (905) 666-5001, Toll-Free 1-800-465-5028 


OSHAWORKER 


THE NEWSLETTER OF CANADIAN AUTO WORKERS LOCAL 222 


Deluxe Cruiser $15,500, 26.5 Lucat, 
OMC 260 Cobra engine, trailer, diving 
platform, navigational equipment, FM 
radio, TV/antenna, stove, fridge, mi- 
crowave. Call: 613-475-4592 or email 
fishchallenger @ sympatico.ca 


Canaries: male & female, Craftsman 10” 
radial arm saw dual voltage, hardly used 
$600 obo. Call: 905-728-9181 


UNION 
VISITS 


For those in 
Lakeridge Health 
Oshawa only, 
anyone wishing 


a visit by 
the Retirees’ 
Sick & Visiting 
Committee 
should call 
the Union Hall 
at 723-1187. 


This applies to both 
active and retired 
members of Local 222. 


Bargain new sofa & matching loveseat, 6 
months new, custom upholstered in deep 
amethyst purple color, barely used, nice 
with any decor $975. Call: 905-436-7834 


Napoleon gas stove, hunter green with 
brass trim, complete with pipes & liner, 
like new $1400. Call: 905-723-1707 


Ping pong table & accessories, computer 
desk with top shelf 30” x 60” $50, car 
ramps $15. Call: 905-723-7586 


Faced stones, apple wood cut & sea- 
soned. Call: 905-623-2646 


Salmon rod & reel plus spoons, baby 
blankets. Call: 905-728-5743 


Harley Road King FLHRI 1997, 48,000 
km, violet pearl, security alarm, sells 
at dealer for around $24,000 my price 
$20,800 obo. Call: 905-435-4642 


2 window air conditioners $100 ea obo. 
Call: 905-579-9497 after 3 PM 


1991 GMC ext cab, 305, auto, 6 new 
tires, as is $1200. Call: 905-344-1073 


Santa Claus suit, complete, excellent 
condition $100, antique Treadle sewing 
machine, new Williams model, excellent 
condition $100. Call: 905-728-3513 


Weaving & knitting yarns, miscellaneous 
items such as dishes, etc, 33 1/2 records, 
antique dining room chairs. Call: 905- 
725-9288 


Trailer, wood flatbed 11’ 6” x 7’, single 
axle, 15” tires, tractor hook-up, no lights, 
good condition $150. Call: 905-655-4196 


Want to save gas when RV’ing “Wind 
Scoop” for truck used once, excellent 
condition $275. Call: 705-292-7646 


Antique National calculator, Mercedes 
grill, Toledo electric weigh scale, queen 
waterbed, super single waterbed, 15” 
spoke wheel discs, 8-track player. Call: 
905-728-4481 


Due to illness 1998 GMC ext cab 4x4, 
cap, box liner, step bars, security system, 
4 tires on rims, air, 178,898 km, $17,500. 
Call: 905-986-1891 


21’ older Bellevue Tandem trailer in good 


condition sleeps 6, 2 skylights, 3-pc bath, 
$1495. Call: 705-324-3345 


40 ft trailer with Florida room 10x16, 
1991, 28 ft hard roof, 2 sheds, Gore- 
ski Trailer Park Scugog Island. Call: 905- 
426-9441 


1993 Grand Prix STE, loaded, great car 
to fix up, excellent shape, needs 3.4 mo- 
tor, 187,000 km, everything works, $900 
obo. Call: 905-885-9620 


Kenmore HD washer & dryer, approx 10 
yrs $200, 18 cu ft Master Chef fridge, 
frost free, $150, water cooler from Crys- 
tal Springs $50, all work great. Call: 905- 
723-5164 


Brown exterior screen doors, 1 LH & 1 
RH $40 ea, Stanley door 32” Deluxe with 
frame, Deluxe door handle & deadbolt, 
Treat Mill exercise machine $35. Call: 
705-799-7641 


Thank You 


Clarington! 


lam honored te have been chosen 


#-§ HEARING AID CENTRE | 
this year. 
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Time “ork 
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Herat g Aled Dice 


COMPLETE HEARING AID SERVICE 


* Mico canal aeanng * All boon name akis eeeebacir 


*turmoids = fdesiclan plugs = Savi 


* Dial hori 
* Cleaeang Service * Tube i 


humrggie. # Fat 
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BEETHOVEN’S 


HEARING AID CENTRE 
143 King St. E. Bowmanville 
(805) 625-6500 


Fie eoowpt DS, Glos Gores. WELLE. Gherios, Green Seiekd 


Village 
f 


GOLDEN BEACH 
ESTATES 


RICE LAKE 


RETIREMENT, RECREATION, INVESTMENT 


www.goldenbeachestates.com 


7100 County Rd. #18, R.R. #2 
Roseneath, ON KOK 2X0 
Tel: 905-342-2226 Toll Free: 1-800-439-4454 
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ELIMINATE 


Wrote Peat 


Tired of being in pain? 


We can help you! 


Acuhealth offers quick, effective pain relief right at home 


“This 

allowed me 
to discontinue 
use of all other 
medications 
and modes 

of treatment 
and control 
my chronic 
pain myself... 
I now have 
my life back”. 


C. Allinotte, 
Registered Nurse 


e Safe and easy to use 

e Effective on most types of pain 

¢ Video and support line for maximum benefits 
¢ 100% Money back guarantee 


Research proves Acuhealth’s pain relief 
is TWICE as effective as physiotherapy. 


Rehab Report, Vol.2, Issue 2, Summer 2003 ¢ Florida Hospital Rehabilitation & Sports Medicine 


Attend our FREE Pain Lecture 
at the CAW Union Hall in November « Call us for details 


Demonstrations on: 
Back & Neck Pain « Carpal Tunnel & RSIs * General Pain Syndromes 
1425 Phillip Murray Ave., Oshawa 


Cost is covered 
100% by CAW health 
insurance 


Free pain treatment 
at our Toronto Clinic. 


For a FREE, no-hassle information package, call: 


1-800°567:PAIN (7246) 


Acuhealth, the new science of pain management 
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New 14’ 9” x 12’ 9”W dark green carpet & 
under pad, new black metal folding sign 
stands, lawn chairs, 10x10 gazebo tent. 
Call: 905-433-7988 


Aluminum blinds by Luxaflex, 58”L x 48”, 
$10 ea. Call: 905-261-0026 


Bauer Supreme Pro 34” Trapper goalie 
pads, blocker, black, brand new over 
$2000 asking $1200, size 12 Bauer 7000 
goalie skates. Call: 905-259-0456 


12 V battery w/submersible pump at 120 
V & 12 V submersible pump for emergen- 
cy failure, 4 more various pumps, Murray 
tractor for cutting grass $1600. Call: 905- 
263-8019 


4 used automobile tires P165/80R13 
$20. Call: 905-728-6539 


Infant carrier & car seat, extra base to 
transfer to 2nd car $50. Call: 905-433- 
0888 


1991 Oldsmobile Ciera, 157 km, grey, 
new battery, good tires, runs well. Call: 
905-728-4716 


Above ground all aluminum 18’ pool, 
all accessories inclusive, 1991 Harley 
Sportster 883 custom, aluminum swing 
set with ladder, slide & rocket rider. Call: 
905-697-3472 


Raised toilet with arms, bath chair with 
back, commode, Lowrider walker, also 
transport wheelchair. Call: 905-728-3266 


Aluminum stepladder approx 6-7 ft, like 
new $25. Call: 905-725-6085 


2-pr NHL drapes 48x54” $30, Pricilla 
drapes 10’ 2” x 64” $15, sheer on sheer 
LR drapes 100’x84” $40, car cover $100, 
Teak DR set $500, Kenmore 30” range 
$100. Call: 905-728-9359 


GM 40 yr service ring $700, 700 comic 
books $300 obo, VHF Uniden radio $50, 
1 & 2 Oshawa Pictorial $200. Call: 905- 
728-4287 


Judo suits 1 small 1 medium $10 ea, 
CAW Local 222 jacket, ladies size small, 
navy blue, worn once $20. Call: 905-668- 
4600 


1999 Pontiac Grand AM SE, 4 cyl, 2-dr, 
black, 165 K, needs some cosmetic work 
$6000, also 1991 Grand AM 5-spd, red, 
sporty, new engine, 2-dr, $500 firm. Call: 
905-259-2854 


Frigidaire convection/bake self-clean wall 
oven, 1 yr old, fridge, Jen-Air countertop 
stove with griddle, dishwasher. Call: 905- 
579-6819 


Mountain bike for young boy or girl age 
7-10, excellent shape $50. Call: 905-373- 
7042 


1992 Chevy ext cab Silverado, rebuilt 
350, excellent running condition, needs 
little body work, e-tested & certified 
$6800, single bed with mattress $50. 
Call: 905-655-7261 


Miranda 


Naturopathic 


Clinic 


a 


| Stay \ 
( Healthy | 


\ for life / 
DD ane Doctor Ses 


Registered Massage Therapist 


Covered by health care insurance plans 


- Headaches 
- Muscle tension / Stress 


- Anxiety 
- Digestive problems 


- Weight loss 
- Hormonal imbalance 


905.668.7987 
173 Brock St. N. Unit 102, Whitby ON, LIN 4H3 


Giant yard sale June 19 rain date June 
20, 547 Phillip Murray Avenue, Oshawa. 
Call: 905-721-1580 


Manual treadmill in excellent condition, 
bought for $155 will sell for $75. Call: 
905-697-7841 


1991 Sunbird hood $90, engine & trans- 
mission 2L auto working $350, 12’ x 12’ 
wood roll-up garage door $100. Call: 705- 
439-1271 


Ford service handbook original 1940, 
covers 1932-41 Ford, Mercury & Lincoln 
Zephyr V-12, good condition $35. Call: 
905-433-4781 


1998 Zodiac with 4 hp 2000 Mariner, 4 
stroke, excellent condition $2000. Call: 
705-738-4022 


Kercher electric pressure washer 1400 
PSI used twice, new condition $225 obo. 
Call: 905-576-6870 


Buckhorn 33 ft trailer, 10x16 add-a-room, 
8x10 deck, 8x8 shed, bbq, furniture, TV, 
fridge, microwave, $13,000 including 
2004 park fees. Call: 905-623-8836 


1998 Camaro Z28, mint condition, 6-spd, 
loaded, 59,500 km, never winter driven 
$19,500. Call: 905-723-6386 


Cannon electric downriggers, downrig- 
ger rods & reels, marine radio & antenna, 
downrigger mounts, cannon balls, side 
planers, salmon lures. Call: 905-571- 
0208 

Antique china cabinet 74 1/2”H x 50’W, 
glass doors on upper, 1 drawer, 2 wood- 
en doors $800. Call: 905-436-0555 

ATV tires 26x10x12 $190 pair, 25 x 8 x 12 
$130 pair, 25 x 12 x 9 with rims $150 pair. 
Call: 905-263-8080 


Clinic Eyewear 


BRACE 
YOURSELF! 


Lorne Bellick 


Optician 


* Glasses fully covered by your plan 


FACT IS, 


When you need braces for your back, wrists or 
knees, they’re covered by your Green Shield 
extended health coverage. 


¢ Same day or next day service 
* Prescription Safety Glass - no charge to you 


* Eye examinations in the same building 


ONTARIO FEDERATION 
OF ANGLERS & 
HUNTERS 


Durham Medieal 


The Caring Professionals 
92 Simcoe St. N., Oshawa, Ontario, LIG 482 


728-1112 


438-1688 


Located inside the Oshawa Clinic 


117 King Street, East, Oshawa, Ontario L1H 1B9 
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Cottage on Bay of Quinte, fully furnished, 
150 ft to water, $600 yearly rent, best 
pickerel fishing, $4000 firm. Call: 905- 
725-4121 


Pentium 3 with 128MB Ram, CD, floppy, 
56K modem, Ethernet, USB ports, key- 
board, mouse, speakers, 15” monitor 
$250 firm. Call: 905-999-1741 


Lionel hardtop trailer, excellent condition, 
sleeps 6, 3 burner stove, electric fridge, 
roof vent, awning, 20Ib tank, 3 good tires, 
asking $2900 obo. Call: 905-683-6755 


17 ft Scott fiberglass canoe “Adventure”, 
1000 Ib capacity, $1115 new asking $700 
obo. Call: 905-623-9156 


Fiddle bow & case, Daisey Songbird 
carving books, complete fly fishing outfit. 
Call: 905-728-6452 


Dinette set 4’ 4” x 3’'W & buffet 4’L x 
1.5'W x 31”H with 6 chairs plus 1 leaf 
1’ 6”, white Italian lacquer, A-1 condition 
$375. Call: 905-579-8179 


Lot frontage 50 ft, depth 132 ft, Cumber- 
land Beach, Lake Couchaching, close to 
boat launching & beach, asking $19,787. 
Call: 905-721-2802 


CROWN MAINTENANCE INC. 
OUTDOOR POWER EQUIPMENT ¢ SALES & SERVICE 


Factory Authorized Service Centre 


(PRVIBEE| nova 
— ENGINES 


MURRAY 


KARCHER 
Ge €kODIAK EE Powermate’ 


LAWN-BOY 
TORO 


Parts, Sales and Service To All Makes 


1280 Terwillegar Ave., #7, Oshawa, Ont. L1J 7A5 (905) 723-6057 


e Communrly 
Credit Union 


2002 Prowler Lynx 727X 27 ft trailer with 
tip-out, queen master, bunks, all the bells 
& whistles, showroom condition, must 
see $20,000. Call: 905-668-3719 


1996 Sea Do Challenger jet boat & trail- 
er, single engine 110 hp, fitted cover, lots 
of fun $8000. Call: 905-885-7855 


Oak dinette set, 7 months old, new 
$499.99 sell $250 firm, brass single bed 
set, 7-pcs $200 obo, chesterfield beige/ 
brown, 7-pcs $400 firm. Call: 905-728- 
0950 


1986 Pontiac Parisienne, 125,000 km, 
certified & e-tested Jan 2004, new 
brakes, good tires, good condition, as is 
$1200 obo. Call: 705-324-1883 


Medium oak dining suite, 2 pedestal 
table, china cabinet with beveled glass, 6 
beige upholstered chairs, excellent con- 
dition $2000. Call: 905-430-5717 


1992 24 ft Terry Resort trailer with 20 ft 
awning, a/c, vent covers, excellent condi- 
tion $10,500 obo. Call: 705-457-3342 


1981 Monte Carlo, maroon color, 350 en- 
gine, 350 turbo trans, 4 barrel carb, good 
radiator, new HD battery, $1000 obo. Call: 
905-697-6250 or 905-697-3766 


Homemade go-cart 5 hp Briggs & Strat- 
ton, runs great, lots of fun, 30 km max 
speed, also pressure treated 2x6 14 ft & 
16 ft. Call: 905-434-8586 


Fairbanks Morse electric light power 
plant a/c, watts 2300, volts 115, cycles 
60, phase 1, 3600 rpm Briggs & Stratton 
engine $300. Call: 705-454-3225 after 6 
PM 


Solid pine 40” round pedestal table with 
12” leaf & 4 arm chairs $350. Call: 905- 
723-1354 


Rear step bumper for GM pick-up, fair 
condition $50 obo. Call: 905-725-6853 


Pond fish Japanese koi $5-8, 48” round 
teak patio table, chairs, 2 yrs old, cost 
$2200 sell $450, various collectors 
plates. Call: 905-666-4333 


Townhouse 3 bedroom, 2 bath, new car- 
pet, laminate flooring, backs onto green- 
belt, 350 Camelot Crt end unit $136,000. 
Call: 905-576-5429 


Trees: shade & blue spruce, also pond 
liner, 45mm EPDM rubber & underlay. 
Call: 905-655-3939 


1997 Travelaire Presidential trailer, 3 
large tip-outs, 40’ deck, 36’ hard roof, 
large corner lot, Goreskies Park $41,900. 
Call: 905-987-2241 


16 ft twin axle trailer, 5 15” tires, needs 
new wood floor, sides are 4 ft metal 
frames $800. Call: 905-655-4850 


Queen bed chesterfield, almost new sel- 
dom used, blue/pale green/pink pastel 
colors $300. Call: 905-576-8369 


1 1/2 yr old female Bouvier needs loving 
home, spayed, all shots, great family pet, 
owner moving, more info. Call: 905-404- 
0304 


Antique Barbara Ann Scott doll $175, 
fans $15, dehumidifier $50, scuba gear 
$150, old metal trunk $10, birdhouses, 
quilt. Call: 905-723-9000 


Nokia cell phone & charger $60, ladder 
for 52” above ground pool $125, area 
rug $60, GMC centre caps for rims $100. 
Call: 905-725-0400 


= 


All branches of the Credit Union will be 


Closed 


Thursday, July 1 


Canada Day 


Open 
Friday, July 2 


Main Branch and Bowmanville Branch 
9:00 am to 6:00 pm 


Remember: 
Our Five Points Mall branch is open Saturday, July 3 from 10:00 am to 1:00 pm 


Five Points Mall Branch 9:30 am to 8:00 pm 


322 King Street West, Oshawa © Five Points Mall, 285 Taunton Road East, Oshawa © 133 King Street East, Bowmanville 


60 ¢ THE OSHAWORKER 


Call 905-728-5187 or toll-free 1-800-268-8771 


JUNE 2004 


www.dawccu.com 


OSHAWORKER 


THE NEWSLETTER OF CANADIAN AUTO WORKERS LOCAL 222 


Springbok 16 ft 40 hp outboard with 
trailer, 4 life jackets, anchor, 2 oars, new 
seats, gas tank, spare tire, $3500 obo. 
Call: 905-728-6153 


1988 Buick LeSabre, T type, 260 km, 
$1200 obo, 1995 GMC Safari van, 206 
km, $5000 obo. Call: 905-579-2309 


TV tower 40 ft with antenna, pole & cross 
support $60. Call: 905-655-3876 


Chevy Geo Lumina, 1998, 4-dr, new con- 
dition, never been in snow, Florida car, 
53,145 km, asking $7500 certified. Call: 
905-728-7777 


Air conditioners: 6000 BTU $85, 8000 
BTU $145 & 10,000 BTU $165. Call: 905- 
576-0132 


1977 Honda motorcycle CB750-F, 
original owner, 14K, $3000 firm, 1937 
Plymouth sedan, restored, $9500, 1990 
Dodge pick-up 318-4 $4500. Call: 705- 
439-1513 


1984 Goldwing Interstate touring mo- 
torcycle, loaded, very good condition 
$4500, 1994 Kitty Kat snowmobile, like 
new. Call: 905-576-0553 


1990 Chevrolet 1/2 ton 4x4, new 305, 
4-spd, brake lines, fuel lines, PW/PL, a/ 
c, cruise, tilt, 194,000 km, good shape, 
many new parts $5500 obo. Call: 289- 
314-6152 


Oak buffet & hutch, excellent condition 
$900, oak coffee, end tables $600. Call: 


905-201-1297 


es 


Stairs for in-ground pool, 3 step white 
fiberglass with stainless steel rail $100, 
1959 Peterborough 16 ft cedar/canvas 
canoe, fully restored $1500. Call: 905- 
725-4368 


Four 5-pc place settings, Noritake bone 
china “Shenandoah” pattern, some never 
used, $100. Call: 905-436-3097 


26” Elite Series Pullman suitcase, retail 
value $269 will sell for $100, won in OGH 
cancer lottery. Call: 905-720-1474 


Beautiful oil painting by M. J. Weber of an 
old mill in winter, nicely framed $50. Call: 
905-434-3929 


Canon EOS Rebel auto focus SLR cam- 
era, 35-80mm lens, programmed image 
control & creative zone speed light flash 
200E, excellent condition $250. Call: 
905-985-8594 


Registered CKC Lab pups, micro- 
chipped, 1st needle, de-wormed, yel- 
lows/blacks males, yellow females, ready 
to go June 15-04. Call: 905-576-7126 


Custom stairway lift, 8 steps up right turn 
& 4 steps up, good condition $900. Call: 
905-725-9397 


Custom fit golf clubs, Titanium drivers 
$260 with Preforce or Penley shafts, 
irons $380 with Accuflex rifle shafts. Call: 
905-576-2434 


Bruce H. 


COLEMAN 


Barrister & Solicitor 


CAW Co-Operating Lawyer 


50 WALTON STREET 
PORT HOPE 
ONTARIO 
L1A 1N1 


TELEPHONE 


BUSINESS (905) 885-8146 


FAX (905) 885-7471 


RESIDENCE (905) 885-9296 


Lakeridge Chiropractic 


AND WELLNESS CLINIC 


1942 Allis Chalmers tractor, new rubber. 
Call: 905-725-4276 


2001 GMC Safari SLE, loaded, tilt, cruise, 
alc, p/w, p/dl, seats 8, RR heat overhead 
console, trailering package, many extras 
$17,900. Call: 905-623-0755 


Peg Perego 2003 2 infant car seats with 
base, black & grey, used only 6 months, 
mint condition $125 ea. Call: 905-987- 
1917 


2 Sarah McLachlan tickets at Molson 
Amphitheatre on Aug 20, 8 PM, level 
400, reserved seating, $60 ea cost price. 
Call: 905-723-4356 


4 x 4 wooden window, aluminum win- 
dows, plywood 3/8” x 12” x 8’ best offer. 
Call: 905-728-9041 


1991 Pontiac Trans-AM GTA, 5L, auto- 
matic, T-tops, fully loaded, 104K, new 
windshield, brakes, exhaust, tires, bat- 
tery, never winter driven, best offer. Call: 
905-432-2625 


1988 16 ft Thundercraft boat, 70 hp 
Yamaha outboard, trailer & covers includ- 
ed, located in Blackstock $7000. Call: 
905-986-5243 


Old mowers, snowblower, 9.8 Mercury 
motor, table saw, chainsaw, trimmers, 
wood lathe, many other tools. Call: 905- 
623-2622 


Tim Horton’s 40th anniversary limited 
collectors Schwinn 5-spd bike, won on 
roll-up-the-rim, never used, replica of a 
1964 bike, red/white, Shimano gears, 
$500 obo. Call: 905-244-2327 


580 King Street West, Suite 1, 
(Island Plaza) 

Oshawa, Ontario, Canada 
L1J 751 

Tel: 905-436-6688 

Fax: 905-436-6690 
www.lakeridgewellness.com 


CHIROPRACTIC CLINIC FOR C.A.W. EMPLOYEES AND THEIR FAMILIES 
SPECIAL CONSIDERATION APPLIES TO EMPLOYEES WHO HAVE GREEN SHIELD COVERAGE 
NOTE: (*) INDICATES GREEN SHIELD COVERS ENTIRE FEE 


FREE PARKING 


CHIROPRACTIC * - Unlimited coverage only at our clinic 
CUSTOM-MADE FOOT ORTHOTICS * WE ARE A GREEN SHIELD PREFERRED PROVIDER 
MASSAGE THERAPY *COUNSELLING* 
W.S.I.B. - COME DIRECTLY TO US; NO REFERRAL NECESSARY 
ACCIDENT MOTOR VEHICLE REHABILITATION 

OPEN 5 DAYS A WEEK FROM 7 AM TO 8 PM 
SAME DAY SERVICE - WALK IN PATIENTS WELCOME 


4 FULL TIME CHIROPRACTORS ON STAFF 


DR. PETER WYSOTSKI 
DR. LILY BUJA-BIJUNAS 


DR. COLIN CARRIE 


DR. ADAM WYSOTSKI 


COMPLETE WELLNESS STAFF INCLUDES: 
MEDICAL DOCTOR, REGISTERED MASSAGE THERAPIST, KINESIOLOGIST, COUNSULTING 


THERAPIST (COUNSELLOR), PHYSICAL THERAPY 


CONVENIENT LOCATION: ISLAND PLAZA AT KING & STEVENSON RD. 
DROP IN ON YOUR WAY TO OR FROM WORK! 


905-436-6688 
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The Rehab Clinic 


at the CAW Union Hall 


Chiropractic Care, Custom-made Orthotics, 
Rehabilitation, Exercise Prescriptions, 
Auto and WSIB Injuries 


1425 Phillip Murray Avenue, 
Oshawa, Ontario L1J 814 


For appointments call 
905-723-1336 


No referrals necessary. 
Health and Insurance Plans Accepted. 


CLINIC HEARING AID 
CENTRE 


111 King Street East 
Oshawa, ON 
(Next to Oshawa Clinic) 


905-721-3536 


Complete Hearing Aid Services 
Call for an appointment today 


Complete counselling on hearing instruments 
Assistive listening devices 


All hearing aid makes including the latest 
technology of digital hearing aids 


Custom protective ear plugs and swim plugs 
60 day trial period on all hearing aids 
Hearing test arranged with audiologist 


Registered with ADP, Clarica, Liberty Health, 
WSIB and DVA/Blue Cross 


SOOO OOO 


Employee Counsellin 


Located at 
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Nascar Die-Cast personal collection, 
over 200 cars, mostly Earnhardt, Gordon 
Stewart, etc, great list & low prices. Call: 
905-449-0514 


Walleye boat, 2001 Targa Tracker 19 ft, 
gold/burgundy, 200 hp Opti Mercury mo- 
tor, 9.9 4-stroke kicker, 101 Minnkota ride 
glide seats, asking $25,000 obo. Call: 
905-434-7990 


1974 Citation 21 ft Travel trailer, sleeps 
6, fridge, stove, vent, toilet, furnace, 
shower, excellent shape $2900. Call: 
905-683-3257 


Admiral stove $100, washer & dryer 
$200, good condition, only 8 yrs old. Call: 
905-571-1727 


Doghouse for large dog, double insulated 
floor, never been used, $100. Call: 905- 
725-5151 


Trees: beautiful spruce & cedars for hedg- 
ing, dig own $5 ea. Call: 905-728-6534 


Golf balls, used brand names $5 doz. 
Call: 905-579-2094 


Workstation Yamaha PSR-8000 $2100 
obo, Star Choice 401 dish & 2 receivers 
$250, washer & dryer $100, RCA color 
TV $20. Call: 905-243-5974 

Rubber mat for box 1/2 ton ext cab 
Chevy, also rear mats for same, both HD. 
Call: 705-878-4704 

Kitchen table & chairs, solid bleached 
maple with pedestal base, with extension 
can seat 8 people $400. Call: 905-433- 
2941 

Thompson 20 ft boat, 2-radios VHF & 
CB, 2-fish finder & down rigger, Laran 
C 160 hp Mercury I/O, $4000. Call: 705- 
786-2386 


Black Edge Ford Ranger ext cab, 2x4, 5- 
spd, tinted windows, 55,000 km, $18,500, 
shift #1. Call: 416-385-0346 


Yamaha Classical acoustic guitar, solid 
wood, top body, complete carrying case, 
new condition $300, CCM exercycle, 
white, hardly used $25. Call: 905-683- 
9626 


Roller skates mans size 8 1/2 to 9 1/2 
$40, ladies roller skates 7 1/2 to 8 1/2 
$40, mobile garmin color GPS $600. Call: 
905-576-1654 


1995 Jeep YJ, 145,000 km, new muffler, 
tail pipe, 33” Super Swampers, Americar 
racing rims, hard/soft top, 6” suspension 
lift, CD, certified & e-tested $8900. Call: 
705-745-2848 


1993 GM Sierra 1/2 ton short box, 350 
engine, p/w, p/l, p/s, 145,000 km, selling 
as is, asking best offer. Call: 905-259- 
2258 


Organ Lowrey Genie 44, cash register, 
Brothers typewriter, baby pine crib, pic- 
tures. Call: 905-655-1882 


Prince Edward county vineyard & 4 bed- 
room house, many upgrades, garage, 
out buildings, ponds, stream, Pinot Noir 
vines, 38 acres, $215,000. Call: 613-392- 
9222 


1992 Blazer rebuilt Trans $500 obo as 
is, 100 gal fish tank plus accessories, 
wooden cabinet, $500 firm. Call: 705- 
277-9649 

1986 1200 Goldwing, 72,000 km, lots 
of chrome $5800, 1995 29’ Terry, sliding 
door, a/c, bunks, deck, shed, 1 bedroom, 
$12,500. Call: 905-623-9747 

Free rabbits, Fisher 6-pc stereo, tuner, 
amp, double cassette, record player, 
speakers, $125. Call: 905-571-3284 


4 FundEX Terry Hofkirchner . 


Ao era iL 


frcome Tox Planning «Preparation 
fovestweent and Hetirement Planning 
ARS, BRIE, RESP, Mostual Fined 


COnVErMently located at the foot of Pare Road South 


TS? Shome Street, Oshawa 


(Call for a free consultation 


26-516 
tnofkir chine erogers.com 


850 Wentworth Street West, 
Union Counsellors work in confidence to assist you and your family to solve 
any type of problem. This program is also available to spouses and retirees. 


Your Union Counsellors 


Terry Wilson 
905-644-4283 
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pa Program 


Sharron Kehler 
905-644-4282 


Bell Mobility CAW Members Discount Plans 


CAW Member Rate Plan 


$25.00 / month includes: CA — TCA 
+ 200 minutes per month, 
°$0.20 minute thereafter ( ANADA 


- FREE UNLIMITED LOCAL 

Evenings and Weekends 6pm 
(6pm — 8am all day Saturday and 

Sunday) 

¢ FREE Call Display OR Message 

Centre 

- FREE System Access Fee for the 15* 

year***(Value $6.95/mo) 

* Conference Calling, Call Waiting, Call 

Forwarding & Detail Billing included. 

*Per second billing 


Audiovox 8450 J LG TM250 


$0” 


Other Bell Mobility phones available!! 


Bonus: Me 
FREE Car Charger, 
Leather Case; Ear Soke 
with every new activa 


Visit Norcom Cellular @ 595 King St. E, Oshawa (Wilson Rd & King St.) 


Brenda Core @ 905-706-6400 or 905-432-0088 


b.core@norcomtelecom.com 


*This offer is for new subscribers to Bell Mobility territory only on a 24 month term. Available in Que. , ON, AB and BC.. Credit 

card required. Some conditions apply. Anytime minutes apply to local voice calls originating in Canada. Long distance, roaming 

charges, taxes are extra. ***System Access fee is waived for the first year, after that it will be $6.95/ month will be billed Bell 

on Bell Mobility monthly invoice 911 service .25 cents per month will be billed. Hardware offer subject to 

change. VALID CAW membership card number must be provided Gran: SCAWW 20. Making it simple 
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Golf balls $4 dozen, shell crafts, sharks 
teeth, seashells. Call: 905-576-2142 


Stainless steel cargo box, fits full size 
truck, excellent condition $250. Call: 905- 
668-0293 


Leer commercial truck cap, full size short 
box, side doors, shelving rack, $600. Call: 
905-697-5968 


4 tires P215/70 R15, oak frame mirror 
24x64, shower door, mirror 20x28, wed- 
ding dress size 5 or 6, roller blades size 
10 1/2. Call: 905-434-2408 


Golf clubs, LH 1, 2, 3 woods, 3-9 irons 
SW, putter, bag, $125. Call: 905-728- 
9206 


Air conditioner 10,000 BTU, white stove 
& fridge. Call: 905-434-7538 


Computerized treadmill folding $600, 
1945 circa dining room table & 5 chairs 
$150, professional blackjack table $200, 
large doghouse insulated $100. Call: 
905-983-9110 


1984 FLT Harley Davidson, mint shape, 
lots of new parts $11,500 obo, tent trailer, 
new canvas, fridge, stove, mint shape 
$2100 obo. Call: 905-355-1238 


APPLIANCE REPAIR & INSTALLATION 
PROVINCIALLY-CERTIFIED TECHNICIAN 
LICENCED GAS APPLIANCE TECHNICIAN 


CHRIS’ 


APPLIANCE 
SERVICE 


905-436-6436 


oF a ate 
Wey e " 


Cfsa =~ 


cERTES PAL ME ik oy 


LCEWED Gad 


APTA 
OOEE 8 WEARS EPRICE 


. 


10% OFF SERVICE CALL WITH AD 


Dining room set solid maple, Canadian 
made table 40-60” with 2 leafs, 4 chairs, 
1 captain, beautiful buffet & hutch 42”W 
x 69"H, $1500 complete. Call: 905-725- 
0730 


Truck camper 2000 Starcraft, fits short 
or long box, collapsible roof, fridge, 
stove, furnace, sleeps 4, like new, extras, 
$7000. Call: 705-632-1232 


Single Ultramatic bed, excellent condi- 
tion. Call: 905-985-7614 


4 summer tires with rims 15”, suited for 
Cavalier $300. Call: 905-449-4481 


2002 Sunfire GTX, 4-dr, 2.4 auto, air, p/w, 
pil, alloys, tilt, cruise, spoiler, am/fm CD, 
e-tested, certified, GM warranty, original 
owner $12,900. Call: 905-723-4526 


Fender Blues Devil amp, Magna V65, 
meggar tester, 110 volt motors, relays, 
pot light, 200 amp square D, breaker, 
battery, b/w TV. Call: 905-725-8675 


14 ft aluminum boat, 14 hp motor & trailer 
$1600 firm, many extras, Lindsay area 
can deliver. Call: 705-793-9446 


Dirt bikes; Suzuki's, 2002 RM 85, 2001 
RM 125, lots of extras, runs great, well 
maintained, lots of riding gear avail- 
able. Call: 905-576-0750 or email 
@LJalbertini @ rogers.com 


Table saw, Rockwell/Beaver, Viking 3/4 
hp motor $150, stationary bike $30, push 
mower $75. Call: 905-728-6317 


1991 Cavalier Z24 rear deck lid in excel- 
lent condition, bright blue metallic paint, 
complete with factory spoiler, lights, hing- 
es, etc $150. Call: 905-668-1969 


GETTING 
THE GEARS 
FROM YOUR 

BANK?? 


¢ Bad Credit? 
¢ No income? 

e Months behind 
on your bills? 
We understand!! 
If you own a home 


& want to pull 
money out or are in 
the market to buy: 


(416) 488-3812 
me 


OSHAWA HEARING SERVICES 


Jack Vlad s Associates 


Nav Balsara, 
M.Sc., CCC.A. 


Jack Vlad, m.a. 


ENT Consultation Available 
(Ear, Nose, Throat Specialist) 


All Work Done By 
Registered Audiologists 


COMBINED 35 YEARS 
OF PROFESSIONAL CARE 
WITH A PERSONAL TOUCH 


John I. Vlad, ma. 
Audiologists, Reg. CASL PO 


Testing for all ages 
OAE - Otoacoustic Emission 


Be sure to visit 
a university-trained 


professional audiologist 
before purchasing 
any hearing aid 
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(INFANT HEARING SCREENING) 


ABR - Auditory Brainstem Response 
(OBJECTIVE TEST FOR HEARING LOSS) 


Central Auditory Testing 


VIRTUALLY INVISIBLE HEARING AIDS 


Digital & digitally-programmable hearing aids 
ALL MAKES — REPAIRS — FREE LOANERS 


FREE 1 YEAR SUPPLY OF HEARING AID BATTERIES 


WITH EVERY HEARING AID PURCHASE 
*some restrictions apply 


DOCTOR REFERRAL PREFERRED, BUT NOT REQUIRED 
State-of-the-art Audiology Clinic 


ADP, DVA, WSIB, ALL INSURANCE PLANS 
142 Simcoe St. N., Oshawa, Ont. L1G 487 


905-579-2251 


AJAX & WHITBY 905-428-7555 PETERBOROUGH 705-749-9180 


JUNE 2004 


OSHAWORKER 


THE NEWSLETTER OF CANADIAN AUTO WORKERS LOCAL 222 


Dining table, 6 chairs, solid cherry Gib- 
bard, 4 yrs old, moving must sell $1500 
obo. Call: 905-434-9392 


Beautiful peach faced Love Birds get 
them for cheap, 3 pair. Call: 905-666- 
9931 


1987 Chevy S10 pick-up truck cap long 
box, sliding windows. Call: 905-404-0207 


1987 Fiero GT, silver, auto, sunroof, only 
29,000 km. Call: 905-576-0060 


Torso Track “2” “Pro” with power bar $50 
obo, 4’ x 8’ plywood sheet 3/4” thick, black 
with outdoor carpet $20. Call: 905-571- 
1161 


White fiberglass shower stall, 29 1/2”W 
Xx 32”D x 74°H with glass door $40, 13LT 
Crane bone color toilet $35. Call: 905- 
432-0033 


Sunveil sun protection jacket & hat, 
blocks UVA & UVB, worth $200 asking 
$40, excellent condition, wicker chaise 
lounge $40. Call: 905-668-2833 


Washer $195, dryer $100, stove with 
black front $185, 220 vac compact dryer 
$135. Call: 905-728-9203 


5-pc kitchen set, black & white, round 
smoked glass tabletop, like new condi- 
tion, pair of bar stools & 1991 Ranger 
4x4. Call: 905-571-4471 


Wedding dress, raw silk, size 6, dry- 
cleaned, beaded bodice, cap sleeves, 
scoop neck, train attached, headpiece, 
crinoline, perfect $250. Call: 905-433- 
7058 


1985 26 ft Golden Falcon 5th wheel trail- 
er $5000. Call: 905-436-3209 after 4 PM 


Trundle bed frame, collapses for under 
bed storage $25, clown collection 12, 
porcelain faces, various sizes & cos- 
tumes $30. Call: 905-723-6316 


Ladies bicycle 26” green & cream, 6-spd, 
super cycle, white walls, chrome fenders, 
over size gel seat, $75 firm, excellent 
condition. Call: 905-725-3835 


1981 Honda Goldwing GL-1100 $2000 
as is obo. Call: 905-728-5632 


15 ft fiberglass boat, 20 hp Mercury O/B 
motor, includes boat, trailer & oars. Call: 
905-436-0223 


Electrohome organ, bench & music 
books included $400 obo. Call: 905-433- 
0679 


$pecial Deal for Local 222 CAW/TCA members 
Buying or Selling?! 


furor 
CHISHOLM 


(lr 


1-888-413-0800 


schisholm @trebnet.com 


When Experience + Results Count 
* $500 Moving Voucher on Closing * 


1998 34 ft Dutch Star motor home, low 
km, non-smokers & no pets, excellent 
condition, must see, $59,900. Call: 905- 
697-6232 


New NAD 763 surround sound, audio, 
video receiver, complete with acces- 
sories, manual & box $1300, speakers 
Parragon Pro Series $200. Call: 905- 
725-4058 


Stainless steel tube bars for Chevy or 
GMC extended cab pick-up truck $300. 
Call: 905-723-2346 


16 ft fiberglass canoe, wide & stable with 
yoke, used along lake Ontario shores 
$275. Call: 905-344-1073 


1977 Triumph TR7, 5-spd transmission, 
sunroof, new exhaust & brakes. Call: 
905-579-1125 


REME 


RIREWOR' 


Canada Day Truckload Sale 


Saturday June 26" to Thursday July 1* 
10% — 30% Off All Fireworks 
Bowmanville Canadian Tire (Waverly + #2) 


Silver Scissors Family Haircutters 
Step into Spring with a New You. 


55-00 ofr Highlights with Ab. Starting at $42.00 
$8-90 orr Full Head Foils wity ab. Starting at $48.00 


Adult Cuts $10.50 Kids Cuts $8.00 
Come see the friendly staff at Silver Scissors Family Haircutters 


Tell Your Friends 


1330 Ritson Road North 
s/w corner Ritson & Taunton Rd. 
905-725-3030 


no appointment necessary 
cash, Visa, Mastercard 
Locally owned & operated 


We accept all competitors’ coupons 


WE’RE GETTING YourR Mar! 


Your Oshaworkers are being returned to the Union Hall because of incomplete addresses, 
many due to incorrect postal codes or because we dont have your apartment number. 
Please call the Union Hall at 905-723-1187 or 1-800-465-5458, email us at marlenes @idirect.ca, 
or mail in the notice below and ensure you get next month’s issue. 


CHANGE OF ADDRESS 


Fill in and return to CAW Local 222, 1425 Phillip Murray Avenue, Oshawa, Ontario L1J 8L4 


Effective Date 


Plant 


Name 


Serial No. 


Street No. 


Apt. No. 


City 


Postal Code 


(J Active Member 


(J Retired Member 


JUNE 2004 


(J Surviving Spouse 
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Bedroom suite: 5-pcs, grey & black $700 
obo. Call: 705-357-3328 

6’ picnic tables unfinished $115, finished 
$140, also lawn chairs, arbors. Call: 905- 
655-3901 


1988 Mallard Park model 28x12, well 
kept, deck, shed, a/c, antenna, nice lot, 
Weller Bay Brighton 414,000. Call: 905- 
723-0093 

Montana Pontiac 2000, loaded, 77000K, 
mint condition, certified, new tires, new 
brakes, for more info. Call: 613-599-9529 


Commission as low as 


SPECIAL 


MILLENNIUM REALTY INC. 


(905) 720-2004 
1-800-810-2842 


Minimum Commission, Maximum Results 
Serving Durham Region & The GTA 


Wigs And Accessories 
Specialising in Hair Replacement to 
Chemotherapy and Alopecia Patients 


Private In Home Service 
By Appointment Only 


Jackie Goodlet 
www.jackiegoodlet.com 


Call Vivienne 

B. 905-809-0684 

H. 905-724-9744 
www.wigsandacccessories.ca 

Green Shield and Other Carriers In Stock Selection 


Humidifier $60, 8’ scaffold $50, baby 
stroller $50, oval mirror brass stand $25, 
braided oval rug $75, espresso maker 
$25. Call: 905-728-5503 

Buffet & hutch by Kroeler $500, Thomas 
organ & bench $150, walker $25, vacuum 
cleaner $25 vacuum cleaner needs some 
repair. Call: 905-728-2274 

16 ft Crestliner, 90 hp Mercury O/B, Sun- 
ray trailer, 1988, $3500, also bowrider 15” 
Cicero monitor $20, valance 72” vertical 
blind, rose color $50. Call: 905-985-9014 


Massey Ferguson 135 diesel UK model 
$6200, front tine 5 hp tiller $250, lawn 
mower 3.5 hp $60. Call: 905-697-0972 


GM tonneau cover, portable septic, bistro 
table, chairs wrought iron, inflatable boat, 
2 oars, portable massager, dining tent, 
traveler cooler. Call: 905-725-8343 


21 ft Tahoe house trailer, 1999, sleeps 6, 
double sinks, 3 burner stove with oven, 
queen size bed, full shower & bath, dual 
wheels, excellent condition. Call: 905- 
576-6880 


2 brown aluminum screen doors 34x82, 
17 patio slabs 18x18, hatch back ski 
rack, 1983 Chevette runs good, spare 
transmission, heater core. Call: 905-728- 
5698 


Tent trailer 1987 Bonair 1000, 10 ft box, 
3 burner stove, ice box, awning, sleeps 
6, very good condition $3000. Call: 905- 
985-1384 


Fridge & stove, almond color, over the 
stove microwave black, excellent condi- 
tion, accessories for newer Chevy short 
box, best offer. Call: 905-579-3422 


2002 Saturn SL1, auto, air,, CD, 31K, 
lease take over $247 month taxes in- 
cluded or buy for $11,000. Call: 905-263- 
8892 


1995 Jeep Laredo, loaded, new brakes, 
exhaust, battery, air, transmission rebuilt 
2002, 4x4, e-tested, certified, cross bow 
Excalibur 150lb pull with accessories. 
Call: 705-653-0076 


19 ft Crestliner fiberglass boat, 128 hp 
Mercury O/D, trailer, 2 new boat tops, 
excellent condition $4995 obo. Call: 905- 
985-0235 

Box liner for 1999 & up GMC/Chevy 
short box $75, older window a/c $50 obo, 
Tandem box trailer 5x10, electric brakes 
$1500 obo. Call: 905-439-9719 

Antique cherry dresser excellent condi- 
tion, ca 1880 $550, 2 cats - sisters, need 
loving home, must go together, rescued 
from euthanasia. Call: 905-723-0578 
Convection oven like new $300. Call: 
705-374-4023 

1987 17 1/2 ft bowrider, 110 hp Johnson, 
trailer, Doral boat convertible top, swim 
platform $3995. Call: 905-342-3147 or 
905-373-0422 


COMPARE BEFORE YOU BUY 
* VISION PLANS ACCEPTED 


* EYE EXAMINATIONS ARRANGED Read, 


* SENIORS DISCOUNT 


ae LET i 


xf ices 


onl /——H ; ‘ <— 
> slim Mow ARMANI | 


905 579-6411 «== 


375 Bond St VW Oshawa (Beteveen Park & Stevenson) 
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Metal dog cage 14’W x 23 1/2”L x 20°H, 
removable tray, good for small-medium 
dog $40. Call: 905-697-3893 

80,000 BTU electric furnace with ther- 
mostat, 4 meters of wire, 21” x 23” x 42”, 
great for garage or cottage $140, local 
delivery. Call: 905-404-2487 

1990 Easy Hauler snowmobile trailer, set 
up for 4-wheelers, 94”W x 96”L $450, 16 
ft canoe with paddles & life jackets $150. 
Call: 705-277-1383 

Renovating? New Mirolin hydro massage 
bathtub with 6 jets, 59L x 42W x 17D, re- 
tail $1600 sell $750. Call: 905-723-7171 
Side-by-side fridge $300, 2 chest of 
drawers $25 ea, dog cage with tray, like 
new 2’ x 3’ $65, lawn mower 21” cut, rear 
bag, $50. Call: 905-697-0322 


GE HD washer & dryer $175. Call: 905- 
576-7454 


20” Danby gas stove 4 yrs old $185, 1 
casement window 21” x 56” $20, stepper 
$20. Call: 905-983-6289 


Private 1/2 acre, new windows, roof, 
chimney, eaves troughs, plumbing, wa- 
ter tank, oil tank, huge garage & drive- 
way, fenced hedge garden, Oshawa, 
$229,000. Call: 905-438-1770 


Complete stereo system, wall clock, large 
mirror, Nascar items, some pictures. Call: 
905-432-7835 


Family 
Support 
Committee 


Information, 
Resources, 
Education 


Confidentiality 
Assured 


Ron Dave 
CHAIRPERSON 


Gregg Valentine 


RECORDING SECRETARY 


Pat Mc Wade 


TREASURER 


For information, 
please call 


905-697-1940 


or e-mail 
ironic@rogers.com 
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1975 1000cc Sportster $5500, 1976 
Evinrude 6 hp motor $300, 2000 16 hp 
Craftsman riding lawn mower $1200, 42” 
cut, all excellent condition. Call: 705-454- 
8917 


1995 Cadillac Sedan de Ville, white 
diamond pearl, 78,000 km, loaded, im- 
maculate condition certified & e-tested 
$12,500. Call: 905-434-8384 


4 dining room chairs with upholstered 
seats, dark wood, good condition $225. 
Call: 905-433-8708 


1983 GMC S15 ext cab, V6, 2.8L rebuilt 


2003 dodge Ram quad cab, loaded, 
4.7L, 20” wheels, 23,000 km, Atlantic 
blue, must be seen $28,900. Call: 905- 
697-9232 


GE fridge & stove $400, Kroehler bed 
chesterfield & chair $400, Dodge Dakota 
quad tonneau cover & box liner $600. 
Call: 905-723-5367 


2002 Monte SS wheels 40% wear on 
225/60/16 RSA Goodyear’s, no winters, 
mint, will fit all Oshawa built cars, best 
reasonable offer. Call: 705-341-4410 or 
705-786-1299 


1993 Polaris 4 wheeler 2x4, 250cc, auto, 
electric start, excellent condition $2400, 
Mission roller blades size 8 $100. Call: 
905-263-2069 


Rods & reels; Quantom iron reel $45, 
Bob Izumi flipping sticks $35 ea, Quan- 
tum Energy reel $40, Fenwick bass rod 
$35. Call: 705-786-0912 


Large stainless steel tank 9’ x 3’ x 3’, as- 
sorted steel beams, Toledo weight scale 
60 kg, hydraulic cylinder for wood splitter. 
Call: 905-571-0721 


Van, conversion van raised top, windows, 
captain seats, great camper, almost un- 
used 1991 Vandura 2500, 137,000 km, 
must see, $5900. Call: 905-697-1025 


engine 3000 km, p/s, p/b, CD, ground 
lights kit, $3000 obo. Call: 905-342-2772 


1967 Buick Skylark convertible 300-2 
barrel, V8, 3-spd, auto, metallic red, p/s, 
p/b, p/t. Call: 705-944-5869 


Motorcycle cover, black, fits bikes 900cc 
& under. Call: 905-728-9663 


Queen size oak bed, small cannonball 
with mattress & box spring, hardly used 
$300, 9-drawer with matching night stand 
$100. Call: 905-697-1967 


Stove, electric clean & works well, rea- 
sonable price. Call: 905-725-1937 


1999 Chevy Cavalier, p/s, p/b, tilt, cruise, 
alc, pit, stereo, 4-dr, 2.2L, great on gas, 
161K, must sell $5900. Call: 905-623- 
0755 


Yamaha Kodiak 450 2003 ATV, 1200 km, 
not abused $7600, also 5x8 trailer. Call: 
905-434-1879 


DHS 
Health Care 
Service 


Oshawa, Ontario 
24 HOURS « 7 DAYS PER WEEK 
NURSING SERVICE HOMEMAKER SERVICE 
@ Client Escort @ Light Housekeeping 
@ Staff Relief @ Meal Preparation 
®@ In Home Foot Care @ Personal Care 
®@ Palliative Care ® Care Giver Relief 
Me Lleombe 
MainStreet Messenger 
MEDICAL ALARM EMERGENCY 
RESPONSE TELEPHONE SYSTEMS 


y 


® 


1-800-461-6756 
905-571-1511 


FOOT PAIN IS NOT NORMAL 


Get back to enjoying a pain-free life — whether at work, or at play. 
Find relief from heel, arch, ankle, knee and back pain. Don’t live with your discomfort and pain anymore. 


For your comfort and support, custom-made foot orthotics are available to meet all of your work, 
special activity (all sports included) and footwear needs. 


Who will take care of you? 


Andrew Springer is a Chiropodist (Foot Specialist) who has been in practise for 21 years. 
He has successfully treated people from all walks of life: children, seniors, athletes and 
high risk patients with complex medical problems. His focus is health care, not sales. 


As a former President of the College of Chiropodists of Ontario, former President of the 
Ontario Society of Chiropodists and former Chair of the Chiropody Educational Program Advisory Council, 
Andrew will treat you with Experience, Integrity and Innovation. 


Andrew Springer. A Chiropodist... Caring for your feet... And you. 


For your convenience 
Andrew Springer is a GREEN SHIELD Preferred Provider. 
We bill GREEN SHIELD directly. No deposit required 


Call today for an appointment. 
11 Gibb Street, Oshawa 


905-728-FOOT (3668) 
GLAZIER MEDICAL CENTRE 
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e 
mills PONTIAC BUICK GMC Ltd. 


. 4° OFF 
| LUBE, OIL & FILTER : 
mill S PONTIAC BUICK GMC Ltd. Ga ae COUPON EXPIRES AUGUST 31, 2004 


“Customers For Lifes” 


oal: 


New and Used Vehicle Sales 
Parts and Service ; 
Collision Repair “Service 


Together with our C.A.W. Local 222 employee members, we at Mills Pontiac Buick 6.M.C. 
look forward to taking care of your automotive needs. 
Call Us First 


e 
mills PONTIAC BUICK GMC Ltd. 


240 Bond Street E, PO Box 266 
Oshawa, Ontario LIH 7L3 
(905) 436-1500 Fax: (905) 436-0648 
Direct Service Line 1-905-432-7333 
e-mail: millspontiac@gmcanada.com 


New and Expanded GM 
Employee and family 
member programs and 
grad rebates available. 
Ask Us For Details 


Durham's largest 
Collision Repair Centre 
(all makes and models) 


188 Park Rd. S. 


Wana 
a 


OSHAW 
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Bay window 9’ x 12’, 2 crank out side win- 
dows, $500 obo. Call: 905-986-0484 

Lovely raised 3 bedroom bungalow, walk- 
ing distance to GM, fireplace in LR, cen- 
tral a/c, 3-pc ensuite, partially finished 


Corvette rims 2 sets, 84-87 rims & tires 
$500 & 87-89 rims polished $700. Call: 


905-260-9864 


2003 Saturn lon 3 take over lease for re- 
maining 3 yrs, fully loaded, air, sunroof, 
plus more. Call: 905-655-4239 


5 new nail guard tires, size 215/70R/15. 


Small animal cage & accessories in- 
cludes cage, exercise ball, bedding, 
food, used for Chinchilla, $55 obo. Call: 
905-728-9773 


1990 Sunbird LE $1700, body in good 
shape, motor, trans good, moving must 
sell, good on gas. Call: 905-404-2155 


Sofa camel back, chair wing back, teal 
color, value $1800 asking $600, 2 an- 


Soft tonneau cover for S10 comes with 
frame $125. Call: 905-697-0813 


Antique 1898 picture with frame, curio 
cabinet $290, corner cabinet $90, ma- 
hogany coffee table, depression glass 
shade $70, wedding dress size 14, 
stained glass art. Call: 905-723-1683 


Sears Craftsman 1/2 hp chain drive ga- 
rage door opener, 2 remotes, wall pad, 
brand new, only used for 6 months. Call: 


basement, double drive, fully fenced, 
$210,000. Call: 905-723-9180 


Call: 905-983-9407 


tique tables $400 ea. Call: 905-432-3031 


905-571-3449 


WANTED 


HOMES THAT NEED ROOFING 


BIL-DEN is presently looking for homeowners to 
participate in the launch of our Spring marketing 
campaign for "“METALWORKS STEEL ROOFING” 


If we could use your home in our campaign to 
showcase our “Quarry Slate” or “Cedar Shingle” 
roof, we will definitely make it worth your while. 


MetalWorks roofing is available in a choice of 
colours to compliment any home and is backed by 
a lifetime non pro-rated warranty. 


As a display home participant you will receive 
unbelievable savings and will have access to our 
special 4.25 % o.a.c. Bank Financing, if required. 


This limited offer is based on current inventory 
and will be serviced on a first come first served 
basis. 


Toll-Free 1-866-894-4040 


email: MetalWorks @ Bil-Den.com 


GUS BROWN 
PONTIAC BUICK LTD. 


1201 Dundas St. E, Whitby, Ont. 
(905) 668-5846 


“For great friendly Parts & Service and Great Price$$ 
please come see us at Gus Brown Pontiac Buick Ltd!!!” 


We have Great Hours!!! 
Monday to Thursday 7:30 a.m. to 9:00 p.m. 
Friday 7:30 a.m. to 5:00 p.m. - Saturday 9:00 a.m. to 2:00 p.m. 


Direct PartsLine 668-8853 or 1-888-599-0791 


We Honour Your Discount$$ 


BRING IN THIS AD 
AND YOU WILL RECEIVE 
AN ADDITIONAL 5% DISCOUNT 
ON PARTS ONLY AT PARTS COUNTER 


We Have NASCAR CoLLecTIBLes ON SALE 


Goodwrench 
Service 


[il] cenerat Motors 


Your Human Rights/Employment Equity 
And Female Advocates 


Truck And Battery 


Plants 
Howard can be contacted 
at 905-644-1411 
or pager *97-8685. 
Sharon can be contacted . 
at 905-644-4175 : 
or pager *97-4175. 


Outside GM use 
1-800-361-6793 to access the pager network. 


Sharon 
Prentice 


Howard 
Piggott 


Timmermans 


Car Plant, South Stamping 
And Tri-Link 
Christiaan can be contacted 
at 905-644-1114 
or pager *97-1114. 
Tina can be contacted 
at 905-644-4330. 
Outside GM use 
1-800-361-6793 
to access the pager network. 


Christiaan 


Due to multi-shift operations it may be necessary for you to leave a message. 
Please include the area you work, shift number and a phone number you can be contacted at. Thank you. 
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CAW Co-Operating Lawyers 
in 
Cobourg and Port Hope 


Allan McCracken 


Cobourg (905) 373-0233 
Port Hope (905) 885-2451 


BAXTER’S 


HAIR REPLACEMENT 


WIGS 


eLarge In-Stock Selection of Ladies Wigs 

Private Rooms 

eGreen Shield coverages & other carriers 
We Specialize in Chemotherapy & Alopecia 


905-725-1652 


Data Toll Free 1-866-841-9550 By Annointment 


OSHAWORKER 
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Kitchen wood table 3x5 with 4 chairs 
$175, GE dryer, 9 yrs old $125, both in 
very good condition. Call: 905-721-0909 


Quadruple track light black $15, 10x8 
bond carpet, blue in color $50 almost 
new. Call: 905-723-9636 


Plastic shower stall 32x32, ceramic sink 
24x20, toilet complete, fireplace glass 
door. Call: 905-723-3197 


2 cedar 8x7 garage doors, all hardware 
$250 pr; gold Kenmore fridge and stove, 
work great, $250 pair. Call: 905-723- 
6649 


7.5Hp Evinrude outboard motor, tune 
up done last summer, runs great, asking 
$300 obo. Call 905-372-6401 

WANTED 
Guitar or amp working or not, also effects 
pedals. Call: 905-576-0060 
35mm slide projector good condition, 
would prefer Sawyer or Bell-Howell. Call: 
905-985-8146 
Childs Step #2 play kitchen good condi- 
tion. Call: 905-623-9846 
RWD Chrysler, Plymouth, Dodge cars & 
trucks for parts, any condition. Call: 705- 
277-3612 
25hp O/B motor, short shaft. Call: 905- 
576-6536 
Bell Express VU receiver preferably work- 
ing, also older books & postcards relating 
to the military & war. Call: 905-697-2304 
Owners manual for 9” Rockwell table 
saw. Call: 905-885-2373 


House or hobby farm, preferably with 
large garage or workshop, within 30 min 
north or east of Oshawa. Call: 705-799- 
2824 


Juke box not necessarily working. Call: 
905-433-0197 


Laptop computer, Pentium or better, 
needs to be in good working condition. 
Call: 905-728-2518 


1976-85 RWD big GM cars for scrap, 
1995-99 Ford Ranger 4x4 automatic, ext 
cab, must be in excellent condition, will 
buy as is. Call: 905-725-7249 


Gibson banjo, Gibson Mandolin, Martin 
guitar, Dorbo guitar & air compressor. 
Call: 905-434-6482 


Bell Express VU satellite receivers, mod- 
el 2700 or 3100 in working order. Call: 
905-579-3538 


Dirt bikes, small engines, snowmobiles, 
ATV’s, snow blowers, air tools, chain 
saws, motorcycles, power generators. 
Call: 905-571-6051 


Antique bed, window a/c unit, inside & 
outside doors required for renovation, 
also Enduro motorcycle. Call: 905-743- 
0222 


Service station air pump, Gilbarco or 
similar model. Call: 905-434-8384 


Gas pool heater 25,000 BTU or bigger 
also Bell VU receiver. Call: 905-697- 
0813 


Used dirt bike for beginner, 125cc or 
larger, must be in excellent working con- 
dition. Call: 905-436-1583 


One Source ve. GMAC 


Realty enn. Estate 


errs ciaetineninineet 
IM mls www.onesourcegmac.com 
PPLE LETING Sec 's] onesourcegmac @rogers.com : : 
iain cn Toll Free 866-344-9211 — reattor® le 
«aT |G FAMILY FIRST Family comes FIRST” : 
To Make Your Next Move a GREAT MOVE Call US. “siisteStestep. Sas Rep. Sas Rep 
We work for you! 


> Benefit package supported for CAW Members. 
Service You Deserve, People You Trust!!! 


=f ead | 


Allan McArthur = Edward McCracken 
Broker/Owner Broker 


Tess Greenwood Julie Maxwell Cathy Glen 
Sales Rep. Sales Rep. Sales Rep. Sales Rep. 


You Deserve The Best Mortgage Jn Save 


PRIME RESIDENTIAL MORTGAGES BELOW POSTED RATES 
0.A.C. 


“If It Makes Sense, It’s Approved.” 


Call Allan McArthur Today! ie 
905 -743 ; 92 1 1 pee Of Sherry Niblett Dorothy Hartford Eleanor Sharp Stuart Williams 
www.tmacc.com/allanmearthur ee Sales Rep. Sales Rep. Sales Rep. Sales Rep. 


We are very proactive in our marketing but are not intending to solicit you if your property is already listed for sale or as a buyer you are under a buyers contract with another firm. 
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AT AUTO WORKERS COMMUNITY CREDIT UNION 


Jrlzi22 ES NO)PLAGEMIKE HOME 


ORT TS YOURWREAM|FALACE 


With a great rate mortgage from AUTO 
WORKERS COMMUNITY CREDIT UNION, you 
can live like royalty in the home of your 
dreams! Use the money you save for new 
furniture, renovations, or appliances. 


It's easy to take advantage of the AUTO 
D YEAR FIXED RATE MORTGAGE WORKERS COMMUNITY CREDIT UNION great 

"on approved credit | rate mortgage with our hassle-free Mortgage 
Transfer program. We pay the appraisal 
costs, the legal fees and the bank transfer 
costs! ** 


** Some restrictions do apply and some costs may apply, so talk to one 
of our mortgage specialists for details 


me Call 905-728-5187 to speak to 
' Credit Union one of our Mortgage Specialists 


322 King Street West, Oshawa ° Five Points Mall, 285 Taunton Road East, Oshawa 
133 King Street East, Bowmanville * Call 905-728-5187 or Toll Free 1-800-268-8771 * www.awccu.com 


Purchase $5 
picnic tickets for a 
chance to win an Oshawa- 
built Sierra truck, 
42” Flat Screen Plasma TV, 
Polaris 500 4WD ATV and 
many more prizes. 


There is no limit to the 
number of tickets you can 
buy for the main prizes. 


Tickets are available 
to all CAW Local 222 
members in good 
standing, including active 
members, retirees and 
surviving spouses. 


Union Rod & Gun Club’s 
Boat, Motor & Trailer 
tickets $2 


Main Prizes Draw 
at 2pm 


This year at the picnic, 
a special concert featuring 
Canada’s hottest Eagles tribute act, 


HOTEL 
CALIFORNIA 


Show Time - 12 noon 


And direct from Dallas, Texas: 
North America’s premiere 
AC/DC tribute band, 


BACK IN BLACK 


. BEDE Tritwte 


Show Time — 2:30 pm 
www.backinblack.info 


\N Zi t 
irees 
R et is e oe e Lakeview Park 
Registration begins at gam 
Bingo, draws, lunch, 
live entertainment 


, 


Tuesday, June 8 


Dy 


Tickets 
Available 
at the 
CAW Local 222 
Union Hall: 


Monday, June 14 
to 
Thursday, June 17 
8am to 8pm, 
and 


Friday, June 18 
8am to 6pm 


Parking 
and 
shuttle bus service will 
be available again this 
year at the 
Truck Plant parking lot 
(southeast corner of 
Park & Wentworth) 


Picnic 


PM40032015 


